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ARIZONA LABORERS' AND TEAMSTERS’ PENSION PLAN
A MESSAGE FROM THE BOARD OF TRUSTEES
To All Participants:

We are happy to provide you with this new booklet explaining your updated Pension Plan. rHia¢ Inte
Revenue Service baletermined that the Plan continues to meet the requirements-tpratidfied status.
This means that income taxes on the contributions made to the Plan are defaémgduurtenefit
payments begin.

While we have tried to explain all sections of thenPas clearly as possible, it is a complicated document.
The Plan must operate under very precise and detailed rules, since it previdesportant benefits for

a great many people and must take into account a great variety of conditions@fiaticipants in the
Plan and the industry.

Please remember when reading the Plan, that if the facts and circumstancestioularpsituation
occurred befordDecemberl, 20, the provisions of the Plan in effect at the particular date may be
applied. Those provisions may be different from the Plan currently in effect@mdined in this
booklet.

Since the Plan started, the Trustees have had numerous editions of theysbowokéat printed and
distributed, as well as booklet inserts and suppleménts.likely that you will have questions after
reading this booklet. You can call or write the Administrative Office oPesion Trust for answers to
any guestions you may have about the Plan, and how any rule affects you and your beneficiaries.

Please kgein mind that, for your protection, only the full Board of Trustees is authorizecetprigt the
Plan. Information you receive from the Union or individual employers or their repaggestshould be
regarded as unofficial. Any information or opiniooncerning your rights under the Plan, to be official,
must be communicated to you in writing, signed on behalf of the full Board of Trustees.

Please also be sure to inform the Administrative Office of the Pensi@t @friany change in your
mailing address, to ensure that you receive all communications.

We hope that you will find this booklet helpful and that you and your family will enjoy thecpostef
the Plan for many years to come.

Sincerely,

BOARD OF TRUSTEES
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SUMMARY OF THE PENSION PLAN
(Benefits derived from Covered Employment before January 1, 1986)
PENSION CREDIT

Pension Credit is a measure of the amount of wd?kréicipanthas performed in Covered Employment.
Pension Credit is used to determine both eligibility for, and the amount obpdusnefits from the
Pension Plan. Covered Employment is generally defined as work under a ColRatiyaining
Agreement which requires the Employer to contribute to this Plan for such work.

There are two types of Pension Credit Past Service Credit for periods before a Participant's
Contribution Date, and Future Service Credit for periods between a partisi Contribution Date and
December 31, 1985.

Generally, a Participant’s Contribution Date is January 1, 1966, butalesome minor exceptions to
this, as detailed in Article I, Section 13 of the Plan’s Rules and &éemns.

Past Service Credit

For work performed in covered employment before January 1, 1966 (or the ContributenifDat
different) a Participant receives one Past Service Credit for each caleadam whichhe/sheworked at
least 8 hours in any classification included in the collective bargaining agmesem the geographical
area of this Plan. No Past Service Credit is granted if the Participakédviess than 8 hours in a
calendar year.

Since it may be difficult for a Participant to establish his yearsraicgebefore his Contribution Date, the
Trustees rmy accept as evidence of employment records of Union membersi2ifioivis, or statements
from past employergr the Social Security Administration .

Future Service Credit
For work between January 1, 1966 (or a Participant's Contribution Datéferedi) and December 31,

1985, Future Service Credit is earned based on work in Covered Employewmdiragto the following
schedule:

H(C):l;TZr?(; z;/y $ré<a|rn Future Service Credit
Less than 300 None
300 to 599 One Quarter
600 to 899 Two Quarters
900 to 1199 Three Quarters
1200 and over One Year

In any Plan Year between January 1, 1976 and January 1, 1986, an Active Pawvifaipaatns a Year of
Vesting Service Credit (explained below) but has fewer than 300 hours of CovemadyBEent will
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receive a prorated year of Future Service Credit in the ratio which his hoursduoglar to 2,000. A Plan
Year is the 12 consecutive month period from January 1 to December 31 of thelssdaro/ear.

Important: No Future Service Credit can be earne@raRecember 31, 1985. Benefit accruals in the
Pension Plan are “frozen” on that dateu may want to refer to tharizona Laborers’ and Teamsters’
Annuity Planfor any benefit accruals earned after December 31, 1985.



VESTING SERVICE

Vesting Service ianother measure of a Participant’s work in Covered Employment. Vesting Service
differs from Pension Credit in that:

1. it is earnedbnly for work after a Participant’s Contribution Date;

2. it is calculated by a different formula;

3. it is only used to eablish a Participant'sght to a pension, not the amount; and
4, it can continue to be earned after December 31, 1985.

Vesting Service is used to determine when and if a Participant has earnettt@ ai¢yested Pension, as
explained on pages 11 and 12The amount of your pension is calculated on the basis of your
accumulated Pension Credit.

On and after his Contribution Date and before January 1, 1986, a Participenoma year of Vesting
Service for each calendar year in whiishecompletes at kst 1,000 Hours of Service.

After January 1, 1986, a Participant will be credited with one year dgingeService for each Calendar
Year in which he/shecompletes at least 500 Hours of Service under the Arizona Laborers’ and
TeamstersAnnuity Plan If he/sheis credited with fewer than 500 Hours of Service in a Calendar Year,
he/shewill receive onequarter year of Vesting Service for each 125 Hours of Service in the Annuity
Plan, up to a maximum of one year of Vesting Service in that Plan Year.

In addtion to work in Covered Employment, Hours of Service which are counted towatthgndee
1,000 hour requirement include paid holidays, periods of disability and leawhiédr you were paid or
received benefits under the Collective Bargaining Agreements

You also may receive vesting credit for hours of-nowered employment after December 31, 1975, if
your noncovered employment comes immediately before or after Covered Employmeneithdethis
Plan (before January 1, 1986) or under the Annuity Ri&ter January 1, 1986) and is with the same
employer. You damot, however, earn Pension Credit for these Hours of Service.



VESTING

Beginning January 1, 1992, a Participant will be “vested” tve¢shehas accumulated at least five years
of Pension Credit, whiclmclude at least one year of Vesting Service earned on or after January 1, 1992,
not interrupted by a Permanent Break in Covered Employment before January 1, 1992.

If a Participant does not meet this requirembetshewill be “vested” oncene/sle has accumulated at
least 10 years of Pension Credit or 10 years of Vesting Service, not intetoy@ddermanent Break in
Covered Employment, which wethis Plan's requirements for vesting between January 1, 1976 and
January 1, 1992. A ndpargainingunit employee covered by this Plan will become vestég/ghehas
earned at least five Years of Vesting Service, so longeéshealso has earned at leaste Hour of
Service on or after December 31, 1988.

The Plan also provides Special Normal Retirement Age Vesting, by which an Aatfi@gant becomes
vested in his Future Service Credit whegishereaches Normal Retirement Age (as defined on paye
regardless of the number of years of Pension Credit or years of Vesting $ergivghas accumultad.

He/shealso must be an Active Participant in the Plan on thelddshereaches Normal Retirement Age.

Once a Participant is vestelde/shecannot lose his accumulated Pension Credit or Vesting Service
through a Break in Covered Employmehie/shewill be entitled to receive a pension starting at the
permitted retirement age, evenhé/sheleaves Covered Employment or earns no additional Pension
Credit or Vesting Service.



BREAKS IN COVERED EMPLOYMENT

The Pension Trust was created to provide retirement income for Pantiscydao earn their living over a
major portion of their working years in this industry. For this reason, reasotaizsls for continuity
of service were written into the Plan’s rules and regulations, which are tisefdrashe “Break in
Covered Employment” and “Separation in Covered Employment” provisions.

If a Participant does not earn a required amount of Pension Credit or Vestinge Ser a specified
period of time he/shewill have a Break in Covered Employment. If the Break continues for too long, it
can become a Permanent Break in Covered Employment, which will result in $hef Ipseviously
earned Pension Credit and Vesting Service, uhle/shehas already met the requirements for vesting.

The loss of Pension Credit and Vesting Service due to a PermanentrB@akered Employment can be
a costly and painful loss to any Participant. It is important to understand theonuireaks in Covered
Employment, especially how a Break becomes permanent and how to prevent that franmbapyse
explained further in this section, Breaks in Covered Employment arenitetdin sequenceaccording
to the particular rules in effect at the time the Break occurs.

RULES FOR BREAKS IN COVERED EMPLOYMENT W HICH OCCURRED BEFORE
JANUARY 1, 1976

Before January 1, 1976, a Participant adPermanent Break in Covered Employmeihieffishefailed to
accumulate at least one quarter of Pension Credit in any two consecu@undaafears.

If a Participant had less than 10 years of Past Se@iriedit and incurred a Permanent Break in Covered
Employment, he/she forfeited all Past Service Credit. Despite this rule, ati@®pant who had
accumulated 10 or more years of Past Service Credit had until January 19 §j9&8fy for Past Service
Credt by working at least 600 hours in Covered EmploymdRitiLES FOR BREAKS IN COVERED
EMPLOYMENT WHICH OCCURRED ON OR AFTER JA NUARY 1, 1976

Temporary Break in Covered Employment

Between January 1, 1976 and January 1, 1986, a Partidipdrea Temporary Breakn Covered
Employment in any period of two calendar years in witiefshedid not earn at least orguarter of
Future Service Credit. If a Participaditl earn a year of Vesting Service in a calendar year, but not one
guarter of Future Service Creditathyear will not be counted in determining whether a Permanent Break
in Covered Employment occurred.

Beginning January 1, 1986, a Participant has a Temporary Break in Covered Employraemt
Calendar Year in whiche/shedoes not complete at least 125 Hours of Service under the Annuity Plan.

Parental leave is defined as a Participant’s absence from work theeRarticipant’s pregnancy, or to the
birth of the Participant’s child (and newborn care after the birth), or torpiteof a child in connectio

with an adoption by the Participant (including a trial period). A maximum of 125sHd@ervice under

the Annuity Plan will be given in any calendar year (or in the following calendar fyter Participant

has already worked 125 Hours) for a Pgptcit’s absence for Parental Leave. As of February 3, 1993,
the Plan complies with the Family Leave and Medical Act of 1993 and tiegslainder that law in
determining if certain leaves of absence would cause a Temporary Break iredCBugployment.



Curing a Temporary Break in Covered Employment

A Participant can cure a Temporary Break in Covered Employmebefifye a Permanent Break has
occurred (as described belowg/sheearns at least one quarter of Future Service Credit in one Calendar
Year, or me year of Vesting Service. After January 1, 1986, Temporary Breaks can only béycured
earning Vesting Service.

Permanent Break in Covered Employment

Between January 1, 1976 and January 1, 1987, a Participant has a Permaalenin BZevered
Employmentif he/shehas one or more Temporary Breaks as explained above, and the number of
consecutive Temporary Breaks equals or exceeds the number of full years of Vesioeg @dull years

of Pension Credite/shehad previously accumulated.

For example: If during the period from January 1, 1976 through January 1, 1980, you had worked for
four calendar years and earned four years of Pension Credit or Vesting Senwia@uld not lose those
years unless you then had four consecutive calendar years1@88jwith a Temporary Break in each
year.

After January 1, 1984 Participant has a Permanent Break if the number of his consecutive &egmpor
Breaks isat least five and also equals or exceeds the number of full years of Vesting Service or full years
of Pension Credite/shehad previously accumulated.

For example: If you have six years of Pension Credit or Vesting Service, you will not have a Petmane
Break in Covered Employment until you have at least six consecutive Temporakg Bre@overed
Employmen. If you have only four years of Pension Credit or Vesting Service, however, youwilktil

not have a Permanent Break in Covered Employment until you have at least five ¢comSesmaporary
Breaks.

While these Break in Covered Employment rules may ssamplex, you should remember that the rules
continue to operate after January 1, 1986even though no Future Service Credit is earned in the
Pension Plan after that date.

If you are not vested, a Permanent Break in Covered Employment cancels your jyregimed Pension
Credit and Vesting Service under the Plan. If you are unsure whether any previodswoelld be
considered a Break, contact the Administrative Office.



SEPARATION FROM COVERED EMPLOYMENT

The calculation of all types of pension benefitsier this Plan is subject to the rules on Separation from
Covered Employment.

A Participant has a Separation from Covered Employment if, after January | he@5ttedoes not earn
the required Pension Credit or Vesting Service in a period of two caivee@alendar Years, and as a
result has a Temporary Break in Covered Employment (as explained in the pre@gdbas)s The
Participant will be considered to be “separated” as of the end of that twperead. A Participant who
has “Related Hours” under another pension plan with which this Plan has an arrarfgemétio Rata
Pension, may be eligible for a Pro Rata Pension from this Plan and other ptdate

A Participant who has a Separation from Covered Employment will have his bengtdittdifnrozen” at
the benefit rate in effect at the time of his separation. If a Particigamthas had a separation from
Covered Employment and subsequently returned to work in Covered Employeferg January 1,
1986, and earned additional Pension Credit, pension benefit for the additional credits would be
calculated based on the benefit rate in effect at the time of his retirenseiitsequent separation, if any.

After January 1, 1986, any existing Separation from Service for a Partibipeauine permanent, as no
additional Pension Credit can be earned under this Plan.



TYPES OF PENSION

There are several types of pensions available to eligiblicants under this Plan. Eligibility
requirements as to Pension Credit, age and other factors vary for differemtofypensions. The
Administrative Office can advise you about your eligibility, and explain varaci®is which should be
considered when you are ready to think about retirement.

This section describes the types of pension and the servianagther requirements for each type. The
amount of monthly pension payment with each type will vary according to a number of fiaaciading

when your Pension Credit was earned, when you apply for pension, the options you select, et
Information which affects the amount of payment will be found in the section orisRins Affecting
Beneficiaries” as well as in this section.

For all types of pension payment, the final amount is rounded to the next highest ro@il$ifde, if not
already a multiplef $.50.

Note: The monthly pension payable to a married Employee, ho matter which type of pension, will be
reduced as explained under the HusbandlWife Pension, unless the Employee and Spouse decide they
want the Pension paid as a sinlijfe pension (as explained on pat®. If you are married at retirement

but donot want the HusbanrdndWife Pension, you and your Spouse must reject this form of payment in
writing and have both of your signatures notarized when you apply for a pension at thestdtiviei
Office.

REGULAR PENSION
Eligibility

You are eligible for an unreduced Regular Pension if you meet the following reqoise

1. You are at least age 62; and

2. You have at least 10 years of Pension Credit; and

3. You have earned at least two quarters of Future Service Credit; and

4. You have completed and filed an application with the Administrative Office.

Pension Amount

For retirements on and after January 1, 1986, the monthly amount of Regular Pesgiai is the sum
of:

1. $18.00 for eackull year of Past Service Credit; plus

2. $29.70 for each full year of Future Service Credit ($7.425 for each quarter of FatureeS
Credit).

The amount of Regular Pension calculated according to the above is for difsinggasion (see page

14), ard will be reduced for HusbarehdWife Pension, if applicable, as explained starting on ddge
The final amount is rounded to the next highest multiple of $.50, if not alreadltiplenof $.50.
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Delayed Retirement

If the effective date of your pensios on or after January 1, 1989 and is after your Normal Retirement
Age (generally, age 65, but see pdgg and you do not work at least 40 hours in each month between
Normal Retirement Age and your pension effective date, your benefit will beatatidifferently.

You will receive the benefit you would have received if you had retired at NdReilement Age,
calculated using your Pension Credit and the pension multiplier rate as ofyJand@86, actuarially
increased for each month after your Normal Retirement Age in which you legsthan 40 hours in
prohibited employment. The actuarial increase will be 1% per month for thédfilsonths after Normal
Retirement Age, and 1.5% per month for each month thereafter.

For example: You have 10 yearsf Past Service Credit and 20 Years of Future Service Pension Credit
earned as of January 1, 1986, and you reach Normal Retirement Age on October. 1in$8981 of
retiring, you continue to work sporadically. During the next two years, you hazhhsnn which you
worked less than 40 hours. Your benefit (without taking into account payment optiofe paration)
would be:

1. Total years of Pension Credit earned as of January 1, 1986:
(10 years x $18.00 + 20 years x $29.70) = $ 774.00

This is the knefit payable at Normal Retirement Age (October 1, 1993).

2. You will receive an actuarial increase for the 9 months in which you workHass40 hours,
equaling 9%. Your increased benefit would be $774.00 x 1.09 = $844.00 ($843.66 rounded up)

EARLY RETIREMENT PENSION

You can retire on an Early Retirement Pension as early as age 55 if you mesvit®e requirements.
Monthly payments for early retirement will be lower depending on your age when you retire.

Eligibility

You are eligible for an Early Retirement Pension if you meet the following ezogints:

1. You are at least age 55; and

2. You have at least 10 years of Pension Credit; and

3. You have earned at least two quarters of Future Service Credit; and

4. You have completed and filed an applicatwith the Administrative Office.
5. You must refrain from Prohibited Employment (see page 22).

Pension Amount

To determine what the monthly payments will be with an Early Retirement Peysioffirst need to
figure what the amount would be if you were age 62, and were retiring on a Regular Petsitbe wit
same amount of Pension Credit you now have.



With an Early Retirement Pension, you will receive less than 100% of the R&griaion payment
because you are retiring at an early age, and the chaecgsuawill be paid a pension for a longer period
of time. The amount of the reduction is equal to one quarter of 1% for each month you are yoanger tha

age 62 when you retire, determined as of the effective date of your pension.

The percentage adjustmentyour Regular Pension amount, based upon your age at retirement, is shown
in the following table:

Age on Percentage
Effective of Regular Pension
Date of Pension

55 79%

56 82%

57 85%

58 88%

59 91%

60 94%

61 97%

If you are somewhere between yearly age levels on your pension effective eaterdintage will be
adjusted according to the number of months since your last birthday, including theimatich your
birthday occurred. To determine what your monthly payment will be, multiply the amountoydd
receive as Regular Pension by the percentage for your age when you retire.

For example: An unmarried Participant has 20 years of Future Service Credit and 5 fyPag Service
Credit as of January 1, 1986, arelshereaches age 59 in 1995 and decides to retire.

. If he/shewaited untilhe/shewas age 62 and retired on a Regular Pension with the same amount
of Pension Credithe/shewould receive $684.00 per month (20 years x $29.70 + 5 years x
$18.00).

. Sincehe/shewants an Early Retireent Pension with payments starting at age 59, his monthly

payment will be 91% of that amount (see table). Multiplying $684.00 by 91% equals $622.44
which is rounded to $622.50, the lifetime monthly pension payment for this Participant

This is for a sintp-life pension (see pag®4). If you are married at retirement, your benefit will be

reduced for the HusbarahdWife Pension provision as explained starting on ph§eunless you and
your Spouse reject that form of payment in accordance with thehdsn r

DISABILITY PENSION
Eligibility
You are eligible for a Disability Pension if you meet the following requirements:

1. You become totally disabled before reaching age 62; and

2. You have been awarded a Social Security Disability Award; and
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3. You have at least 10 years of Pension Credit; and

4. You have earned at least two quarters of Future Service Credit; and

5. You have completed and filed an application with the Administrative Office.
Pension Amount

The monthly amount of the Disability Pension is the same as the monthly Regular Pensionlgooewo
entitled to receive if you were age 62 when you became disabled. There is n@refwcige. If you are
married at the time payments begin, however, the amount of payment will be reslutledlianeand

Wife Pension as explained starting on pageunless you and your Spouse reject that form of payment in
accordance with the Plan rules.

Special Rules for a Disability Pension

Payments: Disability Pension payments from this Plan will be effective on the sateeadayour Social
Security Disability benefits, provided you file your application for pension and a copy ofSyoial
Security Disability Award within 60 days after you receive the Socialirfgdward. If you file these
papers more than 60 dag$ter you receive your Social Security Disability Award, your Disability
Pension will not be effective until the first of the montkeathe Social Security Disability Award is
received by the Administrative Office.

Disability Pension payments will contie for as long as you are totally disabled, except that once you
reach age 62, your Disability Pension will continue regardless of whether yan tetally disabled.

Recovery from Disability: If you lose your Social Security Disability benefits, you must notify the
Administrative Office, in writing, within 21 days of the date you receivecaadif the loss of entitlement
from the Social Security Administration. If you do not give this notice timely, pemsionwill be
delayed by six months when you retire again later, plus the delay for the number of fopmthich you
received a disability pension from the Plan after your Social Security Diga@ginefit ended. If you are
no longer entitled to a Disability Pension from this Plan, you manterCovered Employment and earn
benefits under the Annuity Plan as outlined in this booklet, subject to the ruted Bfdn.

VESTED SERVICE PENSION
Eligibility
You are eligible for a Vested Service Pension if you meet the following requitgme
1. You ae at least age 65; and

2. Effective January 1,1999:

(A) You earned at least 5 years of Vesting Service and an Hour of Service on or afigy Janu
1, 1999.

(B) You earned at least 5 years of Pension Credit and 1 year of Vesting Sewivegting

Service must be after January 1, 1992) without a Permanent Break in Covered
Employment; or
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© You earned at least 10 years of Pension Credit without a Permanent Brealeriedc
Employment; or

(D) You have at least 10 years of Vesting Service without a PermBnesit in Covered
Employment.

Employees who are not covered by a collective bargaining agreement may becomefaligible
Vested Service Pension by earning at least 5 years of Vesting Service sodding as this
includes credit for at least one hourS#rvice in the Annuity Plan on or after January 1, 1989.

For more information on vesting prior to January 1, 1999, please sed patds summary and
page 69 of the Rules and Regulations

3. You have completed and filed an application with the Adnatise Office.
Pension Amount
The monthly amount of the Vested Service Pension is calculated in the same amtimerRegular
Pension.
SPECIAL NORMAL RETIREMENT AGE VESTED PENSION
Eligibility

You are eligible for a Special Normal Retirement Age VestedsiBe if you meet the following
requirements:

1. You have attained Normal Retirement Age. Your Normal Retirement Age lattveof (a) age
65 or (b) the earlier of your age on the 5th anniversary of the date you becameiaRaiti this
Plan, countig years after January 1, 1988, or the tenth anniversary of the date you became a
Participant, counting all years of participation. Of course, years before a BatrBanak in
Covered Employment will not be counted in determining your anniversary of participation.

2. You are an Active Participant in the Plan on the date you attain NormedRetit Age; and

3. You have completed and filed an application with the Administrative Office.

Pension Amount

Beginning January 1, 1986, the monthly amount of the iSlpormal Retirement Age Vested Pension

will be equal to $29.70 for each full Year of Future Service Credit. Mouat is paid for Past Service
Credit.
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PRO RATA, RECIPROCAL OR PARTIAL PENSION

The Pension Plan is a party to Reciprocal Agreements sponsored abtirerts International Union of
North America (covering Laborer Participants) and the Operative Plasterer€emednt Masons
International Association of the United States and Canada (covering @pdrésterer and Cement
Mason Participants) tallow Partial Pension benefits. Arrangements also have been made with certain
related Pension Trusts to enable credits earned by a Participant undertiptaoth® be combined with
creditshe/shehas earned under this Plan to provide Pro Rata Pensions.

By combining credits earned under more than one Pension Plan, a Participant mayediggiolméor a
Pension for whicthe/shewould not be qualified on the basis of his credits under any one Plan. In the
same wayhe/shemay be able to qualify for additional benefits. Work under related Plamsatsbe
counted to prevent breaks in service.

In effect, the Partial, Reciprocal or Pro Rata provisions allow a Barii¢ for the purpose of meeting the
eligibility requirements for a pension or to avoid adkin-service, to consider Pension Credit earned
under Related Plans as though it were Pension Credit under this Plan.

Eligibility
You are eligible for a PrRata, Reciprocal, or Partial Pension if you meet the following conditions:

1. Your Combined Pension Credit, if it were all treated as Pension Credit thigl®tan, would be
enough to make you eligible for a Pension under this Pension Trust;

2. You have earned certain amounts of Pension Credit for which contributions havedsseiom
this Plan (sedérticles IlI-A, 111-B, IlI-C and lItD of the Rules and Regulatiofts details); and

3. You have completed and filed an application with the Administrative Office.
Pension Amount

A ProRata, Reciprocal, or Partial Pension is determined in the same wthe &Regular, Early
Retirement or Disability Pension under this Plan. Whichever type of pension yoly qualidecide to
apply for, the payments will be based on your combined Pension Credit. Each Pamsiamder which
you earned the Credits will pay its proportionate share of your pension payment.

Special arrangements have been made with the Pension Trusts listed belovwdtoRmeRiata Pensions:

San Diego County Construction Laborers Pension Trust Fund

Operating Engineers Local No. 428 Pension Trust Fund

Operative Plasterers & Cement Masons Local No. 394 Pension Trust Fund
Arizona State Carpenters Pension Trust Fund

Cement Masons Pension Trust Fund of Southern California

Cement Masons Pension Trust Fund of Northern California

Plastering Industry Pension Trust Fund

Construction Industry and Laborers Joint Pension Plan B
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PROVISIONS AFFECTING BENEFICIARIES

The monthly pension amounts given in the preceding section are for a-lggigiension. This means
the benefit level is based on payment of benefits only for the lifetime of a Pensithea minimum of
36 monthly payments for all types of Pension except the special Normal Retidsgeeviested Pension.

With a “singlelife” pension, if the Pensioner (other than as a Special Normal Retitehge Vested
Pensioner) dies beforee/shehas received 36 monthly pension payments, the payments will be continued
to the Pensioner's Beneficiary until a total of 36 payments have been materwi€e, all benefit
payments end after the Pensioner’s death.

The Plan provides payment methods which make it possible for you to ensure that yoer @peus
Beneficiary will continue to receive lifetime benefits,tire event you die first. For married Participants
there is the HusbarandWife Pension; for unmarried Participants, there is the Joint and Survivor
Option.

The HusbanéindWife Pension is thautomatic form of benefit for married Participants. If you do not
want this form of payment, you may eleaith your Spouse’s consenta singlelife pension only. For
unmarried Participants, a singl& pension is the automatic form, with the Joint and Survivor Pension as
an option. These and other provisions which may affect Beneficiaries on thefde&tbnsioner or of an
Employee who was eligible for pension but not yet retired, are explained in this1sec

HUSBAND-AND-WIFE PENSION

The HusbanéindWife Pension provides that after your death, your surviving Spouse will receive
monthly benefits for the rest of his or her lifetime equal to 50 percent of the monthly ayonaunere
receiving.

For example: You were receiving a monthly amount of $800 on a HuslzamtNife Pension.
Following your death, your surviving Spouse would receive a monthly benefit of $400 for hidifa. her

Since the HusbardndWife Pension extends payments over two lifetimes, benefit levels arsteat]j
accordingly. During your lifetime, you will receive monthly benefits at a lowenentnthan you would
have received with a singlde; after your death, monthly benefits to your surviving Spouse for life will
be 50% of your reduced benefit.

The amount your benefit is reduced for HusbandWife Pension depends on the difference in age
between you and your Spouse. If your Spouse is younger than you, benefits willdezlnetbre than if
you are the same age or if your Spouse is older than you.

These are the formulas for determining the adjustment:

1. Non-Disability Pensions.If you are eligible for any type of pension other than a Disability
Pension, your monthly pension will beduced for the HusbarahdWife Pension by multiplying
it by 89% minus .4% for each year your Spouse is younger than you or plus .4%hfgreaa
your Spouse is older than you. The maximum percentage is 100%.

2. Disability Pensions.If you are eligiblefor a Disability Pension, your monthly pension will be
reduced for the HusbarahdWife feature by multiplying it by 79% minus .4% for each year
your Spouse is younger than you or plus .4% for each year your Spouse is older than you. If you
are younger than age 55 when your Disability Pension is effective, an additional .B%cHor
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year you are younger than age 55 is added to the percentage above. The maximuageescent
100%.

Example 1: You are eligible for a Regular Pension of $800.00 per monthas@62 years old
and your Spouse is 57 years old.

. The first step is to multiply your age difference of 5 years by .4% which equals 2%. Since
your Spouse is younger than you, you subtract 2% from 89%, which equals 87%.

. You then multiply your Regular Pension of $800.00 by 87%, which equals $696.00. This
is the monthly Regular Pension you will receive with the HustzanatVife Pension.
Upon your death, your surviving Spouse will receive 50% of that amount, or $348.00 for
the remainder of your Spouse’'tetime.

Example 2: You are eligible for a Disability Pension of $600.00 per month, you are age 54 and
your Spouse is age 49.

. The first step is to multiply your age difference of 5 years times .4%, whicdise2%.
Since your Spouse is younger than you, this amount is subtracted from 79%, which
equals 77%.

. Since you are younger than age 55 on your effective date, an additional .5% will be added

to the 77% because you are one year younger than age 55. The resulting percentage is
77.5%. Your Disability Pension of $600.00 is multiplied by 77.5% which equals $465.0

This is the monthly amount of Disability Pension you will receive for the rest of yeur lif

Upon your death, your surviving Spouse will receive 50% of that amount, or $232.50 for
the remaindeof your Spouse’s lifetime.

If you have difficulty in figuring the amount of your Husband-and-Wife Pension, you can write to
the Administrative Office. They will be happy to help you with the calcution.

Election of Husbandand-Wife Pension

When you file apension application, the Administrative Office will givewa statement of what the
monthly benefit will be with a singléfe and with a HusbandndWife Pension. If you are married, your
pension will be paid in the form of a Husbaawd Wife Pension unless you waive that form of benefit in
accordance with the requirements of this section.

If you are married and you want your pension paid as a difglgsou must notify the Administrative
Office in writing before your pension payments start. This notice to Administrative Officeythaido

not want the HusbandndWife Pension must signed by you and your Spouse in front of a notary public.
If you do not notify the Administrative Office, your payments will be made under ekbatdandWife
Pension if yu are married.

Once monthly benefits have started to you under a Husirash@d/ife Pension, payments must continue
in that form, even if your marriage is dissolved or if your Spouse should die lpetore

Husband-and-Wife Pension before Retirement

The procedures explained above show how you choose a Heeha¥idife Pension when you are ready
to retire. Suppose instead that you are vested but do not retire, either by choi@use lyea don't yet
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meet the age requirements. How can you make sure yous&pdll be protected byhe Husbanéind
Wife Pension if you should die before you apply for pension?

After you satisfy the requirements for vesting (see pggeour Spouse willutomatically receive a
50% preretirement survivor annuitiyn the event of your death, even though you had not yet retired.

If you die after reaching age 55, your Spouse will receive a monthly survivor anequigl to 50% of the
amount that would have been payable to you if you had retired on a Hwml@dWife Pension on the
day before your death. Benefits to your Spouse will begin on the first of the month following theimont
which you died.

For example: If you were to die in April, 1997 at a time when you would have been eligible for a
Regular HusbandndWife Pension of $600.00 per month if you had retired, your Spouse will be entitled
to receive a monthly benefit of $300.00 effective May, 1997 and continuing for your Sddatene.

If you die before reaching age 55, your Spouse will receive a monthly survivor anemigl to 50% of

the amount that would have been payable to you if you had stopped working on the date of your death,
then lived to age 55 and retired on a HusbandWife Pension at that time. Benefits to your Spouse will
begin on the first of the month following the month in which you would have reached age 55 had you
lived.

For example: If you were to die at age 48 after becoming vested, your Spouse would not begiivio rece
the survivor annuitybenefits until seven years after your deattwhen you woul have reached age 55
had you lived. Note: Your Spousamay be entitled to elect an immediate-B8@®nth death benefit instead

of the survivor annuity(see page 19 and 20 of this summary and Article V of the Rules and
Regulations

No matter what your age at death, your surviving Spouse also may elect, wittay®98after receiving
written notice from the Plan, to receive the actuarial present value BiutndandWife Pension in a
single lump sum payment, instead of the monthly payments otherwisdepayab

Rules for Payment of HusbaiahdWife Pension

1. The HusbanéindWife Pension is payable ontp the Spouse to whom you are legally married
under the laws of the State of Arizona when pension payments began.

2. You and your Spouse must be legally nedrunder the laws of the State of Arizona for at least
one year immediately prior to your death for the survivor annaibe payable at your death.

3. Once Husban@ndWife Pension payments begin, they will continue at the same level even if
your Spouse dies before you or your marriage is legally dissolved.

4. Payments to a surviving Spouse continue for life; they do not stop ewefslitor she remarries.
5. If your Spouse dies before you, all pension payments stop with your death.
JOINT AND SURVIVOR OPTION

If you are not married you may elect an optional method of payment to provide a monthlg iioccm
Beneficiary in the event that you die before the Beneficiary and your pension has alretetl star
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This option is available to yoonly if you are éigible for aRegular or Early Retirement Pension By
electing this option, you receive a lower monthly pension than you would with a “Bfagjlpension,
and either 100% or 66 2/3% of your benefit (whichever percentage you choose) is pagabjeualft
death to your designated Beneficiary for life.

By electing this option, you automatically waive ther3énth guaranteed pension payments described in
the “Death Benefits” section on page9 and 20 As with the HusbanrdndWife Pension, your monthly
penson payments will be lower than they would be with a “sidde® pension. The amount of the
reduction depends on the relative ages of you and your Beneficiary.

If you are eligible and wish to elect the Joint and Survivor Option, you must dansiing. This option
does not take effect untll2 monthsafter the Administrative Office has received your election. If you
file your pension application with an election of the Joint and Survivor Optionnwithimonths of the
date your first payment will bmade, your benefit will be paid with a “single life” (8&nth) pension
until the 12month period has expired. The Joint and Survivor Option will not take effect unles®both y
and your Beneficiary are alive on the date it is to take effect, and dhly iesulting monthly benefit to
you or your Beneficiary is at least $20.00.

Once you elect the Joint and Survivor Option, you cannot revoke it unless you do so in writiteg no la
than the end of the first month after payments start. If you revoke the optiop, tyoet revocation
takes effect 12 months after it has been filed, and you benefit will benptid Joint and Survivor form
until the revocation takes effect.

The Joint and Survivor Option will eutomatically revoked if your Beneficiary dies before the option
has become effective. If this occurs, you may continue the Joint and Survivor Optmn ¢choose
another Beneficiary and advise the Trustees in writing within 90 days.

With the Joint and Survivor Option, you can elect to have payments to your surviving Benefoial

to either 100% or 6@/3% of the amount you were receiving. If you elect payments to the Beneficiary at
100%, the reduction in your benefit during your lifetime would, of course, be gre&ase note, there
may be some restrictions on the actual percent payable to your Beneficiary if ividuaddis
significantly younger than you are.

These are the formulas:

1. 100% Joint-and-Survivor Option. If you elect the 100% Joirgnd Survivor Option, the amount
of your pension under the singlée provision will be reduced by multiplying it by 80% minus
.6% for each year your Beneficiary is younger than you or plus .6% for each year your
Beneficiary is older than you, up to a maximum of 100%.

2. 66 2/3% Joint-and-Survivor Option. If you elect the 6&/3% JointandSurvivor Option, the
amount of your pension under the sinlifie provision will be reduced by multiplying it by 86%
minus .5% for each year your Beneficiary is younger than you or plus .5% for each year your
Benefciary is older than you, up to a maximum of 100%.

Example 1: You are eligible for a Regular Pension of $800.00 per month which you elect to be
paid as a 100% Johaind-Survivor pension, you are 62 years old and your Beneficiary is 57 years
old.

. To calalate the monthly amount you would receive under the 100%- aidBurvivor
Option, you first determine how many years younger or older your Beneficiary is than
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you, and multiply that number of years by .6%. In this case, your Beneficiary is$ year
younger than you, so you would multiply 5 years by .6% which equals 3%.

. Since your Beneficiary is younger than you, you must subtract the 3% from 80%, which
equals 77%. You then multiply your Regular Pension of $800.00 by 77%, which equals
$616.00. This is the monthly amount you would receive for the rest of your life under the
100% Joint and Survivor Option. Following your death, your Beneficiary will receive
that same amount for life.

Example 2 You are eligible for a Early Retirement Pension of $700.00 per month which you
elect to be paid as a @3% JointandSurvivor pension, you are age 56 and your Beneficiary is

age 51.

. You first multiply your age difference of 5 years times .5%, which equals.2Si¥ce
your Beneficiary is younger than you, this amount is subtracted from 86%, which equals
83.5%.

. You then multiply your Early Retirement Pension of $700.00 by 83.5%, which equals

$584.50. This is the monthly amount you will receive for the rest of your lifeovianb
your death, your Beneficiaryilvreceive 662/3 %of that amount for life, or $390.00
($389.69 rounded up).

DOMESTIC RELATIONS ORDERS/DIVORCE DECREES

The Retirement Equity Act of 1984 provides that the Plan must recognize anyieQuBbmestic
Relations Order and make payments as directed by the Order to any SpowseSfmuse, child or other
dependent (called an “Alternate Pdjjeef a Plan Participant specified by the Order. A Qualified
Domestic Relations Order (QDRO) is a state domestic relatiales such as a divorce decrebich
creates or recognizes an Alternate Paydglt to receive all or a portion of the benefits payable to a
Participant under the Plan. Any lawful judgment, decree, order, or pregetigment agreement which
has been entered into may be a QDROrildtes to the provision of child support, alimony payments, or
marital property of a Spouse, former Spouse, child or other dependentaof Bdrticipant and is made
pursuant to State domestic relations law, and meets certain other reqtsrepeeifiel by Federal law.

The Trustees cannot recognize or honor a domestic relations order, suchvaca décree, which
attempts to divide a pension, unless the order or decree contains certaimatiocforand otherwise
complies with federal law. If you areontemplating a divorce or are a party to any other domestic
relations action which may involve the Trust Fund, you should contact the Adminisi@idfige for
additional information before any domestic relations order or decreegmedsiby a judge or
commissioner.

The Trustees have adopted formal procedures for the treatment of doelesbos orders received by
the Plan, and a copy of those procedures is available without charge from the AdhtiviaiSiffice.

If you have any questions regarding Berfigs for Beneficiaries, please contact the Administrative
Office. They will be happy to help you with your questions.
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DEATH BENEFITS

The following describes payments which may be made by the Plan to surviving SpousesioraBesef
on the death of a maed Participant.

Death Before Retirement
Lump-Sum Payment If you die before you qualify for any pension from the Plan, your designated

Beneficiary may receive a lurgum payment equal to the total amount of contributions made to the
Pension Fund on your behalf.

For this lumpsum benefit to be payable, you must have earned at least one quarter of Future Service
Credit or 125 Hours of Service under the Annuity Plan in the two consecutive cafeads preceding

your death, including the calendar yeaminich you died (this does not apply if contributions began on
your behalf during either the calendar year of your death or the two consecutive calansigrige to

the year of your death).

Contributions taken into account in figuring the lusypm payrent will only include those made since
your last Permanent Break in Covered Employment, if any.

Starting January 1, 198% you die after you satisfy the service requirement for a Regular Pebsibn (
before being awarded any pension under the Plan)arndnmarried, your designated Beneficiary will
be entitled to thgreater of:

1. 36 monthly payments, equal to the monthly pension you would have received had you been age
62 and unmarried on the date of your death (reduced by the number of any previoestpaym
made), or

2. a lump sum payment equal to the total amount of contributions made on your behalf.

Husband-and-Wife Pension. If you are vested anat least age 55t the time of your death, (based on
your Pension Credit or Vesting Service Credit withan intervening Permanent Break), your surviving
Spouse will receive the HusbaaddWife Pension described earlier. See phgje The preretirement
death benefit payable to eligible Participants described above is alsogpdymattver the amount Wbe
reduced by the amount payable under the HushaddVife Pension.

The amount payable to your surviving Spouse is equal thalf®f the monthly benefit that would have
been payable to you under the HusbandWife Pension, as if you had retired on the day before you
died.

If you areyounger than age 5%n the date of death, calculation and payment of the Husiahd/ife
Pension is deferred until the date you would have reached age 55. Your survivingdtgsuisave the
option, however, to either take the lump sum actuarial value of the Huahédidife Pensionor to
receive 36 monthly payments If the actuarial present value of the Husbdlidfe Pension is greater
than the 3@monthly payments, then the 36 monthly payments will be increasedual the actuarial
present value of the HusbaaddWife Pension.
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Upon application, payments of the-8®nth death benefit due under any of the conditions above will be
effective with the first month following the date of your death.

Death After Retirement

If you have retired on any Pensiather than a Special Normal Retirement Age Vested Service
Pension die before you have received 36 monthly payments, andoareceiving payments under the
HusbandandWife Pension or the Joint and Survivor Option, your designated Beneficiary ceiiVecthe
remainder of the 36 monthly payments. If you have received 36 paymentsemrtrthe time of your
death, no payment is due to your Beneficiary under this provision.
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LUMP SUM PAYMENT OF MONTHLY PENSION
If at the time a monthly benefit becomes payable to you, your Spouse or a Beneficiaryatial asiue

of the monthly benefit is $5,000 or less, the Board of Trustees will pay the wm@msount of that
actuarial value, instead of the monthly benefit which otherwise would be payable.
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SUSPENSION OF BENEFITS FOR WORK AFTER RETIREMENT

To receive benefits from this Plan, you must retire according to the rules &lan. If you take work
which is prohibited by Plan regulations, you must notify the Adstiiiive Officein writing within 21
days after you start work. Your monthly pension will be suspended while you are in pobhibit
employment and possibly longer, as explained later in this section.

Prohibited Employment Before Age 62

While you are younger than age 62, you cannot work anywhere for wages or profit, eitieetyjpet of
work covered by the Collective Bargaining Agreement, or in the constructiorelated industries. See
Article VIII, Section 8 for more details on prohibited employment.

Prohibited Employment After Age 62

Effective January 1, 1998, on or after the day when you reach age 62, there are rionrgstni¢he type
of work you may perform while receiving pension payments from this Plan.

Suspension of Pension Payments

If you arereceiving a pension from this Plan and are under age 62, if you take work whichilstedo
by the Plan regulations, you must notify the Administrative Office, itingri within 21 daysat which
time your benefit will be stopped.

Your benefit will cotinue tobe suspended for any calendar month in which you have been employed,
plusan additionakix calendar months after you cegeer prohibitedemployment. If you also havet
notified the Administrative Office of your prohibited employment within the regu2l days, your
payments will be suspended for additional six calendar months. In any event, the total suspension
period will not extend beyond age 62.

You will receive notice from the Plan when your benefit has been suspended, inchedieggons for
the suspension. You have the right to appeal to the Board of Trustees in writing, whible filed with

the Trustees within 60 days of the date on your notice of suspension. The appeatuwiisidered by
the Administrative Office, andheir decision will be furnished to you in writing, including the reasons for
the decision and reference to governing Plan provisions.

If your pension is suspended, you must file a claim to resume payments ymmiongension can start
again. To meet thisotice requirement, you can simply advise the Trustees, in writing, as toyatien
stopped or will stop working in prohibited employment. The Administrative Offitehen review your
file and advise you about the date payments will resume, and the Plan’s yexf@amy overpayment.

Your pension will be recalculated according to the Plan’s rules to deteemimecrease due you, if
applicable, for additional work in Covered Employment. If you have receivedpguesyments which
should have been suspended, the Trustees can offset the amount of the overpaymetuiréronotithly
pension payments otherwise payable to you, or recover by other means available.

If you have any questions as to whether a job you plan to take will cause a suspensenyipbethe
Administrative Office before you begin employment, provide the employer for whom you ititevork,
describe the job you propose to perform, and you will be advised if the job will aasisgension of
your pension payments.
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HOW TO OBTAIN BENEFI TS AND SECURE REVIEW
OF ADVERSE BENEFIT DETERMINATIONS

Preface

Final Regulations developed by the United States Department of Labor expresammrequirements
for employee benefit plan procedures pertaining to claims for benefits by patscipal beeficiaries.

This Section, “How to Obtain Benefits and Secure Review”, sets forth the S-unds, developed to
conform to the Regulations, that apply to pension benefit determinations and the revdgersé &denefit
determinations.

Hopefully, the process set forth in this Section will allow the prompt initi@rdenation of your pension
benefit claims and the full and fair review of adverse pension claim de&tions for which you request
review.

Authorized Representatives

The Regulations contgutate that you may pursue pension benefit claims through authorized
representatives. They also contemplate that a benefit plan may establish prot®ddetsrmining
whether an individual has been authorized to act on your behalf.

This Fund will recogize the following individuals as representatives for claims and clainewev
requests:

1. If you are an adult participant or beneficiary, you may speak on your own behalf.

2. If you are a parent (natural or adoptive) you may speak on behalf of a beiteefciary.

All other purported representatives must supply evidence that they are autlwegedk on your behalf.
For the Fund to recognize such a representative, the representative must prdsemdiministrative
Office a court order, a “Power of Attney” or a similar document expressing the representative capacity.
Claim Determination Consistency

It goes without saying that like claims should receilte lreatment. The Administrative Office of the
Fund will take steps to ensure and to verify glmatr benefit claim determinations are made in accordance
with governing plan documents and that these plan provisions have been applied consistergtpagdt

to you and other similangituated claimants.

Benefits Available

The Pension Plan providéenefits to a number of different individuals who qualify for those benefits.
The benefits are summarized on pa@é&s13.

Filing of Pension Claims/Issues
If you believe that you are eligible for benefits under the Pension Plan, you shousttdbat
Administrative Office and request the appropriate béeagiplication forms. The Administrative Office

will mail the appropriate application forms to you. A claim is filed, or “iness#’, for purposes of these
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rules, whera completd benefit applicaon is received by the Administrative Office, although additional
information, including election forms, tax forms, retirement declaratigties,may be required before an
initial determination can be made on the application. THeniAistrative Office wil specify what
additional information may be needed. (See discussion of Pension Effectag ow)

If you wish to pose any other issue to the Fund for determination, you should put the issue inmatiting a
submit it to the Administrative Office. rAissue other than a benefit application is filed, or “received”, for
purposes of these rules, when the writing posing the issue is received by the AdtivmiSlifice.

Application for a Disability Pension

If you are applying for a Disability Pension, you must provide proof of disability iniaddio the
foregoing. This would be the notice of entitlement to Social Security digai@hefits which you may
have received from the U.S. Social Security Administration.

Application for a Pro Rata Pension

If your application is for a Pro Rata Pension, you may also need to apply to ttezifé#n (or Plans) for
a pension under their regulations.

Application for a Partial Pension

If your application is for a Partial Pension, you may also need to apply Retated Plan (or Plans) for a
pension under their regulations.

If you are age 65 and do not apply for a pension

According to federal law, your benefits will be suspended if you continue to work in pechibit
employment (see pad?) after age 65 (or youdormal Retirement Age, if later). This means that if you
do not apply for benefits when you reach age 65, pension payments will be suspemledyfononth
after then in which you work more than 40 hours. You will continue to accrue Pemsidih li2sed on
the hours you work in Covered Employment. When you retire, your pension will be @icataia
delayedretirement as described on page 9

Federal Income Tax Withholding; Rollover to Another Qualified Account -If benefits are paid as a
lump sum or innstallments over a period of less than 10 years, federal law requirewig@®6lding for
federal income tax on those payments, unless the individual to receiveythenpa elects to rollover
those payments to another eligible -tpaalified account, such as an Individual Retirement Account
(IRA). You should consult with your financial and/or tax advisor to select sieapproach.

Pension Effective Dates

Usually, pensions are effective on the first day of the month after the codnpkision applideon is
received by the Administrative Office. Payments can be delayed, however, l@ggimgctime; for
example the need to get proof of employment from the Social Security Administ@tiBast Service
Credit. This can cause a delay as long as 6Mtda&ys; once processing is completed and eligibility is
verified, pension payments will be made retroactive to the month after theatippliwas received.

If you are eligible for pension benefits from this Plan, payments must begin nthketpril £ of the
calendar year which immediately follows the calendar year in which the indivielethed age 70 1/2.
Payments which are required under this rule, but are not made timely, are subjéd¥otdeal&ral excise
tax.
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Disability Pension payments caegin no earlier than the sixth month of disability. As with other types
of pensions, an application for a Disability Pension mesfiled with the Administrative Office. As
explained earlier under “Disability Pension” starting on pageatOindividud may be entitled to an
additional benefit if you file your application and Social Security Disability rAwiotice with the
Administrative Office within 60 days of the Notice date.

To ensure that a Disability pension will become payable as early siblpos

1. Send the application to the Administrative Office as soopaasible, and, if applicable, at the
same time as the application for Social Security benefits; a

2. Send the Social Security notice of entittement to the Adimative Office as soon as is
received.

30-Day Waiting Period for Payment

By law, participants and their spouses, if any, have-da30notice and election period to decide the form
in which they want monthly benefits to be payable. The automatic form for marireéseés aQualified
Joint and Survivor Annuity, and, for unmarried retirees, it is a singlariifeity.

Regardless of what form of benefit you choose, your Annuity Starig Date (the date as of which
your benefits become effective) cannot occur and neither may the actual distribution of your
pension commence- before this notice period ends unless you elect to waive the minimug-day
notice and election period and your spouse, if any, consents to thativer.

An election to waive the 3@ay minimum waiting péod will be granted as long as:

(1) you are informed of the right to take at least 30 days to consider wieetheive the automatic form of
payment and consent, if applicable to an alternate form of paysmneint,

(2) distribution of benefits does not begintiiyou and your spouse, if any, have had at least a -skewen
period in which to consider the form in which your benefits will &d.p

This change will allow you to have benefits begin as of the eighth day after you are preNidéoke
written explanation of the forms of payment, although administrative delay in pracéiss pension
application may delay issuance of your first benefit payment. This change igreffectetirements on
or after June 1, 2002.

Application for Benefits by Beneficiaries

If you die before or after retirement, your surviving Spouse or other Beneficiestyfible an application
with the Administrative Office for death benefits and/or retirement bisnefiich may be due them (see
Provisions Affecting Beneficiaries stanj on pagd.4).

To make it possible for payments to begin with minimal delay, the Spouse or Bewefor their
representative, should contact the Administrative Office as soon ablposier a Participant's death
about any benefits due and required procedures. The Administrative Officipply the forms and
information needed.
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Benefit Claims and Disability Benefit Claims
Initial Determination — Notice

Pension claims/issues are required to be initially determined by the kdimbiice of any decision given
to you, within a reasonable period of time, not latant®0 days after receipt of the claim. This period
may be extended one time by the Fund for up to 90 days, provided that the Fund bddterines that
special circumstances reggithe extension; and (2) notifies you, prior to the expiration of the initial 90
day period, of the circumstances requiring the extension of time and the date by wikiaghdhexpects

to make the determination.

If the special circumstance requiring the extension of time under this pro\8syoii failure to supply
information needed to perfect the claim, and such information is not redeyvéte Administrative
Office within the 180 day time period specified by this provision, the claiinbeildeniedand a new
application must be filed with the Administrative Office under the Filinggragh of these rules.

Form of Notice of Initial Determination

If an adverse determination is made by the Fund with respect to a benefisslanthe Fund is raged
to provide to you written notification setting forth, in a manner suited to your undengiand

1. The specific reason(s) for the determination;
2. Reference to the specific plan provision(s) on which the determination is based;
3. A description of any adtional material or information necessary to perfect the claim and any

explanation of why the additional material or information is necessary; and

4. A description of the Fund’s review procedures and the time limits appliaableh procedures,
including astatement of your right to sue under Section 502(a) of ERIff& exhaustion of the
review procedures.

Time Frame To Request Review

You have 60 days following receipt of notification of an adverse determinatioteta fiequest for
review. Any requst for review received by the Fund after this time frame is untimely andcsubj
denial on review on that basis alone.

Request for Review

You may request review of an adverse determination by filing a written review regtette Board of
Trusteest the Administrative Office.

Full and Fair Review

You will be given the opportunity to submit written comments, documents, recordshandnébrmation
relating to the claim. The Fund will provide you, free of charge, reasonabkes daocand copiesf all
documents, records and other information relevant to the claim. The revies dhitm will take into
account all comments, documents, records and other information you subtini¢) telahe claim, without
regard to whether such information was submitted or considered in thebeitgdit determination.
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Determination on Review— Notice

A determination on review is required to be made by the Board of Trusteegminéat the date of the
meeting of the Board of Trustees that immediately faglogceipt of the request for review, unless the
request for review was filed within 30 days preceding the date of such meeting:h la sase, a benefit
determination on review may be made no later than the date of the second méetingfthe receip

of the request for review. If special circumstances require a further iextefigime for processing, a
benefit determination on review shall be rendered not later than the thtidgrefehe Board of Trustees
following the receipt of the requestrfoeview. If special circumstances require such an extension, the
Fund will notify you in writing of the extension, describing the special circuroesaand the date on
which the benefit determination on review will be made. If an extension is duerttaifote to submit
information necessary to decide the claim, the period for making thenttea@on on review will be
tolled from the date on which the notification or extension is sent to you until the date on which you
respond to the request for additional information. Notice of the benefitiile&tion on review will be
given not later than 5 days after such a determination is made.

Form of Notice of Determination on Review
The Fund will provide you with written notification of the determination on reviewhelfdetermination

is adverse, the Fund is required to provide written notice to you settingifoahmanner calculated for
your understanding:

1. The specific reason(s) for the determination;
2. Reference to the specific plan provision(s) on which the determination is based;
3. A statement that you are entitled to receive, upon request and free of charg@bleasuress to

and copies of all documents, records and other information related taitheand
4. A statement of your right to sue under Section 502(a) of ERISA.
TRUSTEE AUTHORITY

In carrying out their responsibilities under the Plan, the Trustees have soéxdusivediscretionary
authority to interpret the terms of the Plan and to pmetrany facts relevant to the determinatermg to
determine eligibility and entittement to Plan benefits in accordance hétlietrms of the Plan. Any
interpretation or determination made under this discretionary authority shiaihdieag andgiven full
force and effect, unless it can be showattthe interpretation or determination was arbitrary and
capricious.

If at any time while a claim or other issue is pending, you feel that ehrules expressed in this
booklet are not being honored, you should contact the Board of Trusteeshich is authaized, but is
not required, to suspend these rules and move the pending claim or issdirectly to their attention
for final determination. The Trustees may be contacted c/o the Adminisative Office.
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ANNUAL DISTRIBUTION OF EXCESS ASSETS

By resolution 6 the Trustees, the Pension Plan was “frozen” at the benefit levels in effect anyJanu
1986. Since the earnings on the Plan’s assets may, in some years, excaedutits af money
necessary to pay for these “frozen” benefit levels, the Trusteesahtharized a distribution of excess
assets beyond that needed to provide promised benefits as they may occur.

Distribution of excess assets, if any, to Pensioners will be made in the fam3ih pension check,

equal to the amount of the excess assets allocable to that Pensionebutistaf excess assets, if any,
to other eligible Participants will be made in the form of a transfer to Almgiuity Plan accounts equal to
the amount of excess assets allocable to those Participants.

There will only be a distribution of excess assets, if the Trust Fund’s acetanyndhes the assets of the
Pension Plan exceed 110 percent of the present value of the pension credits alneediyby the
Participant.
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SOME QUESTIONS, ANSWERS AND BASIC FACTSABOUT THE PLAN
Must | retire when | reach age 65 (or Normal Retirement Age, if later)?

No. Retirement under this Plan is voluntaifowever, payment of your benefit must commence on or
before your Required Beginning Date. Your Required Beginning Date is thelApllibwing the year in
which you attain age 70%-.

May my pension benefits be assigned?

No. The Plan is prohibited from paying your pension benefits to another paotyever, the Plan is
required by law to pay benefits according to a Qualified Dom&stiations Order.

Are pensions provided by this Plan affected by my Social Security benefit
No. The benefits under this Plan are in addition to benefits paid under SacigtySe
Who is the Plan Administrator?

The Pension Plan is administered by a Board of Trustees made up equally of rajivesenftthe Union
and of the Employers. The Trustees administer the Pension Trust Fund accoedinggreement and
Declaration of Trust. This provides that all money paid into the Pension Hundt or earned by the
Pension Trust Fund can be used only for the purpose of providing pensions, accordingulestané
Regulations of the Trust Fund, for the Participants and Beneficianesed by the Pension Plan and for
paying expenses incurred in the operation of the Plan.

The full text of the Rules and Regulations of the Pension Plan are part of thistdstkiting on page
41). The Trustees may, from time to time, amend or interpret these Rulesguldtf®ns.

A Participant’s right to pension benefitgd the right of a Beneficiary to survivor’'s benefits, are
governed by the actual Rules and Regulations of the Pension Plan. Tdreatqyl material in
this booklet is designed to inform you about the Plan and what it proaddsgreat care was
takento make it accurate. If there is a question or conflict about tde Rowever, it is the
Rules and Regulations of the Plan, anad this explanatory material, which would govern the
payment of benefits from the Fund.

If you have any question about the material in this booklet or any Plarsiprowlease direct
your questions to the Administrative Offie¢ Arizona Laborers’ and Teamsters’ Pension Trust
Fund, Southwest Service Administrators, In€400 West Dunlap Avenue, Suite 250, Phoenix,
Arizona &021-2811 The Board of Trustees is the only official source of informatlmsuaithe
Plan and your status as a Participant.

Who is covered by the Plan?
The Plan covers only Employees working in Covered Employment for contributing Employers.

Can a Participant or Beneficiary appeal if benefits are denied?
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Yes. Any Participant or Beneficiary who is denied a benefit or disagrees witlpleor amount of
benefits allowed has the right to appeal to the Board of Trustees. This ndastebeithin 60 days dhe
date a Participant or Beneficiary receives a letter notifying them of theiahecisThe rules and
procedures for filing an appeal are in Article VI, Section 4 of the Pendaom FExplanatory material
startson page26 of this summary.

Are Plan Doauments available to Patrticipants and Beneficiaries?

Yes. Copies of the Plan, summary descriptions and a summary of the annual epedilable for
inspection at the Administrative Office during regular business hours. i@anmequest, copies wilie
supplied by mail. Copies of the Trust Agreement, Collective Bargaining Agnéeaned the full annual
report also are available for inspection at the Administrative Offidagltmose hours.

These documents can be furnished as well by mail, on wrigigurest, but reasonable charges will be
made for copying. You should find out what the charge will be before sending your request.
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The preceding material has been prepared to explain as clearly as g

your rights and benefits, and other important features of your Pension| Plan.
Some of the regulations have been summarized, but every effort has been

made to ensure the accuracy of the summary. Nothing in this explan
intended to change in any way the Rules and Regulations of the Plan
which are included in this booklet and are a part of it.

For any question that may arise, your rights under this Plan wi
determined only according to the Rules and Regulations of the Plan

procedures prescribed in those Rules. The full texthef Rules ang
Regulations is in the following section of this booklet.

Only the full Board of Trustees is authorized to interpret the R
Information from other sources mot official and may not be correct. N
Union or Employer nor any of their peesentatives are authorized
interpret the Rules or to act as an agent of the Board of Trustees.

If you have any questions about the Pension Plan, contac
Administrative Office. The staff has 4p-date information on th
operation of the Plan ar@h your rights and responsibilities under it. T
staff is available to help you with any questions.

Official communications concerning the Plan must be in writing signe
behalf of the full Board of Trustees or, if expressly authorized by the
Board of Trustees, may be signed by the individual or entity designat
the Board of Trustees.

Please address your questions and inquiries to:
ARIZONA LABORERS' AND TEAMSTERS’ PENSION TRUSTFUND

2400 West Dunlap Avenue, Suite 250
Phoenix, Arizona 85022811

ion is
itself,

| be
d the
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7
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d on
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CHECKLIST: THINGS FOR YOU TO DO
Let us know where you are.

Keep the Administrative Office informed of any change in your mailing address suee you
get all our communications. Our address and phone are:

Arizona LaborersandTeamstersPension Trust Fund
2400 West Dunlap Avenue, Suite 250

Phoenix, Arizona 85022811

(602) 2493582 or toll free (800) 473485

If you leave Covered Employment.

Review the section on “Break in Covered Employment”. Please remembirythatio not earn
sufficient Pension Credit over a number of years, it may result in the lodsyotinpreviously
accrued credits and benefits. If you are uncertain about your status} eeg@esounting from
the Administrative Office. They also can tell you if a Break in Covered &m@nt can be
repaired and how to do it. Even if you are vested (whercgouootlose your rights to a Vested
Service Pension), you should keep the Administrative Office informed ofteamge in address.

If your marital status changes.

Inform the Administrative Office. See the sections on the HushaddVife Pension and other
options affected by your marital status.

If you are thinking about retirement.

Get the information you need and file your application in plenty of time. You will have to have
copies of certain documents such as birth certificate, marriage cettificat& heté.dministrative
Office can tell you what you need to file.

Check your options.

There may be waiting periods and deadlines in connection with variousftpassion options
provided by the Plan. You should check your options from time to time, especiallywahene
there is a change in your family status. If you are in doubt, contact the AdatingsOffice.

Keep your records.

The accuracy andompleteness of the records of your work in Covered Employment is an
important factor in determining eligibility. You can protect yourself against pessitlire
difficulty by checking the work records you receive. If you disagree with themy ribgf
Administrative Office as soon as possible. Be sure to keep pay vouchers, gaghlstbs and
other evidence of employment you may receive. This applies to work under themBI&elated
Plans.

Designate a Beneficiary.

To protect the person or gens you want to receive the Plan’s Death Benefits, be sure that you
have made your designated Beneficiary known to the Administrative Offigeur Beneficiary
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dies before you, or if for any other reason you want to change your Beneficiary, you should
inform the Administrative Office as soon as possible.

Qualified Domestic Relation Orders(QDROS).

If you become a party to a QDRO, notify the Administrative Office as sooonssibfe.Please
see page 1fr more information regarding QDROs.
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EMPLOYE E RETIREMENT INCOME SECURITY ACT OF 1974

The following information, some of which appears elsewhere in this booklet, ificgcrequired by
the Act specified in Section 102(b) of the Employee Retirement Income Se&trivf 1974 (ERISA).

1. The name and type of administration of the Plan.

The Arizona Laborersand Teamsters’ PensioRlan This plan is a defined benefit planjs
collectively bargainedandit is a Jointtrusteed LabeManagement Trust.

2. Internal Revenue Service plan identificion number and plan number.

The Employer Identification Number (EIN) issued to the Board of Trusté36684210. The
Plan number is 001.

3. Name and address of the person desighated as agent for the service of Ipgatess.

Barry Hinkle Esq.

Weinbeag, Roger & Rosenfeld

1001 Marina Village Parkway, Suite 200
Alameda, CA 94501091

Keith Overholt, Esq.

Jennings, Strouss & Salmon, P.L.C.
The Collier Center, T1Floor

201 East Washington Street
Phoenix, Arizona 85002385

Service of legal process mayso be made upon the Board of Trustees at the Administrative
Office shown below.

4, Name and address of the Administrator.
The Board of Trustees, as shown in ltem 5, below.

The Trustees have engaged the independent contractor named below to perfopntinike
administration of the Trust:

Southwest Service Administrators, Inc
2400 West Dunlap Avenue, Suite 250
Phoenix, Arizona 85022811

(602) 2493582 or toll free (800) 473485
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Names and addresses of Trustees

Management Trustees Labor Trustees
David Martin Andrew Marshall
Arizona Chapter A.G.C. Teamsters’ Local 104
1825 West Adams 1450 South 27th Avenue
Phoenix, AZ 85007 Phoenix, Arizona 85009
Amanda McGennis Floyd Wyatt
Arizona Chapter A.G.C. 9232 West Meadow Hills Drive
1825 West Adams Sun City, AZ 85351
Phoenix, AZ 85007

Javil Delgado

Laborers Local No. 383

512 West Adams

Phoenix, AZ 85003

Lino Rodriguez
Laborers Local No. 383
512 West Adams
Phoenix, AZ 85003

Collective Bargaining Agreement Information.

The Plan is maintained pursuant to one or more Collective Bargaining Agreementss @ dpé
applicable Collective Bargaining Agreement may be obtained by PartgiparBeneficiaries
upon written request to the Plan Administrator and are available for exemibg Paticipants
and Beneficiaries in the principal office of the employee organization aedcit employer
establishment in which at least 50 Participants are mastty working. Additionally, the
applicable Collective Bargaining Agreement is available for inspection at.dbal Union
offices.

Eligibility Requirements.

The Plan's requirements respecting eligibility for benefits are shown begimmnpags 1
through 28and in Articles II, 1ll, IV, V, VI, VII, and VIII of the Pension Plan.

Description of provisions for nonforfeitable pension benefits.

A Participant achieves vested status according to the provisions of ArtjcBection 3 of the
Plan.

Normal Retirement Age.
The Normal Retirement Age under the Pension Plan is the later of (i) ageip3her €arlier of

the Participant’s tenth anniversary of participation in the Plan counting allipatita, or the
fifth anniversary of participation in the Plan only after January 1, 1988.
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10.

11.

Husband and Wife Pension.

The provisions of theHusbandandWife Pension which provides a lifeme benefit for a
Surviving Spouse are set forth in Atrticle IV of the Plan.

Description of circumstances which may result in disqualificatia, ineligibility, denial or
loss of benefits.

The following crcumstances may result in disqualification, ineligfiil denial or loss of
benefits.

a.

After January 1, 1987, a Participant will incur a “Permanent BrealComered
Employment” ifhe/shehas at least five consecutive Calendar Years in wied¢shehas

less than 125 hours of Service and the number of consecutive Calendar Yeachin whi
he/shedid not complete 125 hours of Service equals or exceeds the number of years of
Vesting Service whiche/shehad previously accumulated. Refer to Article VI, Satd

of the Plan.

If a Pensioner receiving a Disability Pension recovers from his disabilityosas |
entitlement to his Social Security Disability Benefit before attaining aghedShemust
inform the Board of Trustees in writing within 21 days of the dwetsherecovers or
receives notice from the Social Security Administrationhelshedoes not provide such
notice, upon his subsequent retirembatshewill not be eligible for benefits for six
months following the date of his retirement, plus any additional months during which
he/shereceived Disability Pension payments whiwdrshewas not entitled to. Refer to
Article 1ll, Section 9 of the Plan.

If a Pensioner returns to employment prohibited by the Plafshemust inform the
Board of Trustees in writing within 21 days of his return. Upon his subsequent
retirementhe/shewill not be eligible for benefits for six months following the date of his
retirement.

If a Pensioner does not provide such notice of employrherdhemay be disquéied
for benefits for an additional period of six months over and above the suspengioh per
explained in the preceding paragraph. Refer to Article VIII, Section 9 oldhe P

A Pensioner is not eligible to receive a pension until the first day of the month falowi
the date on whiclhe/shefiled an application for a pension. The procedure for filing an
application for benefits is outlined on pages 23 throughir23he benefit description
section and in Article VIII, Section 1 of the Plan.

Paticipants are ineligible for a Regular or Early Retirement Pensionautiieg have 10
years of Pension Credit without a permanent Break in Covered Employment.

In addition to the description set forth elsewhere in this Summary Planfibesc your
benefits may be reduced if they exceed the maximum amount allowed by Section 415 of
the Internal Revenue Code.

If the annual retirement benefit exceeds the maximum benefit permitted, thedRet

Employee’s benefit will be reduced to the limit then ireeff In following years, as cost
of living increases raise the limits on benefits, payments may be increased.
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12.

13.

14.

15.

16.

If a Retired Employee’s benefit must be reduced due to aggregation with a

nonmultiemployer plan, the reduction applies to the benefit from the ntiemployer
plan unless the benefit from that plan has been paid.

Remedies available under the Plan for the redress of claims whicieadenied in whole or in
part, including provisions required by Section 503 of Employee Re#ment Income Security
Act.

The Procedure for applying for pensions is described on pageésough 25. If a person wishes
to appeal a denial of a benefit in whole or in pagtfsheshould file a request for a review within
60 days after receiving the denial. For a completerghtisn see Article VIII, Section 4.

Recordkeeping period.

The period used for computing Pension Credit and Vesting Service is the Caleadar Ye
Source of financing of the Plan.

All contributions to the plan are made by Employers in accordaitbehe applicable Collective
Bargaining Agreement. Benefits are provided directly from the Fund's asbtéth are

accumulated under the provisions of the Trust Agreement.

The identity of any organization used for the accumulation of assethrough which benefits
are provided.

Benefits are provided from the Fund’s assets which are contributed pursuanptoviki®ns of

the Collective Bargaining Agreements and accumulated under the Trustnégteand held in a
Trust Fund for the purpose of providing benefits to Participants and defraying reasmvaipéel

administrative expenses. The Fund’'s assets and reserves are held in custodis Byaiye

Bank and invested by investment mana@@igQ, Wellington andvicMorgan & Company.

Plan Documents ad Reports.

You may examine the following documents at the Administrative Office duringarelgusiness
hours, Monday through Friday, except holidays:

a. Trust Agreement and Plan Rules and Regulations

b. Collective Bargaining Agreements

C. Insurance camacts, if any

d. Form 5500 (Annual Return/Report) filed with the Internal Revenue Service and

Department of Labor
e. A list of contributing Employers

You may also obtain copies of the documents by writing for them andgadle
reasonable cost of dupdition. You should find out what the charges will be before
requesting copies. If you prefer, you can arrange to examine thesésrepoing
business hours, at your union office. To make such arrangementsy catite the
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17.

18.

Administrative Office. A ammary of the annual report which gives details of the
financial information about the Fund’s operation is furnished annuallif Ragicipants
free of charge.

PBGC Guarantee of Plan Benefits Upon Termination.

The collective bargaining parties intetidat this Plan continue indefinitely. However, the
collective bargaining parties reserve the right, subject to the provisionsTiugteAgreement, to
terminate the Plan. See Article XI, Section 3 of the Plan.

Your pension benefits under this multiemployer plan are insured by the Pension Baagditt(
Corporation (PBGC), a federal insurance agency. A multiemployer plan is atigelle
bargained pension arrangement involving two or more unrelated employers, usuatyrnmarc
industry.

Under the multiemployer plan program, the PBGC provides financial assistameghtloans to
plans that are insolvent. A multiemployer plan is considered insolvent if the plaakike to pay
benefits (at least equal to the PBGC's guaranteed benefit limit)dueen

The maximum benefit that the PBGC guarantees is set by law. Under tremmldiier program,

the PBGC guarantee equals a participant's years of service multipliedi®p¢a of the first $11

of the monthly benefit accrual rate and (2) 75% of the next $33. The PBGC's mmximu
guarantee limit is $35.75 per month times a participant's years dfeseRor example, the
maximum annual guarantee for a retiree with 30 years of service would be $12,870.

The PBGC guarantee generally covers: (1) Normalearty retirement benefits; (2) disability
benefits if you become disabled before the plan becomes insolvent; and (3) certfis fogne
your survivors.

The PBGC guarantee generally does not cover: (1) Benefits greater than theummaxim
guaranteed amouset by law; (2) benefit increases and new benefits based on plan provisions
that have been in place for fewer than 5 years at the earlier of: (i) Ehthdgilan terminates or

(i) the time the plan becomes insolvent; (3) benefits that are not vestedebgoaulsave not
worked long enough; (4) benefits for which you have not met all of the requirememstize

the plan becomes insolvent; and (5) 4pemsion benefits, such as health insurance, life insurance,
certain death benefits, vacation pay, and severance pay.

For more information about the PBGC and the benefits it guarantees, ask your plastedan
or contact the PBGC's Technical Assistance Division,01RD Street, N.W., Suite 930,
Washington, D.C. 20008026 or call 202826-4000 (not a todfree number). TTY/TDD users
may call the federal relay service tbie at 1800-877-8339 and ask to be connected to-228
4000. Additional information about the PBGC's pension insurance program ikvdilaugh
the PBGC's website on the Internet at http://www.pbgc.gov.

Statement of ERISA Rights:
As a Participant in the Arizona Laboreasid TeamstersPensiorPlan you are entitled to certain

rights and protections under the Employee Retirement Income Security Act of FRIBA
provides tlat all plan participants shall be entitled to:
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Receive Information About Your Plan and Benefits

Examine, without charge, at the plan administrator's office and at otludfiespéocations, such
as worksites and union halls, all documents governing the plan, including insurancesanttac
collective bargaining agreements, and a copy of the latest annual report (Forme&88p0figed
by the plan with the U.S. Department of Labor and available at the Publlodbise Room of the
Employee Benefits Sedty Administration.

Obtain, upon written request to the plan administrator, copies of documents govéming t
operation of the plan, including insurance contracts and collective bargaining agspeanent
copies of the latest annual report (Form 5500 Series) and updated summary plpticteStne
administrator may make a reasonable charge for the copies.

Receive a summary of the plan's annual financial report. The plan adminigregquired by
law to furnish each participant with a copy of this summary annual report.

Obtain a statement telling you whether you have a right to receive a pension at nirenad né

age (age 65, or, if later, an applicable anniversary da&ee pagel2) and if so, what your
benefits would be at normal retirement &fgeou stop working under the plan now. If you do not
have a right to a pension, the statement will tell you how many more years you har& to w

get a right to a pension. This statement must be requested in writing and is netdrégjie

given more than once every twelve (12) months. The plan must provide the statement free of
charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for plan participants, ERISA imposes duties up@edpe who

are responsible for the operation of the employee benefit plan. The people who operatnyour pl
called “fiduciaries” of the plan, have a duty to do so prudently and in thesinté you and other

plan participants and beneficiaries. No one, including your employer, your union, othany o
person, may fire you or otherwise discriminate against you in any way to prevent you from
obtaining a pension benefit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole paity you have a right to
know why this was done, to obtain copies of documents relating to the decision \whihoge,
and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above righisstience, if you
request a copy of plan documents or the latest annual report from the plan and do not receive
them within 30 days, you may file suit in a Federal court. In such a case, thenagurequire
the plan administrator to provide the materials and pay you up to $110 a day until youttezeive
materials, unless the materials were not sent because of reasons beyond rtheofcome
administrator. If you have a claim for benefits which is denied or ignored, in whalgartj you
may file st in a state or Federal court. In addition, if you disagree with the placiSaheor
lack thereof concerning the qualified status of a domestic relations ordemwdical child
support order, you may file suit in Federal court. If it should happenplan fiduciaries misuse
the plan's money, or if you are discriminated against for asserting your rights, yosegeia
assistance from the U.S. Department of Labor, or you may file suit in a Feol@ntta The court
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will decide who should pay court cesind legal fees. If you are successful the court may order
the person you have sued to pay these costs and fees. If you lose, the court may order you to pay
these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your plan, you should contact the plan administgetorhdive

any questions about this statement or about your rights under ERISA, or if you nstech@essn
obtaining documents from the plan administrator, you should contact the nearsstobffhe
Employee Benefits Security Administration, U.S. Department of Laistedlin your telephone
directory or the Division of Technical Assistance and Inquiries, Employee BeiSsfcurity
Administration, U.S. Departmé of Labor, 200 Constitution Avenue N.W., Washington, D.C.
20210. You may also obtain certain publications about your rights and responsibilities unde
ERISA by calling the publications hotline of the Employee Benefits Security Ashnaition.

IMPORTANT : No Local Union, Local Union Officer, Business Agent, Local Union Employee,
Employer or Employer Representative or Administrative Office personnel, tamtsol attorney

is authorized to speak for, or on behalf of, or to commit the Trustees of @hioiRdny matter
relating to the Plan without the express authority of the Board of Trustees.

Only the Board of Trustees of the Plan have the authority to determine eligtniliigriefits and

the right to participate in the Plan, including the manner in whizhis are credited, eligibility
for any benefit, discontinuance of benefits, status as a covered-covered employee, the level
of benefits, and the interpretation and application of the Rules and Regulaf the Plan.
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THIRD RESTATEMENT OF THE RU LES AND REGULATIONS
OF THE ARIZONA LABORERS' AND TEAMSTERS’

PENSION PLAN

This documentsets forth the Pension Plan, as amended, for the above named Pension Trust Fund
effective January 1, 2002 anidcorporates subsequeAmendmerg 1 and 2to the 2002 Reatement.

This restated Plan is applicable only to benefits which commence on and iadieryJp 2002. Benefits

which commence prior to January 1, 2002 are to be determined under the prior Pansion P

ARTICLE I. DEFINITIONS
Unless the context or subject matter otherwise requires, the following aefinétiall govern in the Plan:

Section 1 The term “Trust Agreement” means the Agreement and Declaration of the Trasiaiael
1973, establishing the Arizona Laborers, Teamsters and Cement Masons Loda¢fB3@% Benefit
Pension Plan and the Defined Contribution or Annuity Plan, and any modifisattmendments,
extensions or renewals thereof.

Section 2 When used in these Rules and Regulations, the terms “Trust Fund” or “Pension Fund” or
“Fund” means the Defined Benefit Plan Funds created and established by thsgfeeshent.

Section 3 The term “Union” means the Laborers’ District Council of the State ofoAszincluding

Locals 479 and 383; Local No. 104 Affiliate of the International Brotherloddteamsters, Chauffeurs,
Warehousemen and Helpers of America; and Operative Plasterers’ and Ceasens’Mnternational
Association, Local No. 394 as the successor in interest to Local 395.

Section 4 The term “Collective Bargaining Agreememtitiudes and shall mean:

(@) The Master Labor Agreement and the Arizona Rock Products AssociatiGerAgnt, as
described in the Trust Agreement:

(b) Any other Collective Bargaining Agreement executed by and between some ohallTotisters
which specifically provides for the making of contributions to the Trust Fund;

(© Any other Collective Bargaining Agreement between some or all of the Trustersaviabar
organizations and any other employer, whether individual or an association of individual
employers, which specifically agree and provide for the making of contributions to the Trus
Fund, including all of the provisions of the Trust Agreement and provided the Trotdes
Fund agree to the participation of such other employers;

(d) Any extensio, amendment, modification or renewal of any of the above described agteem
which specifically provides for the making of contributions to the Trust Fund or Employers
continuation of contributions pursuant to its legal obligation to bargain.

Section 5 The term “Employer Trusters” means the Associated General Contyatiaena Chapter;
Arizona Building Chapter, Associated General Contractors; and ArizorlaHRoducts Association.
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Section 6 The term “Employer” means any employer, whether individual, partnership pmraton,
who is required by a Collective Bargaining Agreement to make contributions to theFling or is
required to make contributions pursuant to its legal duty to bargain. For the sole purpteanof
contributions to the Trust Fund and consistent with Section 7 of Article | of thése &d Regulations,
the term “Employer” may also include the Union, the Association, the Arizona Labarer the
Teamsters Training Fund. Only to the extent of receiving contributions foruss Fund Coordinators,
the term “Employer” shall also include the Fund. An employer shall not be demiemployer simply
because it is part of a controlled group of corporations or of a trade or businessamdion control,
some other part of whidls an Employer.

Effective January 1, 1989, for purposes of identifying highly compensated employees aityappl
rules on participation, vesting and statutory limits on benefits under the Fund but notefoniiag
Covered Employment, the term “Eroger” includes all corporations, trades or businesses under common
control with the Employer within the meaning of Internal Revenue Code §414(b))aatl tecembers of

an affiliated service group with the Employer within the meaning of Internal Revexleesd14(m) and

all other businesses aggregated with the Employer under Internal RevenusiCafts.

Section 7 The term “Employee” means an individual in employment of an Employer whose eraptoym
is the subject matter of any of the Collective Bargaimdgreements. The term “Employee” shall also
include:

(@) a regularly employed and salaried officer or business representative of &me Uni

(b) An individual trained as a laborer under the United States Manpower Trainingeaatbjpment
Act;

(c) any employee of any Association, signatory to the Trust Agreement;

(d) any employee of any signatory Union and the Laborers Training Trust Fund and the Teamsters
Joint Training Fund; and

(e) the Trust Fund Representatives,

on whose behalf contributions are madethie Trust Fund pursuant to regulations adopted by the
Trustees. The term “Employee” shall not include anyeeiployed person, sole proprietor of a business
organization, a partner or any corporate officer, executive or supervisor of an empldydekfrom
coverage of the Collective Bargaining Agreements, which is a Contributiptpizer.

Section 8 The term “Covered Employment” means employment on work which is the subjectaohatte
Collective Bargaining Agreement. The term “Covered Employment” for the murmdsthe
administration of the Funds only, shall also mean work performed by employed#liStection 7(a e).

Section 9 The term “Pensioner” means a person who has retired and who is receiving pemsits be
under this Plan, to whompension under this Plan is being paid or to whom a pension would be paid but
for the time required for administrative processing.

Section 10 The term “Pension Credit” means the years of service which are accumulated retatheahi

for Participants in accordance with Article VI of this Plan. Pension Cetditl be the sum of a
Participant’s Past Service Credit and his Future Service Credit.
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Section 11 The term “Past Service Credit” means periods of employment prior to thebQtoh Date
to the extat credited in accordance with Article VI of this Plan.

Section 12 The term “Future Service Credit” means periods of employment on and tladter
Contribution Date credited in accordance with Article VI of this Plan.

Section 13 The term “Contribution O&” shall mean January 1, 1966, except:

@) January 1, 1963 shall be applicable to those Participants for whom contribmticnsnade on
their behalf to the former Teamsters’ and Laborers’ Pension Trust Fund,

(b) July 1, 1968 shall be applicable to those Participants for whom contributionéinsieneade for
employment as Plasterers’ (Local Union 395),

(©) June 1, 1969 shall be applicable to those Participants for whom contributionsrsteradie for
employment as office clericals with participatingdbanions.

Section 14 The term “Trustees” means the Board of Trustees established under thégfegsnent, as
constituted from time to time in accordance with the provisions of the TruseAgre.

Section 15 The terms “Pension Plan” or “Plan” when used in these Rules and Regulagiangtire
Arizona Laborers, Teamsters and Cement Masons Local 395 Defined Bemsiibn Plan, including any
modifications, amendments, extensions or renewals thereof. Effegtivary 1, 1986, this Pension Plan
shall e known as the Arizona Laborers, Teamsters and Cement Masons Local 395 DefieftdFan.
Effective February 3, 2005, this Pension Plan shall be known dgitt@na Laborers’ and Teamsters’
PensiorPlan

Section 16 The term “CeAnnuitant” means a person designated by the Employee who is entitled to
annuity payments under the Joint and Survivor Option commencing with the death of the Pensioner

Section 17 The term “Participant” means (a) an Active Participant, (b) a Pensioner, (c) a Bendiiciary
(d) a Vested Participant.

Section 18 The term “Active Participant” means an Employee who meets the requirements fo
participation in this Pension Plan or the Annuity Plan and excludes a Pensieneficry or Vested
Participant.

Section 19 The ternifBeneficiary” means a person (other than a Pensioner) who is (a) legallydetatitle
receive benefits under this Plan because of his or her designation for suchshbenedit Active
Participant, by a Vested Participant, or a Pensioner, or (b) who i$ylegétled to and receiving or is
entitled to receive benefits by operation of law.

Section 20 The term “Vested Participant” means an Employee who qualifies for a VestedrPiansi
accordance with the provisions of Article I, Section 11.

Section 21 Effective January 1, 1988, the term “Normal Retirement Age” meanattreof:
(@) age 65 or

(b) the earlier of:
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1) the fifth anniversary of the Participant’s plan participation, disregardingcipatton
before January 1, 1988, or

(2) the tenth anniveary of the Participant’s plan participation.

Participation before a Permanent Break in Service shall be disrdgaraleplying this subsection

(b).

Section 22 “Calendar Year” means the period from January 1 to the next December 31. Foggpuafpos
ERISA and ERISA regulations, the calendar year shall serve as the vesting attonppéeriod and
benefit accrual computation period and after the initial period of employment wmreniployment
following a Break in Service, the computation period for eligibib participate in the Plan.

Section 23 The term “ERISA” means the Employee Retirement Income Security Aé7df 1

Section 24 “Spouse” means the person to whom the Participant is married which saidgmas
recognized as valid under the lawglof State of Arizona.

Section 25 The term “Hour of Service” shall mean:

(@) Each hour for which an Employee is paid or entitled to payment, directly or ingibsctn
Employer for the performance of duties. Such hours shall be credited to the cmmpuesgbd
in which the duties are performed.

(b) Each hour for which an Employee is paid or entitled to payment, directly or indiregten
Employer for a period of time during which no duties are performed, excluding aay tim
compensated under a worker's compensation or unemployment compensation ditydisabi
insurance law. Such hours shall be credited to the computation period in which thelperigd
which no duties are performed occurs. No more than 301 Hours of Service shedtlibedc
under this subsection (b) in any continuous period. Two periods of paidaré&rtime shall be
deemed to be continuous if they are compensated for the same reason and areated $gpat
least ninety (90) days.

(©) Each hour for which baegay, irrespective of mitigation of damages, is either awarded or agreed
to by an Employer. Such hours shall be credited to the computation period to which theraward
agreement pertains. In no event will hours be credited under this subsectibrthég) are
credited under subsection (a) or subsection (b).

Section 26 “Continuous Employment” Two periods of employment are continuous if there is no quit,
discharge, or other termination of employment between the periods.

Section 27 For purposes of compliance with regulation 2530 of the Department of Labor, adfYear
Participation” means a Calendar Year in which a Participant has cemthf2¢200 hours of work in
Covered Employment for which contributions are made or are required to be made to the Fund

Section 28 The tem “Work” means a period in which an employee performed services and for which he
was paid or entitled to payment.

Section 29 The term “Annuity Plan” means the Arizona Laborers, Teamsters and Cement Masahs L
395 Defined Contribution Plan adopted by the Trustees and effective January 1EE688tve February
3, 2005, the Annuity Plan shall be known asAhizona Laborers’ and Teamste/shnuity Plan
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Section 30 Effective January 1, 1989, the term “NBargained Employee” includes and shall maan
Employee, as defined in Article I, Section 7, whose participation is not embvey a Collective
Bargaining Agreement.

Section 31 Pension Effective Date.

(@) Subject to section (b), below, a Participant’s Pension Effective Date is thedirsof the fist
calendar month starting after the Participant has fulfilled all of gmglitons for entittement to
benefits and after the later of the Participant’s submission of pleted application for benefits,
or 30 days after the Plan advises the Participhifite available benefit payment options, unless

(1) the benefit is being paid as a 50% HusbandWife Pension or one of the Joint and
Survivor Options at or after the Participant’'s Normal Retirement Age,

(2) the benefitis being paid out automatigak a lump sum under Article VIII, Section 7, or

(3) the Participant and Spouse (if any) consent in writing to the commencement @&npsym
before the end of that 3fay period. Consent of the Participant and Spouse to the
commencement of benefits befdiee end of the 3@day minimum notice period will be
valid as long as the following conditions are satisfied:

(A) the Participant is informed of the right to take up to 30 days to consider
whether to waive the HusbaiachdWife Pension and consent to one of th
alternate forms of benefit allowed by the Plan,

(B) the Participant is given at least seven days to change his/her mind and cancel
an election to waive the HusbaaddWife Pension,

(C) distribution of the benefits begins more than seven days after the written
explanation was provided to the Participant and Spouse.

(b) The Pension Effective Date will not be later than the Participant’'s RdgBeginning Date as
defined in Atticle VIII.

(c) The Pension Effective Date for a Beneficiary or alternate Payee will bemistdr under
subsections (a) and (b), except that references to the 50% Husimidfe Pension and the Joint
and Survivor Options and spousal consent do not apply.

Section 32 Highly Compensated Employee

(@) The term "Highly Compensated Employee" includes highly compensated activeyEegphnd
highly compensated former Employees of an Employer. Whether an individual is a highly
compensated employee is determined separately with respect to eacydfmmsed solely on
that individual's Compensation from or status with respect to that Employer

(b) A Highly Compensated Employee is any Employee who:

(1) was a 5percent owner of the Employer at any time during the determination year or the
look-back year, or

(2) for the lookback year
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(A) had Compensation from the Employer in excess of $80,000 (as adjusted aonually
increases in the cosf-living in accordance with regulations prescribed by the
Secretary of the Treasury), and

(B) was in the togaid group ofEmployeesof such Employer for such year. For this
purpose, the tojpaid group ofEmployeesshall consist of the top 20 percent of the
Employeesvhen ranked on the basis of Compensation paid during such year.

Section 33 Compensation.

@)

(b)

Solely for the purposes of identifying Highly Compensated Employees and estaptishi
limitations under section 415 of the Internal Revenue Code, a Partisipantiual
Compensation shall mean the total cash salary or wages paid to the Padictpaaportable
as earnings subject to income tax on ForR2 Wh addition, Compensation shall include any
elective deferral (as defined under Code § 402(g)(3)), and any amachtig/contributed or
deferred by the Employer at the election of the Employee, and which, by reasodec§&
125 or 457, is not includible in the gross income of the Employee.

Compensation shall not include:

(1) Amounts realized from the exercise of a fgprlified stock option, or when restricted
stock (or property) held by the employee either becomes freely transferableor i
longer sulect to a substantial risk of forfeiture;

(2) Amounts realized from the sale, exchange or other disposition of stock dagpiter a
qualified stock option; and

(3) Other amounts which received special tax benefits, other than amountsiredenre
subsectiond).

Section 34 Compensation Limits

(@)

(b)

Between January 1, 1989 and January 1, 1984addition to any other applicable limitations
which may be set forth in the Plan and notwithstanding any other contrary provisions @fithe Pl
compensation taken into account under the Plan shall not exceed the $200,000 ditidrés in
section 401(a)(17) of the Code, adjusted for changes in the cost of living as pliovegetion
415(d) of the Code, for the purpose of calculating a Participant's accroett lfmcluding the

right to any optional benefit provided under the Plan) for any Plan Year commencing on or after
January 1, 1989 and before January 1, 1994.

On and After January 1, 1994h addition to other applicable limitations set forth in thenPéand

not withstanding any other provision of the Plan to the contrary, for Plan Years beginning on or
after January 1, 1994, the annual compensation of each employee taken into account under the
Plan shall not exceed the OBRA ‘93 annual compensation limit. The OBRA ‘93 annual
compensation limit is $150,000, as adjusted by the Commissioner for increabesdost of

living in accordance with section 401(a)(17)(B) of the Internal Revenue Code.oStud-living
adjustment in effect for a calendar yegoplies to any period, not exceeding 12 months, over
which compensation is determined (determination period) beginning in such caleadaif ye
determination period consists of fewer than 12 months, the OBRA ‘93 annual catigrehsit

will be multiplied by a fraction, the numerator of which is the number of months in the
determination period, and the denominator of which is 12.

-46-



For Plan Years beginning on or after January 1, 1994, any reference in this Planmitakierli
under section 401(a)(17) of the Code shall mean the OBRA ‘93 annual compensdtieetlim
forth in this provision.

If compensation for any prior determination period is taken into account inmiigt®y an
employee’s benefits accruing in the current Plan Year, the compensation fopritat
determination period is subject to the OBRA ‘93 annual compensation linfifeat #or that prior
determination period. For this purpose, for determination periods beginning thefdrest day
of the first Plan Year beginning on or after January 1, 1994, the OBRA ‘93 annual catigrens
limit is $150,000.

(© The compensation limits described in this Section shall be applied on an Eniptdseployer
basis.

Section 35 The term “Corporate Corustee” means a bank, trust company or otbeparate cerustee
appointed by the Trustees for the purposes specified in the Trust Agreement.

Section 36 Applicable Interest Rate The “Applicable Interest Rate” for a Calendar Year is the
annualized rate of interest on-g@ar Treasury securities @pecified by the Commissioner of Internal
Revenue for the month of November immediately preceding the Calendar Year whialnsahée
Annuity Starting Date.

Section 37 Applicable Mortality Table The “Applicable Mortality Table” is the table presatbin
regulations under Section 417(e) of the Internal Revenue Code for use in the Calesndahich
contains the Annuity Starting Date, and which, until modified or superseded, tiabtbeset forth in
Revenue Ruling 96.
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ARTICLE Il. PARTICIPATION

Section 1 Purpose This Article contains definitions to meet certain reguents of the Employee
Retirement Income Security Act of 1974 (otherwise referred to as BRISA

Section 2 Participation

(@) For periods prior to January 1, 1986, the initial eligibility computation perioduigroses of this
Article Il only, is the twelve (12) consecutive month period following an Employei¥al date
of employment in Covered Employment. For purposes of this Article 1l only, an Erepldye
works in CoveredEmployment shall become an Active Participant in the Plan on the earliest
January 1 or July 1 next following a twelve (12) consecutive month period during which he
completed at least 1,000 Hours of Service in Covered Employment. The requiredbguaso
be completed with any Hours of Service in other employment with an Employer if tleat oth
employment is continuous with the Employee’s Covered Employment with that Employer. Af
the initial eligibility computation period, the Calendar Year which inclubedfitst anniversary
of an Employee’s employment commencement date, shall serve as the computatidrigoeri
eligibility to participate in the Plan.

(b) Hours of Service in the Annuity Plan shall be counted in determining participatigin,lexcep
that an individual who first: (1) becomes employed by a Contributing Employer, be¢2mes
reemployed by a Contributing Employer after a Permanent Break in Covered Employment
after January 1, 1986, shall not be eligible for participation iD#famed Benefit Plan.

Section 3 Termination of Participation For purposes of this Article Il only, an Active Participant who
incurs a Break in Service (defined in Article VI) shall cease to be an ARtitecipant as of the last day

of the Calendar &ar which constituted the Break, unless such individual has become a Pensener or
Vested Participant.

Section 4 Reinstatement of Participatiofror purposes of this Article Il only, an individual who has lost
his status as an Active Participant in@cdance with Section 3 of this Article, and who incurs a number
of Breaks in Service equal to or in excess of the aggregate number of years of Sexdited to the
Employee prior to the Breaks, shall again become an Active Participant bipgréet requirements of
Section 2 of this Article on the basis of Service after the Calendar Yieagdvhich his participation
terminated.
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ARTICLE lll. PENSION ELIGIBILITY AND AMOUNTS

Section 1 General This Article sets forth the eligibility conditions and amounts for the pensions
provided by this Plan. The accumulation and retention of Pension Credits for gligit@lisubject to the
provisions of Article VI. The benefit amounts are subject to reduction auaicof the Husbanrdnd

Wife Pension (ArticldV). Entitlement of an eligible Participant to receive pension benefits is subject
to his retirement and application for benefits, as provided in Article VII

Eligibility depends on Pension Credits, which are defined in Articlendl take into accourtdreditable
employment both before and after January 1, 1963, except that eligibility fledvBervice Pensions
depends on Years of Vesting Service, which are also defined in Articlandleligibility for Special
Normal Retirement Age Vested Pensionpalals upon the attainment of Normal Retirement Age as an
Active Participant in the Plan. Accumulation of PensCredits are subject to the BreakService Rule
which is defined in Article VI. Only Pension Credits or Vesting Serviameeh subsequent ta
Permanent Breain-Service, if any, will apply towards the eligibility for a pension hereunder.

Section 2 Eligibility for Regular Pension A Participant who has retired and filed an application for
benefits in accordance with Article VIII, Sectiorstiall be entitled to a Regular Pension if he meets the
following requirements:

@) he has attained age 62, (age 65 prior to June 1, 1978); and
(b) he has at least 10 years of Pension Credit; and

(c) he has earned at least two quarters of Future Servidé.Cre

Section 3 Amount of Regular Pension Subject to the provisions of Section 15 of this Article, the
monthly amount of the Regular Pension payable on and after January 1, 1986 shall be the sum of the
following:

@) $18.00 for each full year of Pastr@iee Credit; and

(b) $29.70 for each full year of Future Service Credit ($7.425 for each quarter of FatureeS
Credit).

Section 4 Eligibility for Early Retirement An Active Participant who has retired and filed an
application for benefits in acatance with Article VIII, Section 1 shall be entitled to an Early Retirement
Pension if he meets the following requirements:

(@) he has attained age 55; and
(b) he has at least 10 years of Pension Credit; and
(©) he has earned at least two quarters of EuBarvice Credit.

Section 5 Amount of Early Retirement Pension

(@) The amount of the Regular Pension to which the Participant would be entitled ifeh@2vgzars
of age (65 years of age prior to June 1, 1978) on the effective date of his Early &dtirem
Pension, reduced by;

(b) Y4 of 1% for each month the Participant is younger than age 62 (age 65 prior to Juné.1, 1978
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Section 6 Eligibility for Disability Pension An Active Participant who has retireahd filed an

application for benefits in acasince with Article VIIl, Section 1 shall be entitled to a Dikty Pension
if he is totally disabled prior to attaining age 62 (65 for retirements pridurie 1, 1978), provided he:

(@)
(b)
(€)

has been awarded a Social Security Disability Benefit under TitleHedbbcial Security Act;
has at least 10 years of Pension Credit;

has earned at least two quarters of Future Service Credit.

Section 7 Amount of the Monthly Disability PensionThe monthly Disability Pension shall be equal to

the Regular Bnsion the Participant would receive if he were age 62 (65 years of ageopiionet 1,
1978) at the time he became totally disabled.

Section 8 Disability Pension Payments

(@)

(b)

Payments Generally Effective January 1, 1989, payment of the Disability Pension shall
commence on the Participant’'s Pension Effective Date and shall continesfténeior so long as
such disability continues and the Pensioner remains entitled to a SocialtyS®isability
Benefit, except that upon attainment of age 62 (age 65 prior to June 1, 1978)bidityDisa
Pensioner shall have his pension continued regardless of whether or not he rembirentbtal
permanently disabled.

Auxiliary Disability Benefit Effective January 1, 1989, if the Pension Effective Date for a
Paticipant’s Disability Pension is later than the first o tmonth following the sixth month in
which the disability occurs and he has met the filing requirements ofuthéscion (b), he will

be entitled to an Auxiliary Disability Benefit.

If the Parti¢gpant’s application for Disability Pension and a copy of the Social Securityl &t
filed within 60 days of a determination by the Social Security Administratibisantitlement to
a Social Security Disability award, such application shall be considerety tiamd payment of
the Auxiliary Disability Benefit shall commence on the effective date of bisab Security
Disability award. If the Participant’s application for Disability Renss filed more than 60 days
following the determination by th8ocial Security Administration of his entittement to ai8b
Security Disability award, the Auxiliary Disability Benefit shall not bggide.

The Auxiliary Disability Benefit is an amount, payable as a lump sum, equal tortégt lvehich

would have been payable under the Participant’s Disability Pension (in thergapmm chosen
for that pension) between the commencement date of the Auxiliary DisabilityiBangfthe
Pension Effective Date of the Disability Pension.

Section 9 Recovery by a Disability Pensionelf a Disability Pensioner loses entitlement to a Social

Security Disability Pension, such fact shall be reported by him in writing to thel Bbédrustees within
21 days after the date he receives notice thereof from the Social Secumityiguction. If such written
notice is not provided by the Pensioner, he shall, upon his subsequent retirementgligiblbefor
benefits for a period of six months following the date of his retirement, plus the numbentbisnfor
which he received a Disability Pension under this Plan after he recedieg of termination of the
Social Security Disability Pension. In no event will suchmsbnth period extend beyond his Normal
Retirement Age.

-50-



Section 10 Return to Covered Employment by a DisapifPensioner A Disability Pensioner who is no
longer totally disabled may +enter Covered Employment and will thereupon resume the accrual of
Pension Credit to his account.

Section 11 Eligibility for a Vested Service PensiorEffective January 1, 198a Participant who has
retired and filed an application in accordance with Article VIII, Sectiohdll e entitled to a Vested
Service Pension provided he meets the following requirements:

@) he has attained 65 years of age; and
(b) he has met the regements for vesting in Article VI Section 3(d)(1).
Exception A Non-Bargained Employee who has earned at least one Hour of Service in the Annuity Plan

after December 31, 1988 shall have the right to a Vested Pension after he hadasaedunyears of
Vesting Service.

Section 12 Amount of Vested Service Pensiormhe monthly amount of the Vested Service Pension
shall be determined in the same manner as the Regular Pension.

Section 13 Eligibility for a Special Normal Retirement Age Vestedlen Beginning January 1, 1976,
a Participant shall, upon retirement and upon filing an application for benefitsardance with Article
VIII, Section 1, be eligible for a Special Normal Retirement Age Vested Peifsioe meets the
following requirements:

(@) he has attained Normal Retirement Age, as defined in Article | of this Ptn; an

(b) he was an Active Participant, as defined in Article | of this Plan, irPthe on the date he
attained Normal Retirement Age.

Section 14 Amount of Special Normal Reéiment Age Vested Pensiormhe monthly amount of the
Special Normal Retirement Age Vested Pension shall be equal to the amoune fay&bture Service
Credit under Section 3 (b) of this Article. No amounts are paid under th@lSpermal Retirement ge
Vested Pension for Past Service Credit.

Section 15 Separation from Covered Employment

@) After January 1, 1976

Q) A Participant, who after January 1, 1976 incurs a Break in Covered Employment, as
defined in Article VI, will be deemed to be Sepatatrom Covered Employment at the
conclusion of the two year period during which he failed to earn the required credits.

(2) The pension amount to which a Participant is entitled will be determined thiederms
of the Plan as in effect at the time of Beparation from Covered Employment.

(3) If a Participant returns to Covered Employment following a Separation from Covered
Employment described above, and earns additional Pension Credit, his montliiy bene
for such additional credits shall be calcutateased on the benefit factor in effect under
Article Ill, Section 3 on the date of his retirement or at the conclusioheofpériod
constituting his subsequent Separation from Covered Employment, whicheveeis earl
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(b)

Prior to January 1, 1976 The nonthly benefit amount payable to a former Employee whose

Pension Credits are “vested” in the manner set forth in subsection (djtmnSg of Article VI,
but who had incurred a Break in Covered Employment on or before January 1, 1976, and who
subsequenglapplies for a Pension hereunder, shall be determined in the following manner:

1) The Pension Credit which such an Employee had accumulated prior to his Break in
Covered Employment, shall be multiplied by $16.00 for each full year of Pension. Credi

If an Employee is eligible for a PiRata Pension, the Pension Credit which such
Employee had accumulated under this Plan shall be multiplied by $16.00 for each full
year of Pension Credit.

(2) If an Employee returns to Covered Employment, the monthly amaeistnoined in
Subsection (1) above shall be added to the monthly benefit calculated in accavidlance
Article 1ll, Section 3, based on Pension Credit earned after any perioti wbuld have
constituted a Break in Covered employment had his Pension Gretliisen vested.

(3) If an Employee is awarded an Early Retirement Pension, the monthly benedibtam

determined under subsections (1) and (2) above, shall be reduced in aeavithnc
Section 5 of Article Ill.
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ARTICLE llI-A. PRO RATA PENSIONS

Sectionl. Purpose Pro Rata Pensions are provided under this Plan for Participants whootiwendise

be ineligible for a pension because their years of employment have been divided betwegmemnpl
creditable under this Plan and employment creditable umdether pension plan or whose pensions
would otherwise be less than the full amount because of such division of employment

Section 2 Related Plans By resolution duly adopted, the Trustees may recognize another pension plan
as a “Related Plan.”

Sectim 3 Related Hours The term “Related Hours” means hours of employment which areatredit
under a Related Plan.

Section 4 Related Credit The term “Related Credit” means years of service, or portions thereof,
creditable to a Participant under a RetaPlan.

Section 5 Combined Pension Credit The term “Combined Pension Credit” means the total of a
Participant’s Related Credit plus the Pension Credit accurdulet@er this Plan (hereinafter referred to
as “Arizona Pension Credit”).

Section 6 Non-Duplication of Credits No Participant shall receive double credit for the same period of
employment. No more than one year of Pension Credit or Related Credit shgiebefor all
employment in any given year.

Section 7 Eligibility for a Pro Rata Pasion

@) A Participant who has retired in accordance with Article VIII, Section 8 ded din application
for benefits in accordance with Article VIII, Section 1 shall be eligible forcaRata Pension
under this Plan if he meets all of the following requirements:

1) he would be eligible for a Regular, Early Retirement or Disability Pensicer ahid Plan
were his Combined Pension Credits treated as Arizona Pension Credit; and

(2) he has earned two quarters of: (i) Arizona Pension Credit, (i) ReGredit, or (iii)
Combined Pension Credit for which contributions were made or required to béoynade
Collective Bargaining Agreement to this Pension Plan or to a Related Plan.

(b) Related Hours shall be considered in determining whether a Particigainichered a Break in
Service under Article VI, Section 4.

Section 8 Amount of the Pro Rata Pensioffhe amount of the Pro Rata Pension will be determined by
multiplying the number of Arizona Pension Credits, plus any quarters, by the appropnisiten factor

in Article Ill, Section 3. The benefit amount so obtained is reduced in accerdath Article I,
Section 5 if the Participant is qualified for a Pro Rata Early Re¢int Pension.

Section 9 Payment Payment of the Pro Rata Pension shabuigect to all the conditions applicable to
the other types of pensions under this Plan.

Section 10 General The provisions of this Article HA shall not apply with respect to Pension Plans
signatory to the “Reciprocal Agreement for Laborers PenBiamds”, the “Operative Plasterers’ and
Cement Masons’ International Association of the United States and CanmacRat® Pension
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Agreement” or the "Reciprocal Agreement for Teamsters Pension Fundgéadnshe provisions of
Article 1lI-B, Article IlI-C and Article 1IFD respectively, shall apply with respect to agreements for Pro
Rata or Partial Pension Plans signatory to such agreements. The provisiansl®ilAB, Article Il1-C

and Article IIFD shall not make void, change or replace the pravssiof this Article IIFA with respect

to Related Plans not covered under ArticleBljIArticle I11-C or Article IlI-D.
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ARTICLE IlI-B. RECIPROCAL PENSIONS

Section 1 Purposes Reciprocal Pensions are provided under this Plan for employees:

@) who woull otherwise be ineligible for a pension because their years of employment have been
divided between employment creditable under this Plan and employmenaldeedihder other
pension plan, or

(b) whose pensions would otherwise be less than the full ammeoduse of such division of
employment.

Section 2 Related PlansBy resolution duly adopted, the Board of Trustees recognizes: (a) one or more
other pension plans which have executed a National Reciprocal Agreement to whielathis a party,
or (b) may recognize any other pension plan as a Related Plan.

Section 3 Related Hours The term Related Hours means hours of employment which are creditable
under a Related Plan.

Section 4 Related Credit The term “Related Credit” means credited servareportions thereof,
creditable to an employee under a Related Plan, excluding, however, any Redgliebased on work of

the type, which had it been performed under this Plan would be continucusvered employment. No
more than one year of Relat€uedit shall be recognized for employment under a Related Plan during
any consecutive twelveonth period.

Section 5 Combined Credited ServiceThe term “Combined Credited Service” means the total of an
employee’s Related Credit plus Credited Serviomumulated under this Plan (hereinafter referred to as
“Arizona Credited Service”), excluding any Credited Service ealimeccontinuous nottovered
employment.

Section 6 NonDuplication An employee shall not receive double credit for the same period of
employment. No more than one year of combined Credited Service shall be giveplymeent in any
consecutive twelwenonth period.

An employee may, in any twelve consecutive calendar months, work under this Planeaod more
Related Plans and acculae fractions of years of Related Credit or Arizona Credited Sewieh
together add up to more than one year of Combined Credited Service. In that elerfieifdfit level is
lower under this Plan than under such other Related Plan or Plans, then the €splogena Credited
Service will be reduced so that the Employee will receive no more than onef y&@mnbined Credited
Service during such twelve consecutive calendar months.

Section 7 Eligibility for a Reciprocal Pension

(@) An employee \Wo has retired and filed an application for benefits in accordance wittieArti
VIII, Section 1 shall be eligible for a Reciprocal Pension if he meet®libging requirements:

Q) he would be eligible for a pension under this Plan were his Combinededr&ervice
treated as Arizona Credited Service; and

(2) he has at least one year of Arizona Credited Service and one year of Relatedn@exdit

each of the Related Plans whose Related Credit is needed to qualify hiRefcipeocal
Pension; and
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(3) if he is applying for a Disability Pension under this Plan, he is deemed to be stifficie
disabled so as to meet the disability criterion for a Disability Pensioacis ef the
Related Plans whose Related Credit is needed to qualify him feciarBcal Dsability
Pension; and

4) if age is a requirement for the type of pension for which the employee is applying, he
meets the minimum age requirement for a pension under each of the Related Ps&ns who
Related Credit is needed to qualify him for a ReciprBealsion.

(b) Related Hours shall be considered in determining whether an employee hasdirrcBmeak in
Covered Employment as defined in Article VI, Section 4, or a Separation fromredove
Employment as defined in Article lll, Section 13.

Once a Partigant has left the coverage of all signatory Plans, the determination as to whether he
has incurred a Permanent Break in Covered Employment under each signatahalflee made

by each Plan based upon the Total Pension Credit earned by the Participant!sigleataly

Plans by which he has been covered.

Section 8 Amount of the Reciprocal PensionThe monthly amount of a Reciprocal Pension is
determined in the same way as the Regular Pension, Early Retirement, tYjsabi¥ested Service
Pension isletermined.

Section 9 Payment Payment of a Reciprocal Pension is limited to monthly payments to a Pensioner or
to monthly payments to the survivor of a Pensioner and shall be subject to all of thimcsiagplicable
to the other types of pensionsder this Plan.

Section 10 Suspension of a Reciprocal PensigaReciprocal Pensioner’'s pension will be suspended in
accordance with the provisions of Article VIII, Section 9. The suspension of &feEts benefits by

one signatory Plan due to therBm®ner’s return to employment shall not entitle any other signatory Plan
to suspend the benefits being paid to that Pensioner pursuant to this Agreemesuahleaspension by
any other Plan is permitted under applicable law.
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ARTICLE II-C. PARTIAL PENSIONS
(OPERATIVE PLASTERERS’ AND CEMENT MASONS’ INTERNATIONAL ASSOCIATION
OF THE
UNITED STATES AND CANADA)

Section 1 Purpose Partial Pensions are provided under this Plan for employees who wouldisgher
lack sufficient service credit to be eligibler any pension because their years of employment were
divided between different pension plans or, if eligible, whose pensions wowddsihan the full amount
because of such division of employment.

Section 2 Related PlansBy resolution duly adopted, the Trustees of this Pension Fund recognize one or
more other pension plans, which have executed d&Bt@ Agreement to which this Plan is a party, as a
Related Plan.

Section 3 Related Service CreditService credits accumulated and maintainednbgraployee under a
Related Plan shall be recognized under this Plan as Related Plan Seedits. CThe Trustees shall
compute Related Plan Service Credits on the basis on which that credit has hednaedr credited
under the Related Plan and certifisy the Related Plan to this Plan.

Section 4 Combined Service Credit The total of an employee’s service credit under this Plan and
Related Plan Service Credit together comprise the employee’s Combivezk E¥edit. Not more than
one year of CombimkService Credit shall be counted in any calendar year.

Section 5 Eligibility. An employee who has retired and filed an application in accordance witreArticl
VIII, Section 1 shall be eligible for a Partial Pensiomemthis Plan if he satisfies all tdfe following
requirements:

(@) he would be eligible for any type of pension under this Plan (other than a Service Perégon) if
Combined Service Credit were treated as service credit under this Rlan; an

(b) In addition to any other requirements necessary to be eligible under (a), he hathisiitlan, at
least one year of service credit based on employment for which employer contribwimheéa
made.

Section 6 Breaks in Service In applying the rules of this Plan with respect to cancellation of service
credit, any period in which an employee has earned Related Service @eddihat be counted in
determining whether there has been a period of no covered employment sufficangtitoite a break in
service.

Section 7 Election of Pensionslif an employee is eligible for more than one type of pension under this
Plan, he shall be entitled to elect the type of pension he is to receive.

Section 8 Partial Pension AmountThe amount of the Partial Pension is the accrued monthly pension
amountdetermined in accordance with the provisions of this Pension Plan whichets $izsly on the
service credit earned with this Plan.

Section 9 Payment of Partial Pensiondhe payment of a Partial Pension shall be subject to all of the
conditions contained in this Plan applicable to other types of pensions including, bunited to
retirement as herein defined and timely application. &d#gnsion payments subject to this Article shall
be limited to monthly pension payments to a Pensioner.
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Section 10 Effective Date This Article and the payment of Partial Pension hereunder, shall be effective
on January 18, 1978.
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ARTICLE lI-D. PARTIAL PENSIONS
(RECIPROCAL AGREEMENT FOR TEAMSTERS PENSION FUNDS)

Section 1 Purpose Partial Pensions are provided under this Plan for employees who wouldisgher
lack sufficient service credit to be eligible for any pension because theg ge@mployment were
divided between different pension plans or, if eligible, whose pensions wowddsian the full aount
because of such division of employment.

Section 2 Related Plans By resolution duly adopted, the Trustees recognize one or more other pension
plans, which have executed a Reciprocal Agreement to which this Plan ig, aparRelated Plan.

Sectim 3 Related Service CreditService Credits accumulated and maintained by an employee under a
Related Plan shall be recognized under this Plan as Related Service. CtéditTrustees shall compute
Related Service Credits on the basis on which thalitdias been earned and credited under the Related
Plan and certified by the Related Plan to this Plan.

Section 4 Combined Service Credit The total of an employee’s service credit under this Plan and
Related Service Credit together comprise the employee’s CombinedeSEreidit. Not more than one
year of Combined Service Credit shall be counted in any calendar year.

Section 5 Eligibility. An employee who has retired and filed an application in accordance witteArticl
VIII, Section 1 shall be eligik for a Partial Pension under this Plan if he satisfies all of the falow
requirements:

(@) He would be eligible for any type of pension under this Plan (other than a Partiahlpdrss
Combined Service Credit were treated as service credit tlidétan; and

(b) In addition to any other requirements necessary to be eligible under (a), he hagjisiitlan, at
least two years of service credit based on actual employment after hisvéfieate of coverage;
and

(c) He is found to be (1) eligie for a partial pension from a Related Plan and (2) eligible for a
partial pension from the Terminal Plan. The Terminal Plan shall be detmee the Plan
associated with the local union which represents the employee at the timenoheatiately prior
to, his retirement. If at that time the employee was not represented by anglohecsl union,
then the Terminal Plan is the one to which the bulk of contributions were paid on difetfef
employee in the 36 consecutive calendar months immediately preceding émestirand

(d) A pension is not payable to his from a Related Plan independently of its @pnevisi a Partial
Pension. However, an employee who is entitled to a pension other than aFRarsiah from
this Plan or a Related Plan malect to waive the other pension and qualify for the Partial
Pension.

Section 6 Breaks in Service In applying the rules of this Plan with respect to cancellation of service
credit, any period in which an employee has earned Related Service Crdditoshag¢ counted in
determining whether there has been a period of no covered employment sufficamtitote a break in
service. Employment not covered by a Related Plan or Terminal Planddhéesfive years shall not
constitute a break in sereic

Section 7 Election of PensionsIf an employee is eligible for more than one type of pension under this
Plan, he shall be entitled to elect the type of pension he is to receive.
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Section 8 Partial Pension AmountThe amount of the Partial Pension shall be determined as follows:

(@) The amount of the pension to which the employee would be entitled under this Planrtking i
account his Combined Service Credit shall be determined, then

(b) The amount of service credit earned with this Plan since January 1, 195bgesti@ided by the
total amount of Combined Service Credit earned by the employee since Jar@hfy, then

(© The fraction so determined in (b) shall be multiplied by the pension amount deteim{ag and
the result shall be the Partial Pension amount payable by this Plan.

Section 9 Payment of Partial Pensiong he payment of a Partial Pension shall be subject to all of the
conditions contained in this Plan applicable to other types of pensions including, Bumiteat to,
retirement as herein defined and timely application. Pariati®n payments subject to this Article shall
be limited to monthly pension payments to a pensioner or to monthly paymentgstobeeefits to the
survivor of the pensioner.

Section 10 EffectiveDate This Article and the payment of partial pensions
hereunder, shall be effective on August 1, 1987.
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ARTICLE IV. HUSBAND-AND-WIFE PENSION

Section 1 Effective Date The provisions of the Article apply only to pensions where the entitlement to
bendit payment commences on or after January 1, 1976.

Section 2 Amount of the HusbandndWife Pension The monthly amount to be paid to the eligible
surviving Spouse is odealf of the monthly amount received by the Pensioner at the time of his death, or,
if applicable, onéhalf of the amount that would have been paid to the Active Participant or Vested
Participant under this Article, had his pension been effective on the day befdiedhand as if the
HusbandandWife Pension had been in effect on sdelte.

The monthly amount of the HusbaaddWife Pension, once it has become payable, shall not be
increased if the Spouse is subsequently divorced from the Pensioner or if the fisuleceases the
Pensioner.

Section 3 Upon Retirement

(@) A pension shall be paid in the form of a Husband Wife Pension to a married Participant and
his Spouse unless the Participant and his Spouse have filed with the Truste&ag a timely
rejection of that form of Pension, subject to all the conditions of thislér

(b) Effective January 1, 1989, and subject to Section 7 of this Article, a ch@aidicipant and his
Spouse may reject the Husbaamd Wife Pension (or revoke a previous rejection) at any time
during the period not more than 90 days prior to tagi@pant’'s Pension Effective Date or less
than 30 days after he is provided a detailed explanation of the amount payable uadaitdbk
forms of payment; however, in any event, the Participant and his Spouséasleakt least 90
days after he haseen advised by the Trustees of the effect of such choice on his pension.

Section 4 Before RetirementEffective January 1, 1989, if a married Vested Participant dies before his
Pension Effective Date, or if a married Participant who has attaltormalRetirement Age dies before

his Pension Effective Date, then his surviving Spouse shall be entitled to surviafitoender the
HusbandandWife Pension.

@) If the Participant's death occurs on or after his attainment of age 55jtbaoahe survivig
Spouse may commence with the first of the month following the month in which i gaat
died. The amount of such HusbhaamidWife Pension shall be equal to ehelf of the monthly
benefit that would have been payable to the Participant under the Hasimiife Pension had
he retired on the day before he died.

If the Participant’s death occurs prior to his attainment of age 55, beodfits surviving Spouse

may commence with the first of the month following the month in which thecRamt wuld

have attained age 55 had he lived. The amount of such Huahefwdife Pension shall be equal

to onehalf of the monthly benefit that would have been payable to the Participant under the
HusbandandWife Pension had he left Covered Employment on the date of his death and then
retired on a HusbarandWife Pension on the first day of the month following his 55th birthday.

A surviving Spouse who is eligible to receive the Huskam#iWife Pension under this
paragraph may elect, within ninety (90) days after being given written noticetleoflan, to
receive the actuarial present value of the HuslaarttlWVife Pension in a lump sum instead of the
monthly payments otherwise payable. The actuarial present value of the Hasbande
Pension shall be determined on the basis of the 1971 Group Annuity Mortality Tabledt@dem
The interest assumption shall be equal to 7 percent per annum. However, in nshallghie
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(b)

(€)

(d)

actuarial present value be less than that determined using the Applicabletyoable and the
Applicable Interest Rate as defined in Article I, Sections 36 and 37.

Commencement Payment of the preetirement surviving Spouse benefit must begin no later
than December 1 of the calendar year in which the Participant would have r&@éheat, if
later, December 1 of the calendar year following the year of the Participdedth. If the
Trustees confirm the identity and whereabouts of a surviving legal Spouse whot lzgplied

for benefits by that time, payments to that surviviegal Spouse in the form of a single life
annuity (subject to the provisions of Article VIII, Section 7 on small benefitocas) shall begin

as of that date.

If the surviving Spouse’s Pension Effective Date is after the date theifanti attainedor
would have attained) Normal Retirement Age, the benefit shall includecingrial adjustments
to the Participant’s accrued benefit which would have applied as of that date.

Notwithstanding the foregoing, if the Spouse’s Pension Effective Daiiteisthe Participant’s
earliest retirement date, the benefit shall be determined as if theif2ait had died on the
Spouse’s Pension Effective Date.

Section 5 Retirement Before Age 55If the Pension Effective Date of a married Active Participant’s

Disability Pension occurs before he attains age 55, payment shall be naeldéomrt of a Husbandnd
Wife Pension, unless the individual and his Spouse have rejected such form of paywstinig in a
rejection filed with the Trustees before the fpsenhsion payment has been made to him.

The HusbanéindWife Pension shall provide payment to the surviving Spouse, if any, starting on the
later of (a) the first of the month following the death of the Participant or (ljeofirst of the month
following the date when the Participant would have attained age 55 had he lived.

Section 6 Adjustment of Pension AmountWhen a HusbandndWife Pension becomes effective, the

amount of the Active Participant's or Vested Participant's monthly pendiafi be reduced in
accordance with the following:

(@)

(b)

Non-Disability Pensions If payment of a pension, other than a Disability Pension, is to be made
in the form of a HusbandndWife Pension, the pension amount shall be adjusted by multiplying

it by the followingpercentage: 89.0 percent minus .4 percentage points for each year the Spouse’s
age is less than the Participant’s age or plus .4 percentage points for each $pausiés age is
greater than the Participant’s age; provided, however, that in no ewahttheh resulting
percentage be greater than 100.0 percent.

Disability Pensions If payment of a Disability Pension is to be made in the form of a Husband
andWife Pension, the Pension amount shall be adjusted by multiplying it by the following
percemage: 79.0 percent minus .4 percentage points for each year the Spouse’s age i3 less tha
the Participant’s age or plus .4 percentage points for each year the Spousetpeaer than the
Participant’s age.

If the Participant is younger than age 55 on the Pension Effective Date of hidiyiaision,
an additional .5 percentage points for each year the Participant is younger thanshgé b&
added to the percentage determined above.

In no event shall the resulting percentage be greater than 100.0 percent.
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Section 7 Additional Conditions A HusbaneandWife Pension shall not be effective under any of the

following circumstances:

(@)

(b)

(©)

(d)

()

(f)

(@)

The Participant and Spouse were not recognized under Arizona Laws as lawfubd i@meach
other on the PensicEffective Date.

The Participant and Spouse were lawfully married to each other for less thantzefpearhe
died.

The Spouse died before the Participant’s Pension Effective Date or befatealth, if he died
before a pension was payable tmhi

The marriage of the Participant and the Spouse was legally dissae@ bhe Participant’s
Pension Effective Date or before his death, if he died before a pension was paysiole

The Trustees shall be entitled to rely on the written semitation last filed by the Participant
before his pension payments commenced as to whether he is married. Thie stle@himclude

the right to deny benefits to a person claiming to be the Spouse of the Participantidictorr

to the aforementiad representation of the Participant. Any payment made in good faith
pursuant to the statements contained in an election application for pension shalgdisdl the
obligations of the Board of Trustees to the extent of such payments. A person claimingeo be t
Spouse of a Pensioner or Participant which relationship is not reflected @écdingsrof the Fund,

or which is denied by the Pensioner or the Participant, is entitled to iachearthe issue as
provided in Section 4 of Article VIII.

The Trwstees shall recoup, offset or recover from any sum due to the Pensioner qudPaiie
amount of any payments made in reliance on false statements including angxegases
incurred for such recovery.

Effective January 1, 1989, any written election, rejection or revocation (includindpangecof a
previous choice) made under Article IV, shall not take effect unless (1) pbies& of the
Participant consents in writing to such election, (2) such electiogrddéss a Beneficiary (or a

form of benefits) which may not be changed without spousal consent (or the consent of the
Spouse expressly permits designations by the Participant without any requignfiaribher
consent by the Spouse), and (3) the Spouse’s consent acknowledges the efféceleicton

and is witnessed by a notary public. Notwithstanding the preceding sentence, abd aposent

shall be required if it is established to the satisfaction of the Trubi@espbusal consent may not

be obtained because there is no Spouse, because the Spouse cannot be located, or bhebause of s
other circumstances as the Internal Revenue Service may by regulations prescribe

Election or revocation may not be made or altered after payment of the pension has commence
An election cannot be aale or changed after the pension has commenced even if at the time of
the commencement of the pension the Pensioner was not married and he subsequig/yomar

if married, the marriage is later dissolved.
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ARTICLE V. DEATH BENEFIT

Section 1 Eligibility For and Amount of Death Benefit

(@)

Death Before Retirement

(i)

(ii)

If a Participant dies prior to meeting the eligibility requirements for ai@gren amount

equal to the total amount of contributions credited to his account shall be paid in a lump
sum to his designated Beneficiary provided he, as a result of actual erepipyarned

at least one quarter of Future Service Credit or 125 Hours of Service in theyApliamit

in the two consecutive calendar year periods prior to date of dedth Gatedar Year

in which he died. This requirement shall not apply to Participants whose first
contributions to the Fund commenced during the calendar year of their deathvao the t
consecutive calendar years prior to the year in which the Participant died.

Effective January 1, 1989, if a Participant who has not been awarded a pedsiothim

Plan but who has fulfilled the service requirements for a Regular Pensign,hiie
designated Beneficiary or the person or persons selected in accordanSecinth3 of

this Article shall, upon application, be entitled to the greater of (A) 36 monthyeuas

in an amount equal to the monthly pension which the deceased Participant would have
received had he been unmarried and age 62 on the date of his d¢Bjha tump sum
amount equal to the total amount of contributions credited to his account. The tgtal val

of the pension payments, if any, received by the deceased Participant dprevjoas

period of retirement shall be deducted from the total value of the 36 monthly payments
otherwise due the deceased Participant’s Beneficiary. The monthly payiasotibed

herein will begin with the first month following the death of the Participant. Timisfibe

shall be payable instead of, and not in additigrttie benefit described in paragraph (i)
above. If, however, the amount payable under paragraph (i) above is greater than the sum
of the 36 monthly payments determined under this paragraph (ii), the greater amount
shall be payable unless the provisionthef following subparagraphs are applicable.

If payments are due under the HusbandWife Pension and the Participant’'s death
occurred on or after his attainment of age 55, the monthly benefit otherwise prbyided
this paragraph (ii) shall be reducedthg amount payable to the surviving Spouse under
the HusbaneéindWife Pension.

If payments are due under the HusbandWife Pension and the Participant’s death
occurred prior to this attainment of age 55, the monthly benefit otherwise provided by
this paragraph (ii) shall not be payable, subject to the following. If the surviving Spouse
is eligible for the HusbandndWife Pension and if the Spouse does not elect to receive
the HusbanéindWife Pension in a lump sum payment, the surviving Spouse mety ele
within ninety (90) days after being given written notice by the Board of Trustees, to
receive the 36 monthly payments instead of the monthly Husiash@/ife Pension. If

the surviving Spouse elects to receive the 36 monthly payments instead of the Husband
andWife Pension and if the actuarial present value of the Hushadife Pension is
greater than the actuarial present value of the 36 monthly payments, then the monthly
amount of the 36 payments shall be increased so that the total of the 38y month
payments shall be equal to the actuarial present value of the HustdWdfe Pension.

The actuarial present value of the HusbandWife Pension shall be determined on the
basis of the 1971 Group Annuity Mortality Table for females. The interastnptisn

shall be equal to 7 percent per annum. However, in no event shall the agneesaat
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value be less than that determined using the Applicable Mortality Table and the
Applicable Interest Rate as defined in Article I, Sections 36 and 37.

(b) Death After Retirement If a Pensioner other than a Special Normal Retirement Age Vested
Pensioner dies before receiving a total of 36 monthly pension payments from the Brust, hi
monthly pension payments shall be continued until a total of 36 such paymestseeavmade
to such Pensioner and his designated Beneficiary, or to the person or persoiesl sale
accordance with Section 3 of this Article, and shall thereupon cease.

BENEFITS PROVIDED BY THIS SUBSECTION SHALL NOT BE PAYABLE IF
PAYMENTS WERE DUE UNDERTHE HUSBAND-AND-WIFE PENSION (ARTICLE IV)
OR THE JOINT AND SURVIVOR OPTION (ARTICLE VII) AT THE TIME OF DEATH.

Section 2 Designation of BeneficiaryWhen a HusbandndWife Pension or Joint and Survivor Option
is not in effect, a Pensioner may designate a Beneficiary to receive ariigsberaeided under this
Article by filing such designation at the Trust Office on a form prescribed by the Bb@rustees.

A Pensioner who is unmarried shall have the right to change his designationeditiaey without the
consent of the Beneficiary, but no such change shall be effective or binding on the Boaxdt usles
received by the Board prior to the time any payment is made to the Beneficiasy désignation is on
file at the Trust Office.

If the Pensioneis married at the time he desires to change his Beneficiary, unless such chinge is
designate his Spouse, no change shall be effective or binding on the Board unless suchschange
approved by the Spouse and in no event shall it be effective or blithg Board unless it is received

by the Board prior to the time any payment is made to the Beneficiary whageadies is on file at the

Trust Office.

Section 3 Failure to Designate Beneficiary or Death of Beneficidiyno Beneficiary is designad by a
Participant who is not subject to the HusbamdWife Pension or the Joint and Survivor Option, or if a
designated Beneficiary predeceases the Participant or survives himdopitiati¢o receipt of any benefits
under this Article, the benefitsqvided under this Article shall be paid to the survivors of the Pensioner
in the following order of preference:

(@) surviving Spouse,

(b) surviving children in equal shares,

(©) surviving parents in equal shares,

(d) surviving brothers or sisters in eq@alres.

If the Pensioner leaves no named Beneficiary, surviving Spouse, child, parentr luotkister,
distribution shall be made to the deceased Pensioner’s executor or adtminigny such payment shall

to the extent thereof be a complete discharge of all liability under thenRlarespect thereto.

Section 4 Benefit Limitations Effective January 1, 1989, and notwithstanding any other provisions of
the Plan, all benefits shall comply with the following:

(@) If the distribution of the Participant’'s entire interesh@ made in a lump sum, the distribution
shall be made:
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(b)

(€)

(d)

(1) over the life of the Participant; or
2 over the lives of the Participant and designated Beneficiary; or

3) over a period certain not extending beyond the life expectancy of the Particighat or
life expectancy of the Participant and a designated Beneficiary.

If distribution of the Participant’s benefits commenced in accordance withetiidd®ons before
the Participant’s death, the remaining interest shall lighdited at least as rapidly as under the
method used as of the date of the Participant’s death.

If the Participant dies before his benefits commenced in accordance with thHatieeguthe
method of distribution must satisfy the following requirersent

Q) any remaining portion of the Participant’s interest that is not payable to a Banyefici
designated by the Participant shall be distributed within five yearstladtérarticipant’s
death; and

(2) any portion of the Participant’s interest that igadale to a Beneficiary designated by the
Participant shall be distributed either (i) within fiveaye after the Participant’s death, or
(i) over the life of the Beneficiary or over a period certain not extending beyonidethe |
expectancy of the Benefasy commencing not later than the end of the calendar year
following the calendar year in which the Participant died (or, if thegdated
Beneficiary is the Participant’s surviving Spouse, commencing not lateritbaand of
the calendar year following the calendar year in which the Participant woull ha
attained age 70%2).

All survivor benefits shall comply with the limits of Internal Revenue Code 84@)(aid the

incidental benefit rule and the regulations prescribed under them,imginbposd Treas. Reg.
881.401(a)(9)1 and 1.401(a)(92.

-66-



ARTICLE VI. PENSION CREDIT AND YEARS OF VESTING SERVICE

Section 1 Years of Pension Credit for Periods Prior to January 1, 1966 (PasteSereitit)

@) A Participant shall be entitled to Past Servicedl for each calendar year or portion thereof, he
was regularly employed prior to January 1, 1966, in one or more classificatiardethch the
Collective Bargaining Agreements in the geographical territory to which the @Gadlec
Bargaining Agreementare applicable or was regularly employed by the Union in a position
included under the Plan pursuant to regulations adopted by the Trusteesicipaparshall be
entitled to a full year of such credit for each calendar year in which he was soyethfiir 8
hours or more. No service credit shall be granted for less than 8 hours.

(b) It is recognized that, for the periods prior to January 1, 1966, it may beiltlificestablish with
certainty the Past Service of a Participant in the type of employefented to in (a) above. In
making the necessary determinations as to the Past Service Credit, ttheoBbaistees may, at
its absolute discretion, consider and rely upon such relevant and material evidehaling
without limitation, any or all ofhe following:

Q) A statement from the Social Security Administration to the effectabedrding to its
records the Participant was employed during the period by a named employer, which
employer was known or reputed to be operating in the construction and/or aggregate
industry in the geographical territory to which the Collective Bargaining Agresraeat
applicable during such period.

2 A statement from the Administrator of tAgizona Laborers’ and Teamsters’ Pension
Plan certifying to the receiptfoemployer reports with respect to hours worked by the

Participant and stating the number of hours reported for the period covered by the
statement.

3) A statement from an employer certifying that the Participant perforneek for such
employer entitlinghim to Past Service Credit during such period if such employer was
known or reputed to be operating in the construction and/or aggregate industry in the
geographical territory to which the Collective Bargaining Agreement was aplelic
during such period.

4) A W-2 form or check stub furnished for work performed during the period for any
employer known or reputed to have been operating in the construction and/or aggregate
industry in the geographical territory to which the Collective Bargaining Agrees
applicable during such period.

(5) A statement from the secretary or other authorized officer of the Local Uniifgicg
that the Participant was employed by such Union during such period in a position
included under the Plan pursuant to action taken by the Board.

(6) A statement from the secretary or other authorized officer of the Local Uniairgogt
a work referral history of the Participant by the Local Union.

Section 2 Credited Service for Periods On and After the Contribution Date amdeBlenuary 1, 1986
(Future Service Credit)For the period commencing with his Contribution Date and ending January 1,

-67-



1986, a Participant shall receive a full year of Future Service Coediofk in Covered Employment,
according to the following schedule

Hours Worked in Calendar Yefuture Service Credit

Less than 300 hours None

300 to 599 hours One quarter
600 to 899 hours Two quarters
900 to 1199 hours Three quarters
1200 and over One Year

If an Active Participant earns a Year of Vesting Seruica calendar year after January 1, 1976 and
before January 1, 1986, but less than 300 hours of work in Covered Employment, he shellpdopose

of computing his pension amount only, be credited with agtexd portion of a full Pension Credit ireth
ration which his hours of work bear to 2,000.

Section 3 Years of Vesting Service and Vesting

@) General Rules

1) Before January 1, 1986An Active Participant shall be credited with a year of Vesting
Service for each Calendar Year after his Cbaotion Date and before January 1, 1986
(including periods before he became a Participant) in which he completedtat @00
Hours of Service in Covered Employment in this Plan.

(2) On and After January 1, 1986A Participant shall be credited with aayeof Vesting
Service for each Calendar Year after January 1, 1986 in which he completesZQ0east
Hours of Service in the Annuity Plan. For each 125 Hours of Service in the Annuity
Plan, up to 500 in a Calendar Year, a Participant shall be creditednwaquarter year
of Vesting Service. No more than one year of Vesting Service shall be given for any
Calendar Year.

(b) NonCovered Employment

1) Between December 31, 1975 and January 1, .198&6a Participant works for a
Contributing Employer in a job not covered by this Plan and such employment is
continuous with his employment with that Employer in Covered Employment, his Hours
of Service in such neoovered job shall be counted toward a year of Vesting Service.

2 On and After January 1, 198@ a Participant works for a Contributing Employer in the
Annuity Plan in a job not covered by the Annuity Plan and such employment is
continuous with his employment with that Employer in employment covered by the
Annuity Plan, his Hours of Service in suohncovered job shall be counted toward a
year of Vesting Service.

(© Exceptions No Participant shall be entitled to credit toward a year of Vesting Sefimidhe
following periods:

® Years preceding a Break in Covered Employment in accordancehsitiules of the
Pension Plan as in effect prior to January 1, 1976.
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(d)

(ii)

(1)

(@)

Years preceding a Break in Covered Employment as defined in Section 4Autities

PreNormal Retirement Age VestingEffective January 1, 1999, a Participant's Pension
Credit and years of Vesting Service will be vested if he has at least 5ofeéesting
Service and an Hour of Service on or after January 1, 1999. Effective Janua®g,1, 19
the Pension Credit and the years of Vesting Service accumulated pursuanidiicle

are to be vested after a Participant has at least five (5) years of Pension Chelitgn

at least one (1) year of Vesting Service earned on or after January 1, 1992 without an
intervening Permanent Break in Covered Employment prior to Jadyar992, or ten

(10) years of Pension Credit, or credit for at least ten (10) years ohye3#rvice,
without a Permanent Break in Covered Employment. Notwithstanding the foregoing,
effective January 1, 1989, the Pension Credit and the years of Vesting Service
accumulated pursuant to this Article are to be vested for eBidagained Employee who

has at least five (5) years of Vesting Service without a Permanent Break in Covered
Employment and who has earned at least one Hour of Service in the Annuity Plan on or
after January 1, 1989. Between January 1, 1976, and January 1, 1992, the Pension
Credits and the years of Vesting Service accumulated pursuant to thie Arécto be
vested after a Participant has at least ten (10) years of Pension Creditlitdior at least

ten (10) years of Vesting Service, without an intervening Permanent Break ire@over
Employment. Prior to January 1, 1976, the years of Pension Credits werkafestan
Employee had accumulated at least ten (10) years of Penseamit,Qwithout an
intervening break in Covered Employment including at least two quarters of Future
Service Credit. Such credits, once vested, will be held indefinitely for zipamt, and

he will have a right, upon making application in accordance with these rules, risianPe
commencing at the permitted retirement age, even though he leaves Covered
Employment or earns no additional credits. Notwithstanding anything to thergantra

this Article, where a Participant or former Employee has suffered aaRentinBreak in
Covered Employment pursuant to the rules in effect prior to January 1, 1976, aredit f
vesting purposes under this Section shall be granted only for those years of Pension
Credit and Vesting Service earned after such a break.

Spedal Normal Retirement Age VestingBeginning January 1, 1976, Future Service
Pension Credit accumulated pursuant to this Article and not cancelled dyynarfent
Break in Covered Employment is deemed to be vested anfibrieitable if a Participant
has #tained Normal Retirement Age as defined in Article | of tRlan and was an
Active Participant as defined in Article | of this Plan on the date henattaormal
Retirement Age.

Section 4 Breaks in Covered Employment and Cancellation of Pension @raliVesting Servicelf a

person has a Break in Covered Employment before he has become a Veste@dfaititigs the effect

of canceling his participation, his previous years of Pension Credit and his psevimdited years of
Vesting Service. Hgever, a Break in Covered Employment may be temporary, subject to repair by a
sufficient amount of subsequent service. A longer break may be permanent. TheadperBreak in
Covered Employment rules do not apply to a Pensioner or a Vested Participant.

(@)

Temporary Break in Covered Employment

(1)

General Rule
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(@)

3)

(4)

(A)

(B)

Between January 1, 1976 and January 1, 1986 Active Participant has a
Temporary Break in Covered Employment in any year between January 1, 1976
and January 1, 1986, which concludes a period of two consecutive Calendar
Years during which he failed to earn at least one quarter of Future Semiie Cr

Exception If the Participant earns a year of Vesting Service in a Calendar Year,
but not one quarter of Future Service Credit, such year shall not be counted in
determining whether a Break in Covered Employment has been incurred.

On and After January 1, 198 Participant has a Temporary Break in Covered
Employment in any Calendar Year after Jandar§986, in which he fails to
completel25 or more Hours of Service in the Annuity Plan.

NonCovered Employment Employment with a Contributing Employer in continuous

noncovered employment after December 31, 1975, if creditable under Sectioaf 3(b)
this Article, shall be counted as ifWwere Covered Employment in determining whether a
Break in Covered Employment has been incurred.

A grace period for the duration of employment in a supervisory capacity with any
Contributing Employer shall also be allowed in determining whether a Bré&xdvered
Employment has been incurred.

Leaves of Absence

(A)

(B)

Parental Leave For Calendar Years on or after January 1, 1987, Hours of
Service for purposes of this Section 4(a) only, shall include hours during which
the Participant was absent from @oed Employment on account of parental
leave, up to a maximum of 125 hours in the Annuity Plan in the Calendar Year of
such absence. If the Participant already has 125 or more Hours of Sertiee in t
Annuity Plan in the Calendar Year of the absence, the credit will be given for the
immediately following Calendar Year. For purposes of this paragraph (3), a
Participant shall be deemed to be on parental leave if the Participaisers ab
from Covered Employment by reason of the pregnancy of the Participant,
reason of the birth of a child of the Participant, by reason of the placement of
child in connection with the adoption of a child by the Participant, or for the
purposes of caring for the child of the Participant during the period immediately
following the birth or placement for adoption, including time involved for a trial
period prior to adoption. Written notice, satisfactory to the trustees, mfikde
within a period of two years following the Calendar Year of a Participant's
absence due to partal leave in order to receive credit for such leave, unless the
Board of Trustees finds that there were extenuating circumstances which
prevented a timely filing.

Effective February 5, 1993, the Fund will comply with the Family and Medical
Leave Actof 1993 and any regulations promulgated thereunder with respect to
breaks in Covered Employment or the crediting of hours.

Curing a Temporary Break in Covered Employmert Temporary Break in Covered

Employment shall be cured and its effects elimididate before he incurs a Permanent
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(b)

(€)

Break in Covered Employment, the individual subsequently earns at leagtianter of
Future Service Credit or a year of Vesting Setrvice.

If a Temporary Break in Covered Employment is cured, it has the effect of:

(A) Regoring the individual’s status as a Participant under Article Il; and

(B) Restoring the individual's previously earned years of Pension Credit and Vesting
Service;provided, however, nothing in this paragraph (4) shall alter the effects of
a Permanent Br&an Covered Employment as specified in Subsections (b), (c)
and (d) below.

Permanent Break in Covered Employment After January 1, 1976

Q) Between January 1, 1976 and January 1, 1987 Active Participant has a Permanent
Break in Covered Employmeduring this period if:

(A) during a period of two consecutive Calendar Years he incurs a Temporary Break
in Covered Employment; and

(B) the number of consecutive Calendar Years in which he has a Temporary Break
equals or exceeds the greater of the number of full years of Vesting Service or
full years of Pension Credit which he had previously accumulated.

(2) After January 1, 1987 An Active Participant has a Permanent Break in Covered
Employment after January 1, 1987 if he has incurred a Temporary Break in Covered
Employment and the number of consecutive Calendar Years in which he has a
Temporary Break is at least five (5) and equals or exceeds the greatemaoirber of
full years of Vesting Service or full years of Pension Credit which he had prgviousl
accumulated.

Permanent Break in Covered Employment Before January 1, 1B&®re January 1, 1976, an
Employee shall have incurred a Permanent Break in Service and his previctsiyukated
Pension Credit and accrued benefits cancelled if he failedrn at least orguarter of Future
Service Credit in two consecutive calendar years.

A Participant may be allowed grace periods under the following circumstareaifed to earn
at least onguarter of Future Service Credit in any period of two consecutive calendapsiears
to January 1, 1976:

Q) Exception on Account of Disability

) A Participant shall be allowed a grace period of up to three consecutive calendar
years if his failure to earn Future Service Credit was due to disability.

(i) Disability for the purposes of this Section is to be determined to théasttins
of the Board of Trustees. In order to secure the benefits of this grace period a
Participant must give written notice to the Board and muesent such written
evidence ad/or submit to such examination or examinations as the Board may,
in its sole discretion, determine.
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(d)

A Participant shall not be granted any such grace period for periods which
commenced more than one year prior to his filing the written notice required by
this Section, unless the Board finds that there were extraordinary circoesstan
which prevented a timely filing.

2 Exception on Account of Service in the Armed Forces

0] A Participant whose failure to earn Future Service Credit is due to sentliee in
Armed Forces of the United States shall be allowed a grace period for the period
that he retains remployment rights under Federal law, provided he makes
himself available for Covered Employment within 90 days after release from
active duty, or within 90 days from recovery from a disability continuing after his
release from active duty.

(i) In order to secure a grace period for service in the Armed Forces of the United
States, the Participant must give written notice to trerdof his availability fo
Covered Employment and must furnish, in writing, such information and proof
concerning such service as the Board may, in its discretion, determine. After
January 1, 1964, the Participant must file the written notice and proof ekyire
this Section whin 90 days after release from active duty or 90 days after
recovery from a disability continuing after his release from active duty, unless
the Board finds that there were extenuating circumstances which prevented a
timely filing.

The grace periods refed to in these Subsections are not Pension Credit for the Participant.
Grace periods are periods which are to be disregarded in determining whetbehds been a
period of two consecutive calendar years during which the Participant hastéaiésdnany
Pension Credit whatsoever.

Effect of a Permanent Break in Covered Employmelhtan Active Participant is not a Vested

Participant and has a Permanent Break in Covered Employment:
Q) His Pension Credit and Vesting Service are cancelled, and
(2) His status as a Participant is cancelled.

Renewal participation of an individual who experiences a Permanent Bre&overed
Employment, is subject to the provisions of Article Il.
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ARTICLE VII. OPTIONAL FORM OF PENSION

Section 1 Joint and Survivor Option Instead of the pension otherwise payable to him, an unmarried

Participant who is entitled to a Regular or Early Retirement Pengigrelact to receive payment on the
basis of a Joint and Survivor Option, in accordance with which he will receive arwmthly amount,

but with 100% or 66 2/3% of that lower amount (whichever the Participant eleat&uing after his
death for the lifetime of the Cannuitant named by him, provided that the actuarial value of the benefit
payable to the Gannuitant $ less than the actuarial value of the reduced benefit payable to the
Participant. However, effective January 1, 1989, in no event may paymer@s-smauitant exceed the
limits described in Treas. Reg. §1.401(aX9)

(@)

(b)

(©)

Election of the Joint and Survivor Option shall be subject to the following conditions:

(1)

(@)

@)

The option shall take effect with the first pension payment, provided the pantidied
a written notice with the Trustees in a form prescribed by the Trustsstal2 months
before the first month for which a pension benefit will be paid to the Pensioner.

If the election was filed with the Trustees later, bubmpto commencement of benefits,
the option shall not take effect until 12 months have elapsed after such filing,shdd it
then be effective with respect to all subsequent months.

Unless and until the option takes effect, the benefit shall be payable irgtier ferm
only, as if the option had not been elected, and benefits so paid shall not be vetyoacti
adjusted when the option is put into effect.

The Joint and Survivor Option shall take effect only if the Pensioner and-Gimadant
are both alive on the date when the option is otherwise to take effect.

Once elected, the Joint and Survivor Option may not be revoked except under thendollowi
conditions:

(1)

(@)

®3)

Revocation must be made in writing in a form prescribed by the Trusteeteanaith
the Trustees before the end of the first calendar month for which a pension biinedit w
paid to the Pensioner.

Revocation shall not become effective until 12 months after it has been filed dnd unti
then any benefits shall be paid in the amount determined under the option, without
retroactive adjustment of such payments once a revocation takes effect.

The option shall be automatically revoked if the@muitant dies before a pension in the
optional form has become effective. In such event, the individual may continue the
option if, within 90 days of such an event, he makes a choice of anotl@mUitantand
communicates it to the Trustees in writing.

When a Joint and Survivor Option becomes effective, the amount of the Participantiymont
pension will be reduced in accordance with the following:

(1)

100% Joint and Survivor Optionlf the Joint and Survivor Option elected provides for a
100% continuation to the Gannuitant, the pension amount shall be adjusted by
multiplying it by the following percentage: 80.0 percent minus .6 percentage points for
each year the Cannuitant's age is less than tRarticipant’s age or plus .6 percentage
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points for each year the @mnuitant’s age is greater than the Participant’'s age; provided,
however, that in no event shall the resulting percentage be greater thanetend. p

(2) 66-2/3% Joint and Survivor Optionif the Joint and Survivor Option elected provides for
a 662/3% continuation to the Cannuitant, the pension amount shall be adjusted by
multiplying it by the following percentage: 86.0 percent minus .5 percentage points for
each year the Cannuitat's age is less than the Participant's age or plus .5 percentage
points for each year the €@mnuitant’s age is greater than the Participant’s age; provided,
however, that in no event shall the resulting percentage be greater thanet®énd. p

(d) The Joint and Survivor Option shall not be payable if it would result in a monthly benefisof |
than $20.00 to the Pensioner or to theaDauitant.
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ARTICLE VIll. APPLICATION, BENEFIT PAYMENTS AND RETIREMENT

Section 1 Advance Written Application Requiredin application for a pension shall be made in writing
on a form and in a manner prescribed by the Board. The application must be fildderBoard in
advance of the pension effective date. Except as provided in Article ¥dlio8 5(a), a pensioshall
first be payable on the Pension Effective Date as that term is defineddle Arection 31. In no event
shall an applicant be entitled to pension benefits unless an applicant has completegerhg filed an
application for benefits and in no event shall pension benefits be retroactiv@ate prior to the earlier
of: (1) the Participant’'s Pension Effective Date, (2) the Particp®#quired Beginning Date, or (3) the
date as provided in Article Ill, Section 8(b) with respect to an AaryilDisability Benefit.

Section 2 Information and Proof It shall be the sole responsibility of every Participant to furnish to the
Board of Trustees any information or proof requested by it and reasonably requiredincstad the
Pension Plan. Failure on the part of any Participant to comply with such requeptlypr completely
and in good faith shall be sufficient grounds for denying, suspending or discontinuing benefas to s
person. If a Participant fails to furnish any information or proof requested putsithis Section within
one year from the date his application was received, his application shall béethand he will then be
required to submit a new application in accordance with Section 1 of this Articéssuhk Board finds
that there were extenuating circumstances which prevented the timely sobrofsthe information or
proof requested. If a Participant or other claimant to benefits hereundes m&kise statement material
to his claim for benefits, the Board shall reppoffset or recover the amount of any payments in excess
of the amount to which such Participant or other claimant was rightfully entitigelr the provisions of
this Plan.

Section 3 Action of Trustees The Trustees shall, when exercising discretionary powers, exercise such
powers in a uniform and nondiscriminatory manner, and be the sole judges of thedstdnpiaof
required in any case and the application and interpretation of this Plan, &ndndeaf the Trustees shall

be final and binding oall parties.

Section 4 Right of Appeal Each Participant whose claim for benefits under the Plan has been denied
shall be provided adequate notice in writing setting forth the specific reas@usfodenial, written in a
manner calculated to be undiod by the Participant. If the Participant is aggrieved by such decision, he
may request reconsideration. The request for reconsideration shall be nig,vaitd may be informal,

but in any event shall contain the following information:

(@) the Participant’s name and social security number, or, if the request is by eciBenefie name
and social security number of the Participant through whom the Benefitaams, as well as the
name and social security number of the Beneficiary;

(b) the Participnt’'s or Beneficiary’s address;

(c) the nature of the benefit claimed;

(d) if the claimed benefit depends on the Beneficiary’s relationship to theipamt, attach proof of
such relationship;

(e) a concise statement of the reasons wherein the Particp8eneficiary believes the decision is
in error, together with any documents or other written evidence which the Participant
Beneficiary wishes to be considered, and

® if desired by the Participant or Beneficiary, a request for a hearing.
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Claims ma not be split and filed under several requests. If the Participant or @anefhas a
complaint, the full basis for such complaint, together with all the relief legjigesting, shall be set forth

in the request. A Participant or Beneficiary may fmtexample, file separate requests for benefits each
month he alleges the benefits are in arrears. This Section applies to anésimeiydand every claim to
benefits from the Plan regardless of the basis asserted for the claingardless of when the act or
omission upon which the claim is based occurred.

The request shall be delivered to or be received by the Trustees within sixbal@&tdar days after the
date shown on the written notice to the Participant of the decision dengibgnbkfit claimed. For good
cause shown, the Trustees may permit the request to be amended or supplemented.

Failure to file the request for reconsideration within such sixty (60) dagdoeonstitutes a waiver by the
Participant or Beneficiary of his right to reconsideration of the decision.made

A failure to timely file a request for reconsideration, however, shall notudieeche Participant or
Beneficiary from establishing his entitlement at a later date based ¢maaldnformation and evidence
which was not available to him at the time the decision was made; prohio\edyer, a subsequent
request is not a means to reconsider arargae matters already reviewed, and such subsequent request
may be dismissed without action if the Trustees conclude that it sets forth ng disabvered
information or evidence.

Upon receipt of the requests for reconsideration, the Trustees shall appoint onee ggensons as
hearing officer or officers, which may include the Trustees, to act upon such requesteh appoiees
shall review the request, the Participant’s or Beneficiary's admitivgtrile and all related documents
and other evidence. The Participant shall have the right to present witnesstteeardidence and shall
have the right to crossxamine witneses. All expenses incurred by the Participant or Beneficiary,
including, for example, counsel’s fees, witness fees, mileage, reproductiocuofietds and other costs,
shall be paid by the Participant or Beneficiary incurring the same. If a risc@quested or a transcript
to be made, the expense thereof shall be upon the Participant or Beneficiasjimgdhe same. The
aforesaid hearing or review shall be had within ninety (90) calendar dayseaégt by the Trustees of
the request for reconsideration. The Participant or Beneficiary shallvise@af the decision of the
hearing officer(s) in writing no later than sixty (60) days after the dateeadforesaid hearing or review.

The decision of the hearing officer(s) on the request for reconsideration shadlltznél binding upon all
parties concerned, except that the Participant or Beneficiary may pursue sediesgpnovided to him, if
any, under the Internal Revenue Code and the Employee Retirement Inconity 8etof 1979.

Section5. Benefit Payments Generally

@) Commencement of Benefitd\ Participant who is eligible to receive benefits under this Plan and
makes application in accordance with the rules of this Pension Plan shall bel angile
retirement to receive the mohttbenefits provided for the remainder of his life, subject to the
provisions of this Plan. Benefit payments shall be payable commencing with tliayirst the
month following the month in which the Participant has fulfilled all the conditioesitifement
to benefits, including the filing of an application.

However, in no event, unless the Active Participant or Vested Particigaid etherwise, shall
the payment of benefits begin later than the 60th day after the later of theotlbe calendar
year in which:

(1) the Active Participant or Vested Participant attainenh Retirement Age; or
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(b)

(©)

(d)

2 the Active Participant or Vested Participant terminates his Covemgalofment and
retires, as the term is defined in Section 8 of this Artickn eledion to defer the
commencement of benefits which is filed on or after January 1, 1989, may not postpone
the commencement of benefits to a date later than the Participant’seReBaginning
Date.

Delayed Retirement Effective as of January 1, 1989the Pension Effective Date is after the
Participant’'s Normal Retirement Age, the monthly benefit shall, subpethe provisions of
Article Ill, Section 13, be the greater of:

Q) the total years of Pension Credit accrued at his Pension Effective Diitgied by the
applicable amount in Section 3 of Article Ill; or

(2) the accrued benefit at Normal Retirement Age actuarially increased for eapleteom
calendar month between Normal Retirement Age and the Pension Effective Date fo
which benefits weraot suspended; converted as of the Pension Effective Date to the
benefit payment form elected in the pension application or to the automatic form of
HusbandandWife Pension if no other form is elected.

The actuarial increase described in paragraph (2) lshd % per month for the first 60 months
after Normal Retirement Age and 1.5% per month for each month thereafter.

If the present value of an Employee’s vested accrued benefit derived from Emaia/e
Employee contributions, as determined under Section 7 of this Article, ex$8d@00, and the
accrued benefit is immediately distributable, the Employee and the Enigl@pmise (or where
either the Participant or the Spouse has died, the survivor) must camsemyt distribution of
such accrued befie

An accrued benefit is immediately distributable if any part of the agcbeaefit could be
distributed to the Employee (or surviving Spouse) before the Employee attaingu{dr have
attained if not deceased) Normal Retirement Age.

Terminationof Benefits Pension payments shall end with the payment for the month in which
the death of the Pensioner occurs except as provided in accordance with a dnsbAffd
Pension, the Joint and Survivor Option, the Life Certain and Five Years Optidmpplicable,
upon the completion of the guaranteed payments provided for in Article V.

Section 6 Duplication of PensionsA Pensioner shall not be entitled to the payment under this Plan of

more than one type of pension at any one time.

Section 7Lump Sum Payment in Lieu of Monthly Pensio&ffective January 1, 1989, if, at the time a

monthly pension is payable to a Participant, the actuarial value of hiswéfgnsion is $5,000 or less,
the Trustees shall pay him the lump sum amount of such actuarial value] fstea monthly pension
otherwise due him. For this purpose and for purposes of Section 5(c) of this, Alnécamount of lump
sum payment under this Section shall be determined on the basis of the 1971 Grotyp Martality
Table fa males for Employees and the 1971 Group Annuity Mortality Table for females foidieties.
The interest assumption shall be equal to 7% per annum. However, in no eveheshalharial present
value be less than that determined using the Appéddiortality Table and the Applicable Interest Rate
as defined in Article 1, Sections 36 and 37.
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Exception Notwithstanding the foregoing, if a Pensioner has started to receive payméet$amt of
the HusbanéhndWife Pension, the surviving Spouse shall receive payments after the Péagieatn
unless the surviving Spouse consents, in writing, in a form prescribed by the §rtstaelumpsum
payment.

Section 8 Retirement

(@) Before Age 62 To be considered retired and entitled to a pension whidgoension plan before
he has attained age 62, a person must withdraw completely and refrainnfiidayraent for
wages or profit in the type of work covered by the Collective Bargaining Agreementsand al
refrain from any kind of activity or employment for wages or profit in the construand
related industries wherever such employment or activity may be performedheRmirposes of
this subsection:

1) The term “industry” means the business activities of the types engaged in bytasy of
Employers maintaining the Plan at the time of the commencement of pensionsbenefit
the Pensioner. If he becomes employed with an employer engaged in such types of
business activities, regardless whether the employer contributes to he Plameor i
becomes engageith such activities on a sedimployed basis, he shall be considered
employed in the “same industry.”

(2) The “same trade or craft” means an occupation in which the Participant waxyednpt
any time under the coverage of the Plan, any occupation utilizengame skill(s), and
any selfemployment or supervisory employment related to the same skill(s) as wer
involved in such occupation(s).

(3) The “same geographic area” means the State of Arizona

(b) After Age 62 No benefits shall be suspended under this Article for months starting onexral aft
Participant’s 62nd birthday.

Section 9 Suspension of BenefitsEffective January 1, 1998, a Participant’'s pension benefits shall be
suspended in accordance with the following:

(@) Except as provided herein, a Pensioner who is younger than age 62 subsequently becomes
employed in work of the type described in Section 8(a) of this Article, his pensiorepts shall
be suspended for any calendar month in which he is so employed and for six (6) ddditiona
calendr months after ceasing such employment, but not beyond age 62. After that period, his
pension shall again become payable subject to Section 8 above.

(b) If a Participant becomes employed in work of the type described in Sectiomi8 Afticle, he
mug notify the Trustees, in writing, within 21 days following commencement of such
employment. If he fails to give such written notice within sucld@jl period and he is younger
than age 62, his pension shall be suspended for an additional period of six months over and above
the suspension period specified in the preceding subsection (a) but not beyond age 62.

(c) A Participant shall provide the Trustees with such information as they magstaquorder to

establish the nature and extent of any employrogrihe Participant. In addition, at least once
each year a Pensioner shall be required to certify on a form acceptable tosteeslthat he is
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retired within the meaning of the Plan. Any pension payments otherwise dubeskaihheld
pending adequate response by the Pensioner to such request.

(d) A Participant whose pension has been suspended shall advise the Trustegimgnwiven
disqualifying employment has ended. Benefit payments shall be held back until suehisiotic
filed with the Trustes

(e) A Participant may, in writing, request of the Trustees a determinati@ther contemplated
employment will be disqualifying and the Trustees shatlvidie the Participant with their
determination.

® Notice of SuspensionThe Trustees shall imfm a Participant of any suspension of benefits by
notice given by personal delivery or first class mail during the firsndatemonth in which his
benefits are withheld. Such notice shall include a description of the speefions for the
suspensiona description and a copy of the relevant plan provisions, reference of tivaldpp
regulations of the U.S. Department of Labor, a statement of the prededigecuring a review
of the suspension, and a description of the procedures with any necessary formusthe filed
before benefits can be resumed.

(9) Review A Participant shall be entitled to a review of a determination suspendibgrigéts by
written request filed with the Trustees within 60 days of the notice of ssiepesf benefit. The
same right of review shall apply, under the same terms, to a determination by batirobthe
Trustees that contemplated employment will be distyiradj.

(h) Waiver of SuspensionThe Trustees may, upon their own motion or on request of a Participant,
waive suspension of benefits for good cause shown as the Trustees in theiscseleodimay
determine.

Section 10 Pension Payment Following Suspension

@) Pension payments to a Pensioner who has ended his disqualifying employment slsalinbe re
beginning no later than the third month after the last calendar month for whichbig bes
suspended, provided the Participant has complied with the notification regoteeof this Plan.

(b) A Pensioner who returns to Covered Employment before age 62 shall, upon his subsequent
retirement, be entitled to receive an increased pension based upon his agesand Credit
accumulated during his subsequent period(s) of work in Covered Employment, excelpe that
pension payable (prior to the application of any optional form of payment) upon his subsequent
retirement(s) shall be reduced by the product of 1.0% and the total of any E&rymient
Pension payments received during his previous period(s) of retirement and ageraa.

(© Suspension before age 62 in accordance with Section 9(a) of this Artialesberf employment
of a type or of a duration for which benefits would not be suspended after age 62, shallenot
the effect of reducing the value of the Participant’'s pension for paymewgeat2, and to the
extent necessary to avoid such reduction, the monthly amount of the pension shall be saljusted
as not to deprive the Pensioner of the value of his benefits which became payabiaddiis
attainment of age 62.

(d) If a Participantreceived pension payments to which he was not entitled in accordance with
Section 9 of this Article, the Trustees may recover the amount of such paymeathubid the
amount of the overpayments from the Participant's future monthly payments until such
overpayment is fully recovered. If a Participant has attained Normal Retir&geerthe amount
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of such offset shall be limited to 100% of the amount due to the Participane fiarsttpayment
upon resumption of benefits and 25% of the monthly pension benefit amount theredftal, unt
overpayments are fully recovered.

This provision shall not limit the right of the Trustees to recover an overpayment by otbar
than deduction from the pension.

(e) A Disability Pensioner who recovers from his total disability and retor@overed Employment
shall be entitled, upon his subsequent retirement, to a pension in an amountechlautiie
amount payable under the applicable pension of Article Il at the time of his subsequent
retirement, including anydditional Pension Credit earned during his period of subsequent
employment.

Section 11 Nonforfeitability and Vested StatusA pension benefit to which a Participant is entitled
under this Plan upon his attainment of Normal Retirement Age is nondteitsubject, however, to
retroactive amendment within the limitations of Section 411(a)(3)(C) olnteenal Revenue Code and
Section 302(c)(8) of ERISA. The benefits to which a surviving legal Spouse isastidll likewise be
nonforfeitable. Paitipants and Beneficiaries shall be entitled to any of the other benefits d?ltn
subject to all of the applicable terms and conditions.

An Active Participant attains status as a Vested Patrticipant when he hgslfséirvice requirements for
recei after his attainment of Normal Retirement Age, and retiremerat,minforfeitable pension. The
term “vested” or “vested status” does not have the same meaning as “ntaiftefeas that term is
defined in ERISA.

Section 12 Incompetence or Incapacity a Pensioner or Beneficiaryin the event of a determination,
by a medical doctor appointed by or acceptable to the Trustees, that a ResrsBemeficiary is unable
to care for his affairs because of mental or physical incapacity, any paymentylbe suspended until a
guardian or conservator is appointed for the person and estate of such Pensioner dafgetiefreafter
all payments, including those suspended, shall be made to the duly appointed guardianatoons

Section 13 NonAssigmment of Benefits No Employee or Participant, entitled to any benefits under this
Pension Plan shall have the right to assign, alienate, transfer, encumbge, pledgage, hypothecate,
anticipate, or impair in any manner his legal or benefintalres, or any interest in assets of the Pension
Trust, or benefits of this Pension Plan. Neither the Pension Trust nor any dédtsethsreof, shall be
liable for the debts of any Participant entitled to any benefits under this Pldog sobject to attiament

or execution or process in any court of action or proceeding.

Notwithstanding the foregoing, benefits shall be paid in accordance with theadipliequirements of
any “qualified domestic relations order” as defined by Section 2@ (d)ERISA.

Section 14 No Right to Assets No person other than the Trustees of the Pension Trust shall have any
right, title or interest in any of the income, or property of any funds received or helddtloe faiccount

of the Pension Trust, and no person shalle any vested right to benefits provided by the Pension Plan
except as expressly provided herein.

Section 15 Maximum Benefits Notwithstanding any other provision of this Plan, the benefits provided
hereunder shall not exceed the limitations imposed by Section 415 of the Internalé&r€eele. For the
purposes of determining compliance with Section 415, compensation shall meansadiopexs defined

in Section 415(b)(3) (or Section 415(c)(3) as applicable) of the Internal Revenes abd Internal
Revenue Code Regulation Section 1.2(H)(1).

-80-



Section 16 Rounding of Benefit Amount If the amount of any monthly benefit payable under the Plan
is not a multiple of $.50, the amount shall be rounded up to the next highest multiple of $.50.
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ARTICLE IX. DISTRIBUTION OF EXCESS ASSETS

Section 1 Calculation of Excess AssetdA calculation of excess assets in the Plan will be made on
December 31, 1985 and on December 31 of each succeeding Calendar Year. The excesshéssets i
Plan will be equal to thkesser of the actuarial value or the market value of assets minus 110% of the
present value of accrued benefits.

Section 2 Distribution of Excess Asset€xcess assets, if any, as determined in Section 1 above, will be
distributed on behalf of VestedaRicipants, Active Participants who are not vested, Pensioners and
Beneficiaries entitled to pension benefits in this Plan. Such distribution wilh k@ prerata basis on
each individual's total contributions to the total contributions of eligible ibigges from the
commencement of contributions in 1966 through December 31, 1985. Distribution will beomade
about June 15 of each year in which it is determined that excess assets exist

Excess assets for Active Participants and Vested Participdéotsare not receiving benefits from this
Plan shall be deposited in such Participants’ Individual Accounts in the Annaity Eixcess assets for
Pensioners and Beneficiaries who are receiving benefits from this Plan gbaill tbe such individuals in
the form of a bonus check.

Section 3 Suspension of Distribution of Excess Assefshe Board of Trustees may, in their discretion
and for good cause and only by unanimous vote of all Trustees, suspend any distribatidmec
above.
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ARTICLE X. MISCELLANEOUS

Section 1 NonReversion It is expressly understood that in no event shall any of the corpus or assets of
the Pension Trust revert to the Employers, Employer Trustors, or the Union, nor caeseltan the
diversion of any portion of the Fund to any purpose other than the exclusive benefit of Emphalyees a
Participants under the Plan and the payment of the administrative expetise&whd and the Plan, nor

be subject to any claims of any kind or nature by Employers, Employer TrustorsUniohe except for

the return of contributions to the extent and in the manner permitted by sect{e)(Z0af the Internal
Revenue Code and regulations promulgated thereunder.

Section 2 Gender Wherever any words are used in this Pension Planeimasculine gender, they
should be construed as though they were also used in the feminine gender in @hsitva¢re they
would so apply; wherever any words are used in this Pension Plan in the singuléinefpremould be
construed as though they were also in the plural form in all situations where they would/sarapgice
a versa.

Section 3 Limitation of Liability. This Pension Plan has been adopted on the basis of an actuarial
calculation which has established, to the extent possible, that the contribuitipnt aentinued, be
sufficient to maintain the Plan on a permanent basis, fulfiling the funding reepnite of ERISA.
Except for liabilities which may result from provisions of ERISA, nothing in Bés shall be construed

to impose any obligation to contribute beyond the obligation of the Employer to make contribstions
stipulated in its Collective Bargaining Agreement with the Union.

There shall be no liability upon the Trustees individually, or collectively, or up@tJhion 6 provide
the benefits established by this Pension Plan, if the Pension Trust does notsedsd¢oasake such
payments.

Section 4 New Employers If an Employer is sold, merged or otherwise undergoes a change of company
identity, the successor company shall participate as to its employedsfttereovered in the Pension
Plan just as if it were the original company, provided it remains an Emplogefiasd in Section 6 of
Article |.

Section 5 Methods for Computing Withdrawal Liability

(@) With respect to its proportional share of the unamortized amount of the Plan’s unfunded veste
benefits as of December 31, 1979, the following is substituted for the provisideRISA
section 4211(b)(3)(B)(ii) --

“the denominator of which is the total of employer contributions reported in thiecdidiancial
statements of the Plan for the 5 plan years ended December 31, 1979, less rémytionst
otherwise included in that total made by any substantial employer that was igaiteablto
contribute to the Plan in the period from April 29, 1980 to December 31, 1980, oithddhwn

from the Plan before April 29, 1980. For this purpose, ‘substantial employansme

Q) an employer that contributed, in any one of those 5 plan years, at least one percent of
total employer contributions to the Plan reported for that year or, if lower, $25a000,

(2) any other employer that was a member of an employer association, a group of employers
covered by a single collective bargaining agreement or a group of employers covered by
agreements with a single labor organization, if the contribution obligations of all
members of the group ceased in a single plan year and the group’s aggregate
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contributions to the Plan in any one of the 5 plan years totaled at least one qgiciataht
employer contributions to the Plan reported for that year or, if lower, $250,000.”

(b) With respect to its proportional share of the unamortized amount of a change in tlee Plan’
unfunded vested benefits for any plan year ending after December 31, 1979, and iteopebpor
share of the unamortized amount of the reallocated uncollectible withdiatvility amounts, the
following is substituted for the provisions of ERISA section 4211(b)(2)(Eir

“The denominator of which is the total adjusted employer contributions to the Ritarespect
to the plan year in which the change or reallocation arose and the 4 preceding plan years
(‘Apportionment Base Period’), determined as follows:

(1) The total contributions shall be all employer contributions actually received byahe Pl
in those plan years.

(2) Notwithstanding paragraph (1), with respect to any plan year ended on or before
December 31, 1979, the total employer contributions shall be as reported inited aud
financial statements of thdan for those plan years. The total for any plan year ending
after December 31, 1979 shall be reduced by the amount of any employer contributions
included, consistent with these provisions, in any previous annual total.

3) The total adjusted employer ddbutions shall be the total employer contributiorithw
respect to the Apportionment Base Period, determined under paragraphs (1) and (2),
reduced by any contributions otherwise included in the total that were made by a
substantial employer that was not obligated to contribute to the Plan in thgeplain
which the change or reallocation arose, and by any other employer to which a notice of
withdrawal liability was sent by the Plan within the Appamtnent Base Period. For this
purpose, ‘substantial employer’ means:

0] an employer that contributed, in any one plan year in the Apportionment Base
Period, at least one percent of total employer contributions to the Plan wit
respect to that year or, if lower, $250,000, and

(i) any other employer that wasmember of an employer association, a group of
employers covered by a single collective bargaining agreement or a group of
employers covered by agreements with a single labor organization, if the
contribution obligations of all members of the group ceased in a single plan year
and the group’s aggregate contributions to the Plan in any one plan year in the
Apportionment Base Period totaled at least one percent of total employer
contributions to the Plan with respect to that year or, if lower, $250,000.”

Section 6 Direct Rollovers This Section applies to distributions made on or after January 1, 1993.
Notwithstanding any provision of the Plan to the contrary that would otherwise lididtrdbutee’s
election under this Section, a distributee may eldfhe time and in the manner prescribed by the plan
administrator, to have any portion of an eligible rollover distribution paid tirecan eligible retirement
plan specified by the distributee in a direct rollover.

@) Eligible rollover distribution An eligible rollover distribution is any distribution off @r any
portion of the balance to the credit of the distributee, except that an eligibleeralistribution
does not include: any distribution that is one of a series of substantiallypegodic payments
(not less frequently than annually) made for the life (or life expectandyedistributee or the
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(b)

(€)

(d)

joint lives (or joint life expectancies) of the distributee and the distelsitdesignated
Beneficiary, or for a specified period of ten years or more; any distribution textaat such
distribution is required under Section 401(a)(9) of the Code; and the portion ofsaityutipn

that is not includible in gross income (determined without regard to the exclusiomef
unrealized apreciation with respect to employer securities).

Eligible retirement plan An eligible retirement plan is an individual retirementamt
described in Section 408(a) of the Code, an individual retirement anmstyilted in Section
408(b) of the Code, an annuity plan described in Section 403(a) of the Code, or adquatfie
described in Section 401(a) of the Code, that accepts the distributeeldeeligilover
distribution. However, in the case of an eligible rollover distribution to theveugvEpouse, an
eligible retirement plan is an individual retirement@gt or individual retirement annuity.

Distributee A distributee includes an Employee or former Employee. In addition, the
Employee’s or former Employee’s surviving Spouse and the Employee’s or formeoyEgigl
Spouse or former Spouse who is the alternate payee under a QualifiediD&aksdions Order,

as defined in Section 414(p) of the Code, are distributees with regard to tbstiotehe Spouse

or former Spouse.

Direct rollover A direct rollover is a payment by the plan to the eligiblérement plan
specified by the distributee.

Section 7 Laws Applicable This Plan is intended to comply with the Employee Retirement Income

Security Act of 1974 and with the requirements for tax qualification underdtle @nd all regulations
thereunder, and is to be interpreted and applied consistent with that intent.
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ARTICLE XI. AMENDMENT AND TERMINATION

Section 1 Amendment This Plan may be amended at any time by thet@ess consistent with the
provisions of the Trust Agreement. However, no amendment may decreasertieel denefit of any
Participant, except:

a) As necessary to establish or maintain the qualification of the Plan or the Trusthentigernal
RevenueCode and to maintain compliance of the Plan with the requirements of ERISA;

b) If the amendment meets the requirements of Section 302(c)(8) of ERISA dioth 8&2(c)(8) of
the Internal Revenue Code, and the Secretary of Labor has been notified of sucheatheandm
has either approved of it or, within 90 days after the date on which such notitiledydse failed
to disapprove.

Section 2 Termination of Participation by an Employelf an Employer terminates its participation in
the Trust, with repect to a bargaining unit, the Trustees are empowered to reduce or caingatttiof
any pension for which a person was made eligible because of employment in sudatirtgpugét prior to
the Contribution Date with respect to that unit. Neithatldhe Trustees, the Employers who remain as
contributing Employers, or the Union be obligated to make such payments.

Section 3 Termination of Plan.The Trustees shall have the right to discontinue or teteihés Plan in
whole or in part. In the event of a termination or partial termination of thistRéarights of all affected
Participants to benefits then accrued, to the extent then funded, shallpthrebecome one hundred
percent (100%) vested and nonforfeitable. Upon a termination of thetl®taftustees shall take such
steps as they deem necessary or desirable to comply with Sections 4041A and=REEAOf
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ARTICLE XIl. AMENDM ENTS TO COMPLY WITHEGTRRA AND 2001/02 EGULATORY
CHANGES

Section 1. Purpose and Scopé.he plan amendments set forth in this Article are adopted to reflect
certain provisions of the Economic Growth and Tax Relief Reconciliation Act of FIBIRRA). These
amendments are intended to constitute good faith compliance with the reqisremEGTRRA and are

to be constred in accordance with EGTRRA and the guidance issued thereunder. Exciygratse
provided herein, the amendments contained in this Article shall beiedfastof the first day of the first
Plan Year beginning after December 31, 2001. The provisibrikis Article shall supersede the
provisions of the Plan to the extent those provisions are inconsistent with theopowisihis Article.

Section 2. Reserved.

Section 3.Increase in Limit on Compensation Taken into Account

(@) Increase in Limit The annual compensation of each Participant taken into account in determining
benefit accruals in any Plan Year beginning after December 31, 2001 shall red 266€,000.
For this purpose, annual compensation means compensation during the Plan Yiehr aither
consecutive 12Znonth period over which compensation is determined under the Plan (the
“determination period”). For purposes of determining benefit accruals in a R@nbéginning
after December 31, 2001, compensation for any prior determingdinad shall be limited as
provided in subsection (c) below. To the extent that the provisions of ArtiSectjon 34 are
inconsistent with the provisions of this Section, the provisions of this Section shah.gove

(b) Costof-Living Adjustment The $200,000 limit on annual compensation in subsection (a) above
shall be adjusted for cesf-living increases in accordance with IRC 8401(a)(17)(B). Theafest
living adjustment in effect for a calendar year applies to annual compensationdete¢hainéion
period that begins with or within such calendar year.

(c) Compensation Limit for Prior Determination Perioltsdetermining benefit accruals in Plan Years
beginning after December 31, 2001, the annual compensation limit in subsection (a)fabove
determination periods beginning before January 1, 2002, shall be $ 200,000.

Section 4. Reserved

Section 5. Direct Rollover of Plan Distributions

(@) Effective Date This Section shall apply to distributions made after December 31, 2001. To the
extentthat the provisions of Article X, Section 6 are inconsistent with the provigbrikis
Section, the provisions of this Section shall govern.

(b) Modification of Definition of Eligible Retirement PlarFor purposes of the direct rollover
provisions in Aricle X, Section 6 of the Plan, an “eligible retirement plan” also shall include an
annuity contract described in IRC 8403(b) and an eligible plan under IRCb§45d(ch is
maintained by a state, political subdivision of a state, or any agency or insalitperita state or
political subdivision of a state and which agrees to separately account for aimansfiesrred into
such plan from this Plan. The definition of eligible retirement plan also i@l e the case of a
distribution to a surviving spouse, or to a spouse or former spouse who is thdeafiayse under
a qualified domestic relations order as defined in IRC 8414(p).

Section 6. Applicable Mortality Table.
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Effective Date This section shall apply to distributions with Annuity Startilages on or after December
31, 2002.

Notwithstanding any other plan provisions to the contrary, any reference in the plan toptioat#le
Mortality Table or the mortality table prescribed in Revenue Rulin§ 8ball be construed as a reference
to the nortality table prescribed in Revenue Ruling 2@21for all purposes under the Plan.

163266/00933.00¢.3
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AMENDMENT NO. 1
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
~ ARIZONA LABORERS, TEAMSTERS AND CEMENT MASONS

LOCAL UNION 395 PENSION TRUST FUND

Effective January 1, 2002, 2 new Article XII is added to the Pension Plan to read as follows:

ARTICLE XII. AMENDMENTS TO COMPLY WITH EGTRRA AND 2001/02
REGULATORY CHANGES

Section 1. Purpose and Scope. The plan amendments set forth in this Article are adopted to
reflect certain provisions of the Economic Growth and Tax Relief Reconciliation Act of 2001
(EGTRRA). These amendments are intended to constitute good faith compliance with the
requirements of EGTRRA and are to be construed in accordance with EGTRRA and the
guidance issued thereunder. Except as otherwise provided herein, the amendments contained in
this Article shall be effective as of the first day of the first Plan Year beginning after December
31, 2001. The provisions of this Article shall supersede the provisions of the Plan to the extent
those provisions are inconsistent with the provisions of this Article.

Section 2. Reserved.

Section 3. Increase in Limit on Compensation Taken into Account.

(a) Increase in Limit. The annual compensation of each Participant taken into account in
determining benefit accruals in any Plan Year beginning after December 31, 2001 shall not
exceed $200,000. For this purpose, annual compensation means compensation during the
Plan Year or such other consecutive 12-month period over which compensation is
determined under the Plan (the “determination period”). For purposes of determining
benefit accruals in a Plan Year beginning after December 31, 2001, compensation for any
prior determination period shall be limited as provided in subsection (¢) below. To the
extent that the provisions of Article I, Section 34 are inconsistent with the provisions of this
Section, the provisions of this Section shall govern.

(b) Cost-of-Living Adjustment. The $200,000 limit on annual compensation in subsection (a)
above shall be adjusted for cost-of-living increases in accordance with IRC §401(a)(17)(B).
The cost-of-living adjustment in effect for a calendar year applies to annual compensation
for the determination period that begins with or within such calendar year.




(c) Compensation Limit for Prior Determination Periods. In determining benefit accruals in
Plan Years beginning after December 31, 2001, the annual compensation limit in
subsection (a) above, for determination periods beginning before January 1, 2002, shall be

$ 200,000.

Section 4. Reserved.

Section 5. Direct Rollover of Plan Distributions.

(a) Effective Date. This Section shall apply to distributions made after December 31, 2001. To
the extent that the provisions of Article X, Section 6 are inconsistent with the provisions of
this Section, the provisions of this Section shall govern.

(b) Modification of Definition of Eligible Retirement Plan. For purposes of the direct rollover
provisions in Article X, Section 6 of the Plan, an “eligible retirement plan” also shall
include an annuity contract described in IRC §403(b) and an eligible plan under IRC
§457(b), which is maintained by a state, political subdivision of a state, or any agency or
instramentality of a state or political subdivision of a state and which agrees to separately
account for amounts transferred into such plan from this Plan. The definition of eligible
retirement plan also shall apply in the case of a distribution to a surviving spouse, or to a
spouse or former spouse who is the alternate payee under a qualified domestic relations
order as defined in IRC §414(p).

Section 6. Applicable Mortality Table.

Effective Date. This section shall apply to distributions with Annuity Starting dates on or after
December 31, 2002.

Notwithstanding any other plan provisions to the contrary, any reference in the plan to the
Applicable Mortality Table or the mortality table prescribed in Revenue Ruling 95-6 shall be
construed as a reference to the mortality table prescribed in Revenue Ruling 2001-62 for all

purposes under the Plan.

* * * * *#

The undersigned Chairman and Co-Chairman of the Board of Trustees of the Arizona Laborers,
Teamsters, and Cement Masons Local 395 Pension Trust Fund do hereby certify that the
foregoing Amendment 1 to the Third Restatement of the Rules and Regulations of the Pension
Plan was duly adopted by the Board of Trustees at a meeting duly called and held on November

7, 2002.

ko A 1ALE D OmE==

Chairman 7//02/22 Secretary 1 / 7 /0 2
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AMENDMENT NO. 2
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
ARIZONA LABORERS, TEAMSTERS AND CEMENT MASONS

LOCAL UNION 395 PENSION TRUST FUND

Effective February 3, 2005, the Third Restatement of the Rules and Regulations of the
Pension Plan for the Arizona Laborers, Teamsters and Cement Masons Local Union 395
Pension Trust Fund is amended to delete all references to the Arizona Laborers, Teamsters
and Cement Masons Local Union 395 Pension Trust Fund and replace them with:

Arizona Laborers’ and Teamsters’ Pension Trust Fund

The undersigned Board of Trustees of the Arizona Laborers, Teamsters, and Cement Masons
Local 395 Pension Trust Fund do hereby certify that the foregoing Amendment 2 to the Third
Restatement ol the Rules and Regulations of the Pension Plan was duly adopted by the Board of
Trustees by unanimous consent. This unanimous written consent may be exccuted in counterparts.
each of which shall be deemed an original, but all of which together shall constitute one and the same
instrument.

%ﬁi’l{ﬁldﬁ@_&_&e .06 M SRl 35t
avil Delgado

Date Andrew Marshall Date

X [l 2/al0e S royd 3l

Lino Rodriguez = ¥ Date d Wyatl Date
D_DOmmI = J/Z/a,a / i@é;[é/‘(z‘“ 2fode
Amanda MeGenms Date

David Martin Date




AMENDMENT NO. 3
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
ARIZONA LABORERS, TEAMSTERS AND CEMENT MASONS

LOCAL UNION 395 PENSION TRUST FUND

Effective February 1, 2006, the Pension Plan is amended as follows:

The following sentence is appended to Article VIII, Section 9(a):

Section 9. Suspension of Benefits.

(a) The six month penalty in this Section 9(a) shall be waived if the Trustees find good cause
and if the prohibited employment ceases within 30 days.

# * e ® s

The undersigned Board of Trustees of the Arizona Laborers, Teamsters, and Cement Masons
Local 395 Pension Trust Fund do hereby certify that the foregoing Amendment 3 to the Third
Restatement of the Rules and Regulations of the Pension Plan was duly adopted by the Board of
Trustees by unanimous consent. This unanimous written consent may be executed in counterparts,
each of which shall be deemed an original, but all of which together shall constitute one and the same
instrument.

W/‘% /o5 _DNTOMET= Hh

Trustee Date Trustee Date

2174693v200933.001
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AMENDMENT NO. 4

TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS

OF THE PENSION PLAN FOR THE
ARIZONA LABORERS AND TEAMSTERS

PENSION TRUST FUND

Effective January 1, 2008, the Retirement Plan is amended as follows:

Sections 36 and 37 are restated to read:

Section 36. Applicable Interest Rate.

(@)

(b)

For Annuity Starting Dates on or after January 1, 2008, the Applicable Interest
Rate means the adjusted first, second, and third segment rates applied under rules
similar to the rules of Code §430(h)(2)(C) for the month of November (as
published in December) immediately preceding the calendar year (which serves
as the stability period). For this purpose, the segment rates shall be subject to the
conditions set forth in Code §417(e)(3)D).

For Annuity Starting Dates on or after January 1, 2008, but before January 1,
2010, any benefit that is calculated using the Applicable Interest Rate and the
Applicable Mortality Table shall be the greater of the amount calculated using:

€y

(2)

(3)

the Applicable Interest Rate as defined in Section 36(a) and the Applicable
Mortality Table as defined in Section 37(a); or

the Applicable Interest Rate and the Applicable Mortality Table as defined
prior to January 1, 2008; or

the interest rate and mortality table specified for lump sums in Article
VI, Section 7 of the Plan.

Section 37. Applicable Mortality Table.

(a)

For Annuity Starting Dates on or after January 1, 2008, the Applicable
Mortality Table means a mortality table, based on the mortality table specified
for the calendar year under subparagraph (A) of Code §430(h)(3) (without
regard to subparagraph (C) or (D) of such section).



(b)

IL

For Annuity Starting Dates on or after January I, 2008, but before January 1,
2010, any benefit that is calculated using the Applicable Interest Rate and the
Applicable Mortality Table shall be the greater of the amount calculated using:

(1

(2)

3)

the Applicable Interest Rate as defined in Section 36(a) and the Applicable
Mortality Table as defined in Section 37(a); or

the Applicable Interest Rate and the Applicable Mortality Table as defined
prior to January 1, 2008; or

the interest rate and mortality table specified for lump sums in Article
VIII, Section 7 of the Plan.

Effective January 1, 2009, the Pension Plan is amended as follows:

Article VII, Section 2 is added as follows:

Section 2. Optional 75% Husband-and-Wife Pension. A married Participant may, with spousal

consent, elect to receive the Optional 75% Husband-and-Wife Pension instead of the Husband-

and-Wife Pension provided by Axticle IV.

(a)

(b)

The monthly amount to be paid to the eligible surviving Spouse is 75% of the monthly

amount received by the Pensioner at the time of his death.

When an Optional 75% Husband-and-Wife Pension becomes effective, the amount of the
Participant’s Pension otherwise payable will be reduced in accordance with the

following:

(L

(2)

Non-Disability Pensions. The Pension amount otherwise payable shall be
adjusted by multiplying it by the following percentage: 84.0 percent
minus .5 percentage points for each year the spouse’s age is less than the
Participant’s age or plus .5 percentage points for each year the spouse’s
age is greater than the Participant’s age; provided, however, that in no
event shall the resulting percentage be greater than 100.0 percent.

Disability Pensions. The Pension amount otherwise payable shall be
adjusted by multiplying it by the following percentage: 71.0 percent
minus .5 percentage points for each year the spouse’s age is less than the
Participant’s age or plus .5 percentage points for each year the spouse’s
age is greater than the Participant’s age; provided, however, that in no
event shall the resulting percentage be greater than 100.0 percent.

If the Participant is younger than age 55 on the Pension Effective Date of
his Disability Pension, an additional .5 percentage points for each year the



Participant is younger than age 55 shall be added to the percentage
determined above. In no event shall the resulting percentage be greater
than 100.0 percent.

& #* * ® *

The undersigned Chairman and Co-Chairman of the Board of Trustees of the Arizona Laborers,
Teamsters, and Cement Masons Local 395 Pension Trust Fund do hereby certify that the
foregoing Amendment 6 to the Second Restatement of the Rules and Regulations of the Pension
Plan was duly adopted by the Board of Trustees at a meeting duly called and held on
, 2009,

M /8 D _DOmm

Chairman Secretary

5021156v2/00933.001



AMENDMIENT NO. 5
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
ARIZONA LABORERS AND TEAMSTERS

PENSION TRUST FUND

Effective January 1, 2008, Article I, Section 33 is restated to read as follows:

Section 33. Compensation. For all purposes under the Plan, conmpensation means remuneration as
defined in Treasury Regulation § 1.415(c)-2(d)(2). Compensation shall also be subject to the
following rules:

(a)  Compensation must be paid within the Limitation Year, and paid or treated as paid before
Severance from Employment in accordance with the general timing rule of Treasury
Regulation § 1.415(c)-2(e)(1).

{b)  Compensation must include amounts paid by the later of 2V months after Severance from
Employment or the end of the Limitation Year that includes the Severance from
Employment date jn accordance with Treasury Regulation §1.415(c)-2(e)(3)(1). Such post-
severance compensation includes regular pay as defined in §1.415(c)-2(e)(3)ii), but not
other post-severance payments as defined in §1.415(c)-2(e)(3)(ii).

(¢} The annual compensation of each Participant taken into account in determining allocations
for any Plan Year beginning after December 31, 2001, shall not exceed $200,000, as
adjusted for cost-of-living increases in accordance with IRC $401(2)(A7XB). Amual
compensation for this purpose means compensation during the Plan Year or such other
consecutive 12-month period over which compensation otherwise is determined under the
Plan (the determination period). The cost-of-living adjustment in effect for a calendar year
applies to annual compensation for the determination period that begins with or within such
calendar year.

Effective January 1, 2008, Article 1V is amended by adding a new Section 8 as
follows:

Section 8., Notice to Participants. "Within a period of no more than 90 days and no fewer than 30
days before the Pension Effective Date (and consistent with Treasury regulations), the Trustees
shall provide the Participant and spouse, if any, with a written explanation of:

(a)  the terms and conditions of the Husband-and-Wife Pension and the Optional 75%
Husband-and-Wife Pension,

{b) the Participant’s right to make, and the effect of, an election to waive the Husband-and-
Wife Pension,



{c) the rights of the Participant’s spouse regarding the spouse’s consent to such an election,

(d) the right to make, and the effect of, a revocation of a previous election to waive the
Husband-and-Wife Pension,

(e) the relative values of the various optional forms of benefit under the Plan, and

{(y  the right to defer any distribution and the consequences of failing to defer distribution of
benefits including a description of how much larger benefits will be if the commencement
of distributions is deferred.”

Effective January 1, 2008, Article V111, Section 15 is restated as follows:

Section 15. Limitations on Benefits Under Section 415.

In addition to any other limitations set forth in the Plan and notwithstanding any other provisions
of the Plan, effective for Limitation Years beginning on and after January 1, 2008, benefits under
the Plan shall be limited in accordance with Section 415 of the Code and the Treasury
Regulations thereunder, in accordance with this Section. This Section 15 is intended 1o
incorporate the requiremenis of Section 415 of the Code by reference except as otherwise
specified herein.

(a) Definitions. For purposes of this Section 135, the following terms shall have the following
meanings.

(H Limitation Year.
“Limitation Year” means the calendar year.
2) Plan Benefit.

“Plan Benefit” means, as of any date, the amount of a Participant’s benefit as
determined under the applicable provisions of the Plan before the application of
the limits in Section 15.

3 Severance From Employment.

“Severance From Employment” has occurred when a Participant is no longer an
employee of any Employer maintaining the Plan.

{b) Linut on Accrued Benefits.

For Limitation Years beginning on or after Januvary 1, 2008, in no event shall a
Participant’s benefit accrued under the Plan for a Limitation Year exceed the amnual
dollar limit determined in accordance with section 415 of the Code and the Treasury
Regulations thereunder (the ‘“‘annual dollar limit) for that Limitation year: If a
Participant’s Plan Benefit for a Limitation Year beginning on or after January 1, 2008
would exceed the annual dollar limit for that Limitation Year, the accrued benefit, but not
the Plan Benefit, shall be frozen or reduced so that the accrued benefit doss not exceed
the annual dollar limit for that Limitation Year.



(c) Limits on Benefits Distributed or Paid.

For Limitation Years beginning on or after January I, 2008, in no event shall the annual
amount of benefit distributed or otherwise payable to or with respect to a Participant
under the Plan in a Limitation Year exceed the annual dollar limit for that Limitation
Year. If the benefit distributable or otherwise payable in a Limitation Year would exceed
the annual dollar limit for that Limitation Year, the benefit shall be reduced so that the
benefit distributed or otherwise payable does not exceed the annual dollar Iimit for that
Limitation Year.

(d) Aggregation of Plans.

(1) In the event that the aggregate benefit accrued in any Plan Year by a Participant
exceeds the limits under section 415 of the Code and the Treasury Regulations
thereunder as a result of the mandatory aggregation of the benefits under this Plan
with the benefits under another plan maintained by the Employer, the benefits of
such other plan shall be reduced to the extent necessary to comply with section 415
of the Code and the Treasury Regulations thereunder.

{e) General,

(1) To the extent that a Participant’s benefit is subject to provisions of section 415 of the
Code and the Treasury Regulations thereunder that have not been set forth in the
Plan, such provisions are hereby incorporated by reference into this plan and for all
purposes shall be deemed a part of the Plan.

(2) This Section 15 is intended to satisfy the requirements imposed by section 415 of the
Code and the Treasury Regulations thereunder and shall be construed i a manner
that will effectuate this intent. This Section 15 shall not be construed in a manner that
would impose limitations that are more stringent than those required by section 415
of the Code and the Treasury Regulations thereunder.

(3) If and to the extent that the rules set forth in this Section 15 are no longer required
for qualification of the Plan under section 401(a} and related provisions of the Code
and the Treasury Regulations thereunder, they shall cease to apply without the
necessity of an amendment to the Plan.

H Interpretation or Definition of Other Terms

The terms used in this Section 15 that are not otherwise expressly defined for this
Seciion, shall be defined as provided in the Plan, or if not defined in the Plan, shall be
defined interpreted and applied for purposes of this Section 15 as prescribed in section
415 of the Code and the Treasury Regulations thereunder.

4, Effective January 1, 2008 Article X, Section 6(b) and 6(c) are restated as follows:

(b)

Eligible retirement plan: An eligible retirement plan is an individual retirement account described

in Section 408(a) of the Code, an individual retirement annuity described in Section 408(b) of the
Code, an annuity plan described in Section 403(a) of the Code, or a qualified trust described in
Section 401(a) of the Code, that accepts the distributee’s eligible rollover distribution. An “eligible



retirement plan” also shall include an annuity contract described in IRC §403(b) and an eligible
plan under IRC §457(b), which is maintained by a state, political subdivision of a state, or any
agency or instrumentality of a state or political subdivision of a state and which agrees to separately
account for amounts transferred into such plan from this Plan. Effective for distributions made after
December 31, 2007, an eligible retirement plan shall also include a Roth IRA described in Code
§408A, subject to the restrictions that currently apply to rollovers from a traditional IRA into a Roth
IRA.

(¢) Distributee. A distributee includes an Employee or former Employee. In addition, the Employee’s
or former Employee’s surviving spouse and the Employee’s or former Employee’s spouse or
former spouse who is the alternate payee under a Qualified Domestic Relations Order, as defined in
Section 414(p) of the Code, are distributees with regard to the interest of the spouse or former
spouse. Eifective for distributions after December 31, 2008, a distributee also includes the
participant’s nonspouse designated beneficiary. In the case of a nonspouse beneficiary, the direct
rollover may be made only to an individual retirement account or annuity described in § 408(a) or §
408(b) ("IRA™) that is established on behalf of the designated beneficiary and that will be treated as
an inherited IRA pursuant to the provisions of § 402(c)(11).

5. Effective January 1, 2008:

¢  Article XII is deleted and its contents incorporated into the remaining text of the Plan as
described in this Amendment 5.

¢ Article V, Section 4 is deleted.

* A new Article XII is added to read as follows:

ARTICLE XII. MINIMUM DISTRIBUTION REQUIREMIENTS.

Section 1. General Rules.

(a) Effective Date. The provisions of this Article will apply for purposes of determining required
minimurm distributions for calendar years beginning after December 31, 2002, except that, for
purposes of determining minimum required distributions for calendar years 2003, 2004, and
2005, a good faith interpretation of the requirements of Section 401(a)(9) of the Code shall apply.

(b) Precedence.

H The requirements of this Article will take precedence over any inconsistent provisions of
the Plan.
2) This Article does not authorize any distribution options not otherwise provided under the
Plan,
(c) Requirements of Treasury Regulations Incorporated. All distributions required under this Article

will be determined and made in accordance with the Treasury regulations under section 401{a)(9)
of the Internal Revenue Code.

{d) TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this Article, other
than Section 3, distributions may be made under a designation made before January 1, 1984, in
accordance with section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and
the provisions of the Plan that relate to section 242(b)}(2) of TEFRA.



Section 2. Time and Manner of Distribution.

(a) Required Beginning Date. The Participant’s entire interest will be distributed, or begin to be
distributed, to the Participant no later than the Participant’s Required Beginning Date.

(b} Death of Participant Before Distributions Begin. If the Participant dies before distributions begin,
the Participant’s entire interest will be distributed, or begin to be distributed, no later than as
follows:

(O If the Participant's surviving spouse is the Participant’s sole designated beneficiary,
distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant died, or by December
31 of the calendar year in which the Participant would have attained age 704, if later.

(2) If the Participant’s surviving spouse is not the Participant’s sole designated beneficiary,
distributions to the designated beneficiary will begin by December 31 of the calendar
year immediately following the calendar year in which the Participant died.

(3) If there is no designated beneficiary as of Septemnber 30 of the year following the year of
the Participant’s death, the Participant’s entire interest will be distributed by December
31 of the calendar year containing the fifth anniversary of the Participant's death.

4 If the Participant’s surviving spouse is the Participant’s sole designated beneficiary and
the surviving spouse dies after the Participant but before distributions to the surviving
spouse begin, this Section 2, other than Section 2(a), will apply as if the surviving spouse
were the Participant.

For purposes of this Section 2 and Section 5, distributions are considered to begin on the Participant’s
Required Beginning Date (or, if Section 2(b)(4) applies, the date distributions are required to begin to the
surviving spouse under Section 2(b)(1)). If annuity payments irrevocably commence to the Participant
before the Participant’s required beginning date (or to the Participant’s surviving spouse before the date
distributions are required to begin to the surviving spouse under Section 2(b)(1)), the date distributions
are considered Lo begin is the date distributions actually commence.

(c) Form of Distribution. Unless the Participant’s mterest is distributed in a single sum on or before
the Required Beginning Date, as of the first distribution calendar year distributions will be made
in accordance with Sections 3, 4 and 5 of this Article.

Section 3. Determination of Amount to be Distributed Each Year.

(a) General Annuity Requirements. If the Participant's interest is paid in the form of annuity
distributions under the Plan, payments under the annuity will satisfy the following requirements:

(D the annuity distributions will be paid in periodic payments made at intervals not fonger
than one year;

) the distribution period will be over a life (or lives) or over a period cerlain not longer than
the period described in Sections 4 or 5;

(3) once payments have begun over a period certain, the period certain will not be changed
even if the period certain is shorter than the maximum permitted;



(4) payments will either be nonincreasing or increase only as follows:

(A) by an annual percentage increase that does not exceed the annual percentage
increase in a cost-of-living index that is based on prices of all items and issued by
the Bureau of Labor Statistics;

(B) to the extent of the reduction in the amount of the Participant's payments to
provide for a survivor benefit upon death, but only if the beneficiaty whose life
was being used to determine the distribution period described in Section 4 dies or
is no longer the Participant’s beneficiary pursuant to a qualified domestic
relations order within the meaning of section 414(p});

(C) to provide cash refunds of employee contributions upon the Participant's death;
or

(> to pay increased benefits that result from a Plan amendment.

(b) Amount Required to be Distributed by Required Beginning Date. The amount that must be
distributed on or before the Participant's required beginning date {or, if the Participant dies before
distributions begin, the date distributions are required to begin under Section 2(b)(1) or (2)) is the
payment that is required for one payment interval. The second payment need not be made until
the end of the next payment interval even if that payment interval ends in the next calendar year.
Payment intervals are the periods for which payments are received, ¢.g., bi-monthly, monthly,
semi-annually, or annuvally. All of the Participant’s benefit accruals as of the last day of the first
distribution calendar vear will be included in the calculation of the amount of the annuity
payments for payment intervals ending on or after the Participant’s required beginning date.

{c). Additional Accruals after First Distribution Calendar Year. Any additional benefits accruing to
the Participant in a calendar year after the first distribution calendar year will be distributed
beginning with the first payment interval ending in the calendar year immediately following the
calendar year in which such amount accrues.

Section 4. Requirements for Annuity Distributions that Commengce During Participant’s Lifetime,

(a) Joint Life Annuities Where the Beneficiary is not the Participant’s Spouse. If the Participant's
interest is being distributed in the form of a joint and survivor annuity for the joint lives of the
Participant and a nonspouse beneficiary, annuity payments to be made on or after the Participant's
required beginning date to the designated beneficiary after the Participant’s death must not at any
time exceed the applicable percentage of the annuity payment for such period that would have
been payable to the Participant using the table set forth in Q&A-2 of section 1.401{a)(9)-6 of the
Treasury regulations. If the form of distribution combines a joint and survivor annuity for the
joint lives of the Participant and a nonspouse beneficiary and a period certain annuity, the
requirement in the preceding sentence will apply to annuity payments to be made to the
designated beneficiary after the expiration of the period certain.

(b) Period Certain Annuities. Unless the Participant’s spouse is the sole designated beneficiary and
the form of distribution is a period certain and no life annuity, the period certain for an annuity
distribution commencing during the Participant’s lifetime may not exceed the applicable
distribution period for the Participant under the Uniform Lifetime Table set forth in section
1.401(a)(9)-9 of the Treasury regulations for the calendar year that contains the annuity starting



date. If the annuity starting date precedes the year in which the Participant reaches age 70, the
applicable distribution period for the Participant is the distribution period for age 70 under the
Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the Treasury regulations plus the
excess of 70 over the age of the Participant as of the Participant’s birthday in the year that
contains the annuity starting date. If the Participant’s spouse is the Participant’s sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the period certain
may not exceed the longer of the Participant’s applicable distribution period, as determined under
this Section 4(b), or the joint life and last survivor expectancy of the Participant and the
Participant’s spouse as determined under the Joint and Last Survivor Table set forth in section
1.401(a)}9)-9 of the Treasury regulations, using the Participant’s and spouse’s attained ages as of
the Participant’s and spouse’s birthdays in the calendar year that contains the annuity starting
date.

Section 5. Requirements for Minimum Distributions Where Participant Dies Before Date Distributions

Begin.

(a)

(b)

(¢)

Participant Survived by Designated Beneficiary. If the Participant dies before the date distribution
of his or her interest begins and there is a designated beneficiary, the Participant’s entire interest
will be distributed, beginning no later than the time described in Section 2(b)(1) or (2), over the
life of the designated beneficiary or over a period certain not exceeding:

H unless the Annuity Starting Date is before the first distribution calendar year, the life
expectancy of the designated beneficiary determined using the bencficiary’s age as of the
beneficiary’s birthday in the calendar year immediately following the calendar year of the
Participant’s death; or

2) if the Annuity Starting Date is before the first distribution calendar year, the life
expectancy of the designated beneficiary determined using the beneficiary’s age as of the
beneficiary’s birthday in the calendar year that contains the annuity starting date.

No Designated Beneficiary. If the Participant dies before the date distributions begin and there is
no designated beneficiary as of September 30 of the year following the year of the Participant’s
death, distribution of the Participant's entire interest will be completed by December 31 of the
calendar year containing the fifth anniversary of the Participant's death.

Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. If the Participant
dies before the date distribution of his or her interest begins, the Participant’s surviving spouse is
the Participant’s sole designated beneficiary, and the surviving spouse dies before distributions to
the surviving spouse begin, this Section 5 will apply as if the surviving spouse were the
Participant, except that the time by which distributions must begin will be determined without
regard to Section 2(b)(1).

Section 6. Definitions.

()

(b)

Designaled beneficiary. The individual who is designated as the beneficiary under Article V,
Section 2 of the Plan and is the designated beneficiary under section 401(a)(9) of the Internal
Revenue Code and section 1.401(a)(9)-4 of the Treasury regulations.

Distribution calendar year. A calendar year for which a minimum distribution is required. For
distributions beginning before the Participant's death, the first distribution calendar year is the
calendar year immediately preceding the calendar year which contains the Participant’s required



beginning date. For distributions beginning after the Participant's death, the first distribution
calendar year is the calendar year in which distributions are required to begin pursuant to Section
2(b).

(©) Life expectancy. Life expectancy as computed by use of the Single Life Table in Section
1.401(a)(9)-9 of the Treasury regulations.

(d) Required Beginning Date. A Participant’s Required Beginning Date is April 1 of the calendar
q 8
year following the calendar year in which the Participant attains age 70%.

The undersigned Chairman and Co-Chairman of the Board of Trustees of the Arizona Laborers,
Teamsters, and Cement Masons Local 395 Pension Trust Fund do hereby certify that the
foregoing Amendment 5 to the Third Restatement of the Rules and Regulations of the Pension
Plan was duly adopted by the Board of Trustees at a meeting duly called and held on

Ma 2009-

LT, > oM

Chairman Secretary
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AMENDMENT NO. 5
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
ARIZONA LABORERS AND TEAMSTERS

PENSION TRUST FUND

Effective January 1, 2008, Article I, Section 33 is restated to read as follows:

Section 33. Compensation. For all purposes under the Plan, compensation means remuneration as
defined in Treasury Regulation § 1.415(c)-2(d)(2). Compensation shall also be subject to the
following rules:

(a) Compensation must be paid within the Limitation Year, and paid or treated as paid before
Severance from Employment in accordance with the general timing rule of Treasury
Regulation § 1.415(c)-2(e)(1).

(b} Compensation must include amounts paid by the later of 2% months after Severance from
Employment or the end of the Limitation Year that includes the Severance from
Employment date in accordance with Treasury Regulation §1.415(c)-2(e)(3)(i). Such post-
severance compensation includes regular pay as defined in §1.415(c)-2(e)(3)(ii), but not
other post-severance payments as defined in §1.415(c)-2(e)(3)(iii).

(c)  The annual compensation of each Participant taken into account in determining allocations
for any Plan Year beginning after December 31, 2001, shall not exceed $200,000, as
adjusted for cost-of-living increases in accordance with IRC §401(a)(17)(B). Annual
compensation for this purpose means compensation during the Plan Year or such other
consecutive 12-month period over which compensation otherwise is determined under the
Plan (the determination period). The cost-of-living adjustment in effect for a calendar year
applies to annual compensation for the determination period that begins with or within such
calendar year.

Effective Jannary 1, 2008, Article IV is amended by adding a new Section 8 as
follows:

Section 8., Notice to Participants. ‘Within a period of no more than 90 days and no fewer than 30
days before the Pension Effective Date (and consistent with Treasury regulations), the Trustees
shall prov1de the Part1c1pant and spouse, if any, with a written explanation of:

(a) the terms and conditions of the Husband-and-Wife Pension and the Optional 75%
Husband-and-Wife Pension,

(b) the Participant’s right to make, and the effect of, an election to waive the Husband-and-
Wife Pension,



(c) therights of the Participant’s spouse regarding the spouse’s consent to such an election,

(d) the right to make, and the effect of, a revocation of a previous election to waive the
Husband-and-Wife Pension,

(e) the relative values of the various optional forms of benefit under the Plan, and

(f)  the right to defer any distribution and the consequences of failing to defer distribution of
benefits including a description of how much larger benefits will be if the commencement
of distributions is deferred.”

Effective January 1, 2008, Article VIII, Section 15 is restated as follows:
Section 15. Limitations on Benefits Under Section 415.

In addition to any other limitations set forth in the Plan and notwithstanding any other provisions
of the Plan, effective for Limitation Years beginning on and after January 1, 2008, benefits under
the Plan shall be limited in accordance with Section 415 of the Code and the Treasury
Regulations thereunder, in accordance with this Section. This Section 15 is intended to
incorporate the requirements of Section 415 of the Code by reference except as otherwise
specified herein.

(a) Definitions. For purposes of this Section 15, the following terms shall have the following
meanings.

)] Limitation Year,
“Limitation Year” means the calendar year.
) Plan Benefit.

“Plan Benefit” means, as of any date, the amount of a Participant’s benefit as
determined under the applicable provisions of the Plan before the application of
the limits in Section 15.

3) Severance From Employment.

“Severance From Employment” has occurred when a Participant is no longer an
employee of any Employer maintaining the Plan.

(b) Limit on Accrued Benefits.

For Limitation Years beginning on or after January 1, 2008, in no event shall a
Participant’s benefit accrued under the Plan for a Limitation Year exceed the annual
dollar limit determined in accordance with section 415 of the Code and the Treasury
Regulations thereunder (the “annual dollar limit%} for that Limitation year.- If a
Participant’s Plan Benefit for a Limitation Year beginning on or after January 1, 2008
would exceed the annual dollar limit for that Limitation Year, the accrued benefit, but not
the Plan Benefit, shall be frozen or reduced so that the accrued benefit does not exceed
the annual dollar limit for that Limitation Year.



© Limits on Benefits Distributed or Paid.

For Limitation Years beginning on or after January 1, 2008, in no event shall the annual
amount of benefit distributed or otherwise payable to or with respect to a Participant
under the Plan in a Limitation Year exceed the annual dollar limit for that Limitation
Year. If the benefit distributable or otherwise payable in a Limitation Year would exceed
the annual dollar limit for that Limitation Year, the benefit shall be reduced so that the
benefit distributed or otherwise payable does not exceed the annual dollar limit for that
Limitation Year.

(d) Aggregation of Plans.

{1} In the event that the aggregate benefit accrued in any Plan Year by a Participant
exceeds the limits under section 415 of the Code and the Treasury Regulations
thereunder as a result of the mandatory aggregation of the benefits under this Plan
with the benefits under another plan maintained by the Employer, the benefits of
such other plan shall be reduced to the extent necessary to comply with section 415
of the Code and the Treasury Regulations thereunder.

(e) General.

(1) To the extent that a Participant’s benefit is subject to provisions of section 415 of the
Code and the Treasury Regulations thersunder that have not been set forth in the
Plan, such provisions are hereby incorporated by reference into this plan and for all
purposes shall be deemed a part of the Plan.

(2) This Section 15 is intended to satisfy the requirements imposed by section 415 of the
Code and the Treasury Regulations thereunder and shall be construed in a manner
that will effectvate this intent. This Section 15 shall not be construed in a manner that
would impose limitations that are more stringent than those required by section 415
of the Code and the Treasury Regulations thereunder.

(3) If and to the extent that the rules set forth in this Section 15 are no longer required
for qualification of the Plan under section 401(a) and related provisions of the Code
and the Treasury Regulations thereunder, they shall cease to apply without the
necessity of an amendment to the Plan.

H Interpretation or Definition of Other Terms

The terms used in this Section 15 that are not otherwise expressly defined for this
Section, shall be defined as provided in the Plan, or if not defined in the Plan, shall be
defined interpreted and applied for purposes of this Section 15 as prescribed in section
415 of the Code and the Treasury Regulations thereunder.

4. Effective January 1, 2008 Article X, Section 6(b) and 6(c) are restated as follows:

(b) Eligible retirement plan: An eligible retirement plan is an individual retirement account described
in Sectton 408(a) of the Code, an individual retirement annuity described in Section 408(b) of the
Code, an annuity plan described in Section 403(a) of the Code, or a qualified trust described in
Section 401(a) of the Code, that accepts the distributee’s eligible rollover distribution. An “eligible




©

retirement plan” also shall include an annuity contract described in IRC §403(b) and an eligible
plan under IRC §457(b), which is maintained by a state, political subdivision of a state, or any
agency or instrumentality of a state or political subdivision of a state and which agrees to separately
account for amounts transferred into such plan from this Plan. Effective for distributions made after
December 31, 2007, an eligible retirement plan shall also include a Roth IRA described in Code
§408A, subject to the restrictions that currently apply to rollovers from a traditional IRA into a Roth

IRA.

Distributee. A distributee includes an Employee or former Employee. In addition, the Employee’s
or former Employee’s surviving spouse and the Employee’s or former Employee’s spouse or
former spouse who is the alternate payee under a Qualified Domestic Relations Order, as defined in
Section 414(p) of the Code, are distributees with regard to the interest of the spouse or former
spouse. Effective for distributions after December 31, 2008, a distributee also includes the
participant’s nonspouse designated beneficiary. In the case of a nonspouse beneficiary, the direct
rollover may be made only to an individual retirement account or annuity described in § 408(a) or §
408(b) (“IRA™) that is established on behalf of the designated beneficiary and that will be treated as
an inherited IRA pursuant to the provisions of § 402(c)(11).

5. Effective January 1, 2008:

Article XII is deleted and its contents incorporated into the remaining text of the Plan as
described in this Amendment 5.

Article V, Section 4 is deleted.

A new Article XII is added to read as follows:

ARTICLE XII. MINIMUM DISTRIBUTION REQUIREMENTS.

Section 1. General Rules.

(a)

(b)

©

(d)

Effective Date. The provisions of this Article will apply for purposes of determining required
minimum distributions for calendar years beginning after December 31, 2002, except that, for
purposes of determining minimum required distributions for calendar years 2003, 2004, and
2005, a good faith interpretation of the requirements of Section 401(a)(9) of the Code shall apply.

Precedence.
(1) The requirements of this Article will take precedence over any inconsistent provisions of
the Plan.

2) This Article does not authorize any distribution options not otherwise provided under the
Plan.

Requirements of Treasury Regulations Incorporated. All distributions required under this Article
will be determined and made in accordance with the Treasury regulations under section 401(a)(9)
of the Internal Revenue Code.

TEFRA Section 242(b)(2) Elections. Notwithstanding the other provisions of this Article, other
than Section 3, distributions may be made under a designation made before January 1, 1984, in
accordance with section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and
the provisions of the Plan that relate to section 242(b)(2) of TEFRA.



Section 2. Time and Manner of Distribution.

(a) Required Beginning Date. The Participant’s entire interest will be distributed, or begin to be
distributed, to the Participant no later than the Participant’s Required Beginning Date.

(b) Death of Participant Before Distributions Begin. If the Participant dies before distributions begin,
the Participant’s entire interest will be distributed, or begin to be distributed, no later than as

follows:

1) If the Participant's surviving spouse is the Participant’s sole designated beneficiary,
distributions to the surviving spouse will begin by December 31 of the calendar year
immediately following the calendar year in which the Participant died, or by December
31 of the calendar year in which the Participant would have attained age 70%, if later.

) If the Participant’s surviving spouse is not the Participant’s sole designated beneficiary,
distributions to the designated beneficiary will begin by December 31 of the calendar
year immediately following the calendar year in which the Participant died.

3 If there is no designated beneficiary as of September 30 of the year following the year of
the Participant’s death, the Participant’s entire interest will be distributed by December
31 of the calendar year containing the fifth anniversary of the Participant's death.

4) If the Participant’s surviving spouse is the Participant’s sole designated beneficiary and
the surviving spouse dies after the Participant but before distributions to the surviving
spouse begin, this Section 2, other than Section 2(a), will apply as if the surviving spouse
were the Participant.

For purposes of this Section 2 and Section 5, distributions are considered to begin on the Participant’s
Required Beginning Date (or, if Section 2(b)(4) applies, the date distributions are required to begin to the
surviving spouse under Section 2(b)(1)). If annuity payments irrevocably commence to the Participant
before the Participant’s required beginning date (or to the Participant’s surviving spouse before the date
distributions are required to begin to the surviving spouse under Section 2(b)(1)), the date distributions
are considered to begin is the date distributions actually commence.

(c) Form of Distribution. Unless the Participant’s interest is distributed in a single sum on or before
the Required Beginning Date, as of the first distribution calendar year distributions will be made
in accordance with Sections 3, 4 and § of this Article.

Section 3. Determination of Amount to be Distributed Each Year.

(a) General Annuity Requirements. If the Participant's interest is paid in the form of annuity
distributions under the Plan, payments under the annuity will satisfy the following requirements:

(1) the annuity distributions will be paid in periodic payments made at intervals not longer
than one year;

(2) the distribution pertod will be over a life (or lives) or over a period certain not longer than
the period described in Sections 4 or 5;

3 once payments have begun over a period certain, the period certain will not be changed
even if the period certain is shorter than the maximum permitted;



@ payments will either be nonincreasing or increase only as follows:

(A) by an annual percentage increase that does not exceed the annual percentage
increase in a cost-of-living index that is based on prices of all items and issued by
the Bureau of Labor Statistics;

B) to the extent of the reduction in the amount of the Participant's payments to
provide for a survivor benefit upon death, but only if the beneficiary whose life
was being used to determine the distribution period described in Section 4 dies or
is no longer the Participant’s beneficiary pursuant to a qualified domestic
relations order within the meaning of section 414(p);

© to provide cash refunds of employee contributions upon the Participant's death;
or

{b)] to pay increased benefits that result from a Plan amendment.

(b) Amount Required to be Distributed by Required Beginning Date. The amount that must be
distributed on or before the Participant's required beginning date (or, if the Participant dies before
distributtons begin, the date distributions are required to begin under Section 2(b)(1) or (2)) is the
payment that is required for one payment interval. The second payment need not be made until
the end of the next payment interval even if that payment interval ends in the next calendar year.
Payment intervals are the periods for which payments are received, e.g., bi-monthly, monthly,
semi-annually, or annually. All of the Participant’s benefit accruals as of the last day of the first
distribution calendar year will be included in the calculation of the amount of the annuity
payments for payment intervals ending on or after the Participant’s required beginning date.

(c). Additional Accruals after First Distribution Calendar Year. Any additional benefits accruing to
the Participant in a calendar year after the first distribution calendar year will be distributed
beginning with the first payment interval ending in the calendar year immediately following the
calendar year in which such amount accrues.

Section 4. Requirements for Annuity Distributions that Commence During Participant’s Lifetime.

(a) Joint Life Annuities Where the Beneficiary is not the Participant’s Spouse. If the Participant's
interest is being distributed in the form of a joint and survivor annuity for the joint lives of the
Participant and a nonspouse beneficiary, annuity payments to be made on or after the Participant's
required beginning date to the designated beneficiary after the Participant's death must not at any
time exceed the applicable percentage of the annuity payment for such period that would have
been payable to the Participant using the table set forth in Q&A-2 of section 1.401(a)(9)-6 of the
Treasury regulations. If the form of distribution combines a joint and survivor annuity for the
joint lives of the Participant and a nonspouse beneficiary and a period certain annuity, the
requirement in the preceding sentence will apply to annuity payments to be made to the
designated beneficiary after the expiration of the period certain.

(b) Period Certain Annuities. Unless the Participant’s spouse is the sole designated beneficiary and
the form of distribution is a period certain and no life annuity, the period certain for an annuity
distribution commencing during the Participant’s lifetime may not exceed the applicable
distribution peried for the Participant under the Uniform Lifetime Table set forth in section
1.401(a)(9)-9 of the Treasury regulations for the calendar year that contains the annuity starting



date. If the annuity starting date precedes the year in which the Participant reaches age 70, the
applicable distribution period for the Participant is the distribution period for age 70 under the
Uniform Lifetime Table set forth in section 1.401(a)(9)-9 of the Treasury regulations plus the
excess of 70 over the age of the Participant as of the Participant’s birthday in the year that
contains the annuity starting date. If the Participant’s spouse is the Participant’s sole designated
beneficiary and the form of distribution is a period certain and no life annuity, the period certain
may not exceed the longer of the Participant’s applicable distribution period, as determined under
this Section 4(b), or the joint life and last survivor expectancy of the Participant and the
Participant’s spouse as determined under the Joint and Last Survivor Table set forth in section
1.401(a)(9)-9 of the Treasury regulations, using the Participant’s and spouse’s attained ages as of
the Participant’s and spouse’s birthdays in the calendar year that contains the annuity starting
date.

Section 5. Requirements for Minimum. Distributions Where Participant Dies Before Date Distributions

Begin.

(a)

(b)

()

Participant Survived by Designated Beneficiary. If the Participant dies before the date distribution
of his or her interest begins and there is a designated beneficiary, the Participant’s entire interest
will be distributed, beginning no later than the time described in Section 2(b)(1) or (2), over the
life of the desighated beneficiary or over a period certain not exceeding:

(N unless the Annuity Starting Date is before the first distribution calendar vear, the life
expectancy of the designated beneficiary determined using the beneficiary’s age as of the
beneficiary’s birthday in the calendar year immediately following the calendar year of the
Participant’s death; or

@) if the Annuity Starting Date is before the first distribution calendar year, the life
expectancy of the designated beneficiary determined using the beneficiary’s age as of the
beneficiary’s birthday in the calendar year that contains the annuity starting date.

No Designated Beneficiary. If the Participant dies before the date distributions begin and there is
no designated beneficiary as of September 30 of the year following the year of the Participant’s
death, distribution of the Participant's entire interest will be compieted by December 31 of the
calendar year containing the fifth anniversary of the Participant's death.

Death of Surviving Spouse Before Distributions to Surviving Spouse Begin. If the Participant
dies before the date distribution of his or her interest begins, the Participant’s surviving spouse is
the Participant’s sole designated beneficiary, and the surviving spouse dies before distributions to
the surviving spouse begin, this Section 5 will apply as if the surviving spouse were the
Participant, except that the time by which distributions must begin will be determined without
regard to Section 2(b)(1).

Section 6. Definitions.

(a)

()

Designated beneficiary. The individvual who is designated as the beneficiary under Article V,
Section 2 of the Plan and is the designated beneficiary under section 401(a)(9) of the Internal

Revenue Code and section 1.401(a)(9)-4 of the Treasury regulations.

Distribution calendar year. A calendar year for which a minimum distribution is required. For
distributions beginning before the Participant's death, the first distribution calendar year is the
calendar year immediately preceding the calendar year which contains the Participant's required



beginning date. For distributions beginning after the Participant's death, the first distribution
calendar year is the calendar year in which distributions are required to begin pursuant to Section

2(b).

() Life expectancy. Life expectancy as computed by use of the Single Life Table in Section
1.401(a)(9)-9 of the Treasury regulations.

()] Required Beginning Date. A Participant’s Required Beginning Date is April 1 of the calendar
year following the calendar year in which the Participant attains age 70%2.

The undersigned Chairman and Co-Chairman of the Board of Trustees of the Arizona Laborers,
Teamsters, and Cement Masons Local 395 Pension Trust Fund do hereby certify that the
foregoing Amendment 5 to the Third Restatement of the Rules and Regulations of the Pension
Plan was duly adopted by the Board of Trustees at a meeting duly called and held on

_apvEMmaER 2~ 2009
<ZNTL 4 D> O M
Chairman Secretary

5044973v2/00933.008




AMENDMENT NO. 6
TO THE THIRD RESTATEMENT OF THE RULES AND REGULATIONS
OF THE PENSION PLAN FOR THE
ARIZONA LABORERS AND TEAMSTERS
PENSION TRUST FUND

1. Effective for deaths on and after January 1, 2007, Article V, Section 1(a)(i) is restated
to add the Iast sentence as follows: -

Section 1. Eligibility For and Amount of Death Benefit,

(a) Death Before Retirement,

(i) If a Participant dies prior to meeting the eligibility requirements for a Pension, an
amount equal to the total amount of contributions credited to his account shall be paid
in a lump sum to his designated Beneficiary provided he, as a result of actual
employment, earned at least one quarter of Future Service Credit or 125 Hours of
Service in the Annuity Plan in the two consecutive calendar year periods prior to date
of death or the Calendar Year in which he died. This requirement shall not apply to
Participants whose first contributions to the Fund commenced during the calendar year
of their death or the two consecutive calendar years prior to the year in which the
Participant died. For Participants who die while performing qualified military service
on and after January 1, 2007, the period of such Participant’s qualified military service
as defined in Code 414(u)(5) shall be treated as vesting service under the Plan.

2. Effective for deaths on and after January 1, 2007, Article V, Section 4 is added to read
as follows:

Section 4. Survivor Benefits Following Death During Qualified Military Service

If a Participant dies on or after January 1, 2007 while performing qualified military service (as
defined in Code §414(u)(5)), the deceased Participant’s beneficiaries shall be entitled to any
additional benefits (other than benefit accruals relating to the period of qualified military service)
that would have been provided under the Plan if such Participant had resumed Covered
Employment and then terminated Covered Employment on account of death: In addition, the
period of such Participant’s qualified military service shall be treated as vesting service under the

Plan,



3, Effective January 1, 2009, Article I, Section 33(d) is added as follows:

Section 33. Compensation.

(d) Effective for years beginning after December 31, 2008, Compensation shall include military
differential wage payments (as defined in section 3401(h) of the Code).

* * * * *

The undersigned Chairman and Co-Chairman of the Board of Trustees of the Arizona Laborers,
Teamsters, and Cement Masons Local 395 Pension: Trust Fund do hereby certify that the
foregoing Amendment 6 to the Third Restatement of the Rules and Regulations of the Pension
Plan was duly adopted by the Board of Trustees at a meeting duly called and held on

November 4, 2010,

DD /=

Chairman

Secretary,
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